% Perry

Where Georgia comes together.

AGENDA
REGULAR MEETING OF THE PERRY CITY COUNCIL
December 3, 2019
6:00 P.M.

Call to Order: Mayor Randall Walker, Presiding Officer.
Roll.

Invocation and Pledge of Allegiance to the Flag: Mayor Randall Walker
Recognition(s)/Presentation(s):

4a.  Recognition of Eli Sebastian, a participant of the 37 grade Fire Safety Poster
Contest — Mayor Walker.

4b.  Recognition of and Presentation of Certificates for the 2019 Your City Program
participants — Mayor Walker.

Community Partner(s) Update(s):

5a.  Ms. Becky Wilson, Perry Area Convention and Visitors Bureau.

Citizens with Input.

Review of Minutes: Mayor Randall Walker

7a.  Council’s Consideration — Minutes of the November 18, 2019 work session,
November 19, 2019 pre council meeting, and November 19, 2019 council
meeting.

Old Business:

8a. Mayor Randall Walker

8b. Council Members

8c.  City Attorney Brooke Newby

8d. City Manager Lee Gilmour

8e.  Assistant City Manager Robert Smith

New Business: Mayor Randall Walker

g9a. Matters referred from December 2, 2019 work session and December 3, 2019
pre council meeting.



gb.  Ordinance(s) for First Reading(s) and Introduction:

1. First Reading of an ordinance adopting the GMEBS Restated Defined
Benefit Plan — Ms. B. Newby.

2. First Reading of an ordinance amending FY 2019 Operating Budget —
Mr. L. Gilmour.

3. First Reading of an ordinance amending the Transient Occupancy Tax
— Mr. L. Gilmour.

9c.  Resolution(s) for Introduction and Adoption:
1. Resolution amending the City of Perry Fee Schedule — Mr. L. Gilmour.
10.  Council Members Items:
11.  Department Heads/Staff Items.
12.  General Public Items:
13.  Mayor Items:

14. Adjourn.

In accordance with the Americans with Disabilities Act, accommodations are available for those who are hearing
impaired and/or in need of a wheelchair. The Perry City Council Agenda and supporting material for each item
is available on-line through the City’s website at www.perrv-ga.gov.
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MINUTES
WORK SESSION MEETING
OF THE PERRY CITY COUNCIL
November 18, 2019
5:00 P.M.

Call to Order: Mayor Randall Walker, Presiding Officer, called to order the work
session meeting held November 18, 2019 at 5:00 p.m.

Roll:

Elected Officials Present: Mayor Randall Walker; Mayor Pro-Tempore Willie King,

and Council Members Phyllis Bynum-Grace, Robert Jones, Riley Hunt, and William
Jackson.

Elected Official Absent: None

Staff: City Manager Lee Gilmour, Assistant City Manager Robert Smith and Recording
Clerk Annie Warren

City Departmental Staffing: Chief Steve Lynn — Police Department, Chief Lee Parker —
Fire and Emergency Services Department, Brenda King — Director of Administration,
Ashley Hardin — Department of Economic Development Director, Bryan Wood ~
Director of Community Development, Sedrick Swan — Director of Leisure Services,
Mitchell Worthington — Assistant Finance Director, and Tabitha Clark —
Communications Manager.

Guest(s)/Speaker(s): Darryl Albritton

Press: None

Items of Review/Discussion: Mayor Randall Walker
3a.  Office of the City Clerk

1. Establish Council’s 2020 meetings calendar: Ms. Warren presented for
consideration the 2020 Council meetings calendar. After discussion, it
was the consensus of Council to move forward with the calendar.

3b.  Office of the City Manager
1. City’s presentation at the GDCA Annual meeting: Mr. Smith shared with

Council the presentation relative to successful planning that he presented
at the Georgia Department of Community Affairs annual meeting,.

2. Discuss possible adjustment to on-call policy: Administration reviewed
with Mayor and Council the current on-call policy and recommended



adjusting the policy to add one (1) hour per weekday to bring the total
standby hours to nine (9) hours per a week. Council concurred to move
forward with Administration’s recommendation.

3. Consider adjusting bid review limits: Administration recommended
Council approve raising its bid review limit for maintenance and repairs
to $12,000. Council concurred with Administration’s recommendation
with the condition of reporting to Council when event occurs.

Council Member Items:

Council Member Hunt reported in Talton Place, the last home on the right has some
code violations.

Council Member Bynum-Grace reported on Smith Drive near the proposed hotel the
roadway is in need of repair.

Mayor Pro Tempore King, Council Members Jones and Jackson had no reports.

Department Head/Staff Items:

Mr. Gilmour had a follow up discussion with Council relative to the concern plumbers
had with the city contractor clearing out blockages in sewer and locating blockages
with a camera. Administration recommended Council restore its standard policy of
allowing the city contractor to flush out blockages and provide camera services.
Council concurred with Administration recommendation.

Ms. Clark invited everyone to the reception for Council Member Albritton after the
regular meeting on Tuesday. Ms. Clark also reminded Mayor and Council of the Your
City program on Thursday, at 5:00 p.m. in Council Chambers.

Mr. Wood reported the Neighborhood Clean-up at Creekwood Park was very success
and he would present the data at Council’s regular meeting.

Mr. Smith, Ms. King, Mr. Worthington, Ms. Hardin, Chief Lynn Chief Parker, Mr.
Swan and Ms. Warren had no reports.

Mayor Walker entertained a motion to enter into executive session for the purpose of
personnel.

Executive Session entered at 5:40 p.m.: Mayor Pro Tempore King moved to adjourn
the work session and enter into executive session for the purpose of personnel. Council
Member Hunt seconded the motion and it carried unanimously.

Executive Session adjourned 6:09 p.m.; Council’s work session reconvened. Council
adjourned the executive session held November 18, 2019 and reconvened into the

council work session.



Adopted Resolution No. 2019-55 stating purpose of executive session held November
18, 2019 was to discuss personnel. Mayor Pro-Tempore King moved to adopt a
resolution stating the purpose of the Executive Session held on November 18, 2019 was
to discuss personnel. Council Member Hunt seconded the motion and it carried
unanimously. No action was taken. (Resolution 2019-55 has been entered in the City’s
offictal book of record).

Adjournment: There being no further business to come before Council in the
reconvened work session held November 18, 2019 Council Member Jackson motioned
to adjourn the meeting at 6:10 p.m. Council Member Bynum-Grace seconded the
motion and it carried unanimously.



MINUTES
PRE COUNCIL MEETING
OF THE PERRY CITY COUNCIL
November 19, 2019
5:00 P.M.

Call to Order: Mayor Randall Walker, Presiding Officer, called to order the pre council
meeting held November 19, 2019 at 5:00 p.m.

Roll:

Elected Officials Present: Mayor Randall Walker, Mayor Pro Tempore Willie King,
Council Members William Jackson, Riley Hunt, Robert Jones, and Phyllis Bynum-
Grace.

Elected Official(s) Absent: None.

City Staff: City Manager Lee Gilmour, Assistant City Manager Robert Smith, City
Attorney Brooke Newby, and Recording Clerk Regan Scott.

Departmental Staffing: Chief Steve Lynn - Perry Police Department, Mitchell
Worthington — Assistant Finance Director, Bryan Wood — Director of Community
Development, Ashley Hardin — Director of Economic Development, Chief Lee Parker —
Perry Fire Department, Sedrick Swan — Director of Leisure Services, Tabitha Clark —
Communications Manager, and Brenda King — Director of Administration.

Guests: Darryl Albritton

Media: Jada Dukes — Houston Home Journal

Items of Review/Discussion: Mayor Randall Walker

3a.  Discussion of November 19, 2019 council meeting agenda.

5a. Recognition of participants of the 3rd grade Fire Safety Poster Contest. Chief
Parker reviewed the winners and advised that the winners will be presented
with achievement certificates at the regular meeting.

5b. Fire and Emergency Services Promotions. Chief Parker reviewed the rank
promotions for Darryl Kitchens and Alan Kramer.

5¢. Recognition of Ms. Mirian Arrington. Mayor Walker advised that he will be
presenting the recognition for Ms. Arrington.

5d. Introduction of Officer Skyler Bryant. Chief Lynn stated that Officer Bryant

is still in field training but will be completed soon.



10a (1). Resolution to amend the City of Perrv Procurement Policy to increase

Council’s review limit for repairs and maintenance items. Mr. Gilmour reviewed
the resolution with Council.

10b. Approval of Statewide Mutual Aid and Assistance Agreement. Chief Parker
stated that this is a standard item and is an update to a mutual aid agreement.

10c¢ (1). Special Event Application for the 7th Annual Buzzard Drop. Mr. Smith
advised that this event will proceed with the usual downtown footprint.

10c (2). Special Event Application for Peaches to Beaches hosted by the Perry
Lions Club. Mr. Gilmour stated that this is a standard event for the City and
there would be no changes from the previous years.

11a. Consider approval for provision of traffic signal timing services. Mr.
Gilmour advised Council that due to recent Georgia Department of

Transportation changes, implementation of timing devices would be beneficial
at intersections no longer handled by GDOT.

Council Member items:
No items from Council Members Bynum-Grace, Hunt, or Jones.

Mayor Pro Tempore King inquired about the Christmas Parade for 2019. Chief Lynn
stated that it is scheduled for December 7, 2019 at 10:00 a.m.

Council Member Jackson shared concerns about the lack of caution lights at the
intersection of Arena Road and Houston Lake Road. Mr. Gilmour advised that those
are state and county roadways and offered to inquire with Department of
Transportation.

Mr. Gilmour recommended adding item 10a (2). Approval of Carter & Sloope, Inc. for
FEMA grant relative to a water system security risk assessment. The deadline for grant
applications is Friday, November 22, 2019.

Mr. Smith and Ms. Newby had no reports.

Department Head/Staff Items:

Ms. Clark provided Council Members with questions and answers for the Your City
event to be held Thursday, November 21, 2019.

Ms. Hardin stated that she will be providing an update relative to the Rural Zone Tax
Credit program.

Ms. King, Mr. Wood, Mr, Swan, and Mr. Worthington had no reports.

Mayor Walker entertained a motion to enter into executive session for the purpose of
personnel.



Executive Session entered at 5:16 p.m. On a motion by Mayor Pro Tempore King,
seconded by Council Member Jones, and carried unanimously, Council went into
executive session for the purpose of personnel.

Executive Session adjourned 5:49 p.m.; Council’s work session reconvened. Council
adjourned the executive session held November 19, 2019 and reconvened into the pre
council meeting.

Adopted Resolution No. 2019-56 stating purpose of executive session held November
19, 2019 was to discuss personnel. Council Member Jackson moved to adopt a
resolution stating the purpose of the Executive Session held on November 19, 2019 was
to discuss personnel. Council Member Jones seconded the motion and it carried
unanimously. No action was taken. (Resolution 2019-56 has been entered in the City’s
official book of record).

Adjournment: There being no further business to come before Council in the
reconvened pre council meeting held November 19, 2019 Council Member Hunt
motioned to adjourn the meeting at 5:50 p.m. Council Member Bynum-Grace
seconded the motion and it carried unanimously.



MINUTES
REGULAR MEETING OF THE PERRY CITY COUNCIL
November 19, 2019
6:00 P.M.

Call to Order: Mayor Randall Walker, Presiding Officer, called to order the regular
meeting of the Perry City Council held November 19, 2019 at 6:00 p.m.

Swearing In of Council Member Darryl Albritton: City Attorney Brooke Newby swore
in Council Member Darryl Albritton.

Roll.

Elected Officials Present: Mayor Randall Walker, Mayor Pro Tempore Willie King,
Council Members Darryl Albritton, Phyllis Bynum-Grace, Riley Hunt, Willie Jackson,
and Robert Jones.

Elected Officials Absent: None

Staff: City Manager Lee Gilmour, Assistant City Manager Robert Smith, City Attorney
Brooke Newby, and Recording Clerk Regan Scott

City Departmental Staffing: Chief Steve Lynn — Perry Police Department, Mitchell
Worthington - Assistant Finance Director, Bryan Wood — Director of Community
Development, Ashley Hardin — Director of Economic Development, Tabitha Clark —
Communication Manager, Chief Lee Parker - Perry Fire Department and Emergency
Services Department, Sedrick Swan — Director of Leisure Services, Annie Warren —
City Clerk, Mirian Arrington — Chief Court Clerk, Lt. Alan Kramer — Perry Fire and
Emergency Services Department, Capt. Darryl Kitchens — Perry Fire and Emergency
Services Department, and Brenda King — Director of Administration.

Guest(s): Sarah Young, Braden Rowland, Ellie Claire Davis, Terry Albritton, Sandra
Albritton, Claire Young, Noah Kitchens, Emma Kitchens, Jay Kramer, Ashley Tapp and
Bob Calhoun.

Media: Jada Dukes — Houston Home Journal

Invocation and Pledge of Allegiance to the Flag: Mayor Randall Walker

Council Member Jones rendered the invocation and Council Member Jackson
led the pledge of allegiance to the flag.

Recognition(s)/Presentation(s):

5a.  Recognition of participants of the 3rd grade Fire Safety Poster Contest. Chief
Parker introduced Sarah Young, Honorable Mention; Braden Rowland, Runner-



9.

up, and Ellie Claire Davis, Winner; in the Perry Fire Department 3 grade Fire
Safety Poster Contest. Mayor Walker thanked the artists for their participation
and presented each with a certificate of achievement.

5b.  Fire and Emergency Services Promotions. Chief Parker announced that Darryl
Kitchens has been promoted to rank of Captain and reviewed his qualifications
and achievements. Captain Kitchens’ son and daughter, Noah and Emma
Kitchens, presented him with his rank pin. Chief Parker announced that Alan
Kramer has been promoted to rank of Lieutenant and reviewed his
qualifications and achievements. Lieutenant Kramer’s father and wife, Jay
Kramer and Ashley Tapp, presented him with his rank pin.

5¢C. Recognition of Ms. Mirian Arrington. Mayor Walker announced that Mirian
Arrington, Chief Court Clerk, recently received an award from the Georgia
Municipal Court Clerk’s Council for 2019 Laura Hein Clerk of the Year. Ms.
Arrington thanked the leaders of the City for their support in her role with the
Municipal Court and attributed her strong foundation in court administration to
Ms. Laura Hein.

5d. Introduction of Officer Skyler Bryant. Chief Lynn introduced new hire, Officer

Skyler Bryant, and provided a brief biography. Mayor and Council welcomed
Officer Bryant on behalf of the City of Perry.

Community Partner(s) Update(s):

Ms. Ellen Palmer, President of Perry Chamber, reminded all that the Ribbon Cutting
Ceremony for City of Perry’'s Community Development location on Main Street will be
held Friday, November 22, 2019 at 11:00 a.m. Ms. Palmer also mentioned tickets are
still available for Taste of Southern, to be held December 5, 2019. The application
deadline for Perry Leadership Institute is approaching.

Citizens with Input:

None
Review of Minutes: Mayor Randall Walker

8a. Council’s Consideration — Minutes of the November 4, 2019 work session,
November 5, 2019 pre council meeting, and November 5, 2019 council meeting.
(Council Member Bynum-Grace was absent from the November 4 & 5
meetings. Council Member Albritton was not acting as Council Member at that
time.)

Council Member Jones motioned to accept the minutes as submitted; Mayor
Pro Tempore King seconded the motion and it carried with Council Members
Albritton and Bynum-Grace abstaining from the vote.

Old Business:
ga. Mayor Randall Walker — none



gb.  Council Members ~ none

gc.  City Attorney Brooke Newby — none

od. City Manager Lee Gilmour — none

ge.  Assistant City Manager Robert Smith — none

New Business: Mayor Randall Walker

10a. Matters referred from November 18, 2019 work session and November 19, 2019
pre council meeting.

1. Adopted Resolution No. 2019-57 amending the City of Perry Procurement
Policy to increase Council’s review limit for repairs and maintenance items.

Mr. Gilmour advised that it is the recommendation of staff to approve the
resolution to increase Council’s review limit for repairs and maintenance
items to $12,000. Council Member Bynum-Grace motioned to accept the
resolution, Council Member Albritton seconded the motion and it carried

unanimously. (Resolution No. 2019-57 has been entered in the City’s official
book of record).

2. Approved Carter and Sloope, Inc. for FEMA grant relative to a water system
security risk assessment.

Mr. Gilmour advised that the deadline for FEMA grant applications for
assistance with water system security risk assessments is Friday, November
22, 2019. As the assessment is a federal requirement, Mr. Gilmour stated
that it is the recommendation of staff to approve Carter and Sloope, Inc. for
the grant application process. Council Member Jones motioned to approve
moving forward, Mayor Pro Tempore King seconded the motion, and it
carried unanimously.

iob. Approved Statewide Mutual Aid and Assistance Agreement.

Chief Parker advised Council that this is a standard item and that it is a renewal
of the mutual aid and assistance agreement. Mayor Pro Tempore King motioned

to approve the agreement, Council Member Jackson seconded the motion, and
it carried unanimously.

10c. Special Events Application(s):

1. The City of Perry is hosting its 7th Annual Buzzard Drop on December 31,
2019, 7 p.m. through midnight.

Mr. Smith stated that the Buzzard Drop will have the usual downtown
footprint and requested approval for the event. There are no material
changes from prior years’ events. Council Member Jones motioned to

approve the request, Mayor Pro Tempore King seconded the motion and
it carried unanimously.



11.

12,

13.

2. The Perry Lions Club is hosting Peaches to Beaches March 13 — 14, 2020,
8 a.m. through 6 p.m. daily.

Mr. Gilmour stated that this event application holds no material changes
from prior years. Perry Lions Club is proud to be hosting the event again
this year. Council Member Bynum-Grace motioned to approve the
application, Council Member Jones seconded the motion, and it carried
unanimously.

Other Business / Supplemental Agenda: Mayor Randall Walker

11a.

11b.

Consider approval for provision of traffic signal timing services —
Mr. L. Gilmour.

Mr. Gilmour advised that timing services can be employed for traffic signals on
roadways that are no longer maintained by Department of Transportation.
Maldino & Wilburn, LLC, is a reputable firm that is DOT certified and used by
City of Warner Robins and Houston County. Mr. Gilmour stated that staff
recommends approval of this item. Mayor Pro Tempore King motioned to
approve the provision, Council Member Jones seconded the motion, and it
carried unanimously.

Staff proposal to establish Fire Inspector position.

Staff recommended the creation of a new position of Fire Inspector with the
Department of Community Development. This role will be responsible for
performing routine fire inspections along with the rest of the building
inspection team. Council Member Jones motioned to approve the creation of
the position as proposed, Mayor Pro Tempore King seconded the motion, and it
carried unanimously.

Council Members Items:

Mayor Pro Tempore King, and Council Members Albritton, Bynum-Grace, Hunt,
Jackson, and Jones had no reports.

Department Heads/Staff Iiems.

Mr. Wood advised that the Neighborhood Cleanup held on November 9, 2019 in the
Creekwood community was a success with 46 volunteer participants. 36 junk tires were
collected along with 3,380 pounds of trash. Mr. Wood also reminded all that the
Ribbon Cutting Ceremony for the new Community Development location on Main
Street would begin at 11 a.m. on November 22, 2019 and that an Open House would be
held the remainder of the day.

Ms. Hardin provided an update on the Rural Zone Tax Credit program. The City of
Perry was one of the first communities to begin participating and has already
generated four new companies and nine new, permanent jobs.



14.

15.

16.

Chief Lynn, Chief Parker, Mr. Worthington, Ms. Clark, Mr. Swan, and Ms. King, and
Ms. Warren had no reports.

General Public Items:
None

Mayor Items:

Mayor Walker invited all present to attend the welcoming reception on behalf of
Council Member Albritton immediately following the meeting. Mayor Walker also
advised that the next City of Perry Work Session will be held December 12, 2019, and
the next Pre Council and Regular Council meetings will be held December 13, 2019.

Adjourn. There being no further business to come before Council in the regular
meeting held November 19, 2019, Council Member Jones motioned to adjourn the
meeting at 6:41 p.m., Council Member Bynum-Grace seconded the motion, and it
carried unanimously.
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Ordinance No. 2019-

l. AN ORDINANCE

An Ordinance to amend and restate the Retirement Plan for the Employees of the City of
Perry, Georgia in accordance with and subject to the terms and conditions set forth in the attached
Adoption Agreement, any Addendum (o the Adoption Agreement. the Georgia Municipal
Employees Benefit System (GMEBS) Master Plan Document. and the GMEBS Trust Agreement.
When accepled by the authorized officers of the City and GMEBS, the foregoing shall constitute
a Contract between the City and GMEBS, al! as authorized and provided by
0.C.G.A. §47-5-1 el seq.

THE COUNCIL OF THE CITY OF PERRY HEREBY ORDAINS that the Perry
Code is amended as follows:

1
By adding a new Article 11i(a). Retirement Plan for Employces under Chapter 2-

Administration as follows:
Section 2-80. The Retirement Plan for the Employees of the City of Perry, Georgia is
hereby amended and restated as set forth in and subject 10 the terms and conditions stated in the
following Adoption Agreemeni, any Addendum to the Adoption Agreement, the Georgia

Municipal Employees Benefil System (GMEBS) Master Plan Document, and the GMEBS Trust
Agreement.

Ordinance continued on page 38

City of Perry (2018-2020 Restatement)



I1. GMEBS DEFINED BENEFIT RETIREMENT PLAN
ADOPTION AGREEMENT

1. ADMINISTRATOR

Georgia Municipal Employees Benefit System
201 Pryor Street, SW
Atlanta, Georgia 30303
Telephone: 404-688-0472
Facsimile: 404-577-6663

2. ADOPTING EMPLOYER
Name: City of Perry, Georgia

3. GOVERNING AUTHORITY

Name: Mayor and Council

Address: P.O. Box 2030, Perry, GA 31069-2030
Phone: (478) 988-2700

Facsimile: (478) 988-2705

4. PLAN REPRESENTATIVE

[To represent Governing Authority in all communications with GMEBS and Employecs]
(See Section 2.49 of Master Plan)

Name: City Manager

Address: P.O. Box 2030, Perry, GA 31069-2030
Phone: (478) 988-2700

Facsimile: (478) 988-2705

City of Perry (2018-2020 Restatement)



5. PENSION COMMITTEE

{Pleasc designate members by position. If not, members of Pension Committee shall be
dctermined in accordance with Article XIV of Master Plan)

Position:
Position:
Position:
Position:
Position:

Pension Committee Secretary: Personnel Director
Address: P.O. Box 2030, Perry, GA 31069-2030
Phone: (478) 988-2700

Facsimile: (478) 988-2705

6. TYPE OF ADOPTION
This Adoption Agreement is for the following purpose (check onc):

m| This is a new defined benefit plan adopted by the Adopting Employer for its Employees.
This plan does not replace or restate an existing defined benefit plan.

a This is an amendment and restatement of the Adopting Employer's preexisting
non-GMEBS defined benefit plan.

= This is an amendment and restatement of the Adoption Agreement previously adopted by
the Employer, as follows (check one or more as applicable):

® To update the Plan to comply with PPA, HEART, WRERA, and other applicable
federal laws and guidance.

(m] To make the following amendments to the Adoption Agreement (must specify
below revisions made in this Adoption Agrecement; all provisions must be
completed in a manner that satisfies the definite written program
requircment of Treasury Reguiation 1.401-1(a)(2) and the definitely
determinable requirement of Treasury Regulation 1.401-1(b)(1)(i)):

7. EFFECTIVE DATE

NOTE: This Adoption Agreement and any Addendum, with the accompanying Master Plan
Document, is designed to comply with Internal Revenue Code Section 401(a), as applicable to a
governmental qualified defined benefit plan, and is part of the GMEBS Defined Benefit
Retirement Plan. Plan provisions designed to comply with certain provisions of the Pension
Protection Act of 2006 ("PPA™); the Heroes Eamnings Assistance and Relief Tax Act of 2008
("HEART"); and the Worker, Retiree, and Employer Recovery Act of 2008 ("WRERA"); and
Plan provisions designed to comply with certain provisions of additional changes in federal law
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and guidance from the Internal Revenue Service under Internal Revenue Service Notice 2012-76
(the 2012 Cumulative List) are effective as of the applicable effective dates set forth in the
Adoption Agreement and Master Plan Document. By adopting this Adoption Agreement, with
its accompanying Master Plan Document, the Adopting Employer is adopting a plan document
intended to comply with Internal Revenue Code Section 401(a), as updated by PPA, HEART,
WRERA, and the 2012 Cumulative List with the applicable effective dates.

1)

)

&)

Complete this item (1) only if this is a new defined benefit plan which does not replace
or restate an existing defined benefit plan.

The effective date of this Plan is .
(insert cffective date of this Adoption Agrecment not carlier than January 1, 2013).

Complete this item (2) only if this Plan is being adopted to replace a non-GMEBS
defined benefit plan.

Except as otherwise specifically provided in the Master Document or in this Adoption
Agreement, the effective date of this restatement shall be the
(inscrt effective date of this Adoption Agreement not earlier
than January 1, 2013). This Plan is intended to replace and serve as an amendment and
restatement of the Employer’s preexisting plan, which became effective on (insert
original effective date of preexisting plan).

Complete this item (3) only if this is an amendment and complete restatement of the
Adopting Employer's cxisting GMEBS defined benefit plan.

Except as otherwise specifically provided in the Master Document or in this Adoption
Agreement, the effective date of this restatement shall be date of its approval by the

Governing Authority (insert effective date of this Adoption Agreement not earlier
than January 1, 2013).

This Plan is adopted as an amendment and restatement of the Employer's preexisting
GMEBS Adoption Agrecment, which became effective on Japuary 1, 2012 (insert
cffective date of most recent Adoption Agrecement preceding this Adoption
Agreement),

The Employer's first Adoption Agreement became effective July 1, 2003 (insert effective
date of Employer's first GMEBS Adoption Agreement). The Employer's GMEBS Plan
was originally effective January 1, 1969 (insert effective date of Employer's original
GMEBS Plan). (If the Employer's Plan was originally a non-GMEBS Plan, then the
Employer's non-GMEBS Plan was originally effective (if applicable, insert
effective date of Employer's original non-GMEBS Plan).)
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8. PLAN YEAR

Plan Year means (check one):

= Calendar Year
(w] Employer Fiscal Year commencing
(] Other (must specify month and day commencing):

9. CLASSES OF ELIGIBLE EMPLOYEES

Only Employees of the Adopting Employer who meet the Master Plan's definition of
"Employee" may be covered under the Adoption Agreement. Eligible Employees shall not
include non-governmental employees, independent contractors, ieased employees, nonresident
aliens, or any other ineligible individuals, and this Section 9 must not be completed in a manner
that violates the "exclusive benefit rule” of Intemal Revenue Code Section 401(a)(2).

A. ligible Regul lovees

Regular Employees include Employees, other than elected or appointed members of the
Governing Authority or Municipal Legal Officers, who are regularly employed in the services of
the Adopting Employer. Subject to the other conditions of the Master Plan and the Adoption
Agreement, the following Regular Employees are eligible to participate in the Plan (check one):

O ALL - All Regular Employees, provided they satisfy the minimum hour and other
requircments specified under "Eligibility Conditions" below.

& ALL REGULAR EMPLOYEES EXCEPT for the following employees (must specify;
specific positions are permissible; specific individuals may not be named): This Plan

is frozen to all Participants, effective January 1, 2012, Notwithsta ny provisio
in_the Plan, Adopti reement, or eral Addendum to the contra
Regular lo and fo ular Emplovees who become recmployed by the
Em r on or after J 1, 2012 are not eligible to participate n wi

Retirement benefits (sce Gene endum Sectio 4 and subsecti .
Employees who are initially hired on or after January 1, 2012 are not eligible to
i in this Plan ose.

B. Elected or Appointed Members of the Governing Authority

An Adopting Employer may elect to permit participation in the Plan by elected or appointed
members of the Governing Authority and/or Municipal Legal Officers, provided they otherwise
meet the Master Plan's definition of "Employee” and provided they satisfy any other
requirements specified by the Adopting Employer. Municipal Legal Officers to be covered must
be specifically identified by position. Subject to the above conditions, the Employer hereby
elects the following trcatment for elected and appointed officials:

(1)  Elected or Appointed Members of the Governing Authe heck one):
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O ARE NOT eligible to participate in the Plan.
& ARE eligible to participate in the Plan.

Please specify any limitations on eligibility to participate here (e.g., service on or after certain
date, or special waiting period provision): Each clected or appointed member of the
overning Authority who holds an office on January 1, 1973, shall be qualified te appl
participation in the Plan on such date. Each other elected or appointed member of the
verning Authori lds an office sub o such date shall be qua
apply for participation in the Plan on the first day of the month immediately following or
coinciding with the first after January 1, 1973, that he occupies an ive office of
verning Au j otwithstandin oing or any provision i aster
Plan, Adoption Agreement, or General Addendum to the ¢ this Plan is froze
Participants effective January 1, 2012. Elected or appointed members of the Governin
Authority, in¢ former members who return to offi fter January 1, 2012
not cligible to participate in this Plan with respect to Service on and after Janvary 1, 2012
except as necessary to meet the minimum cligibilj uirements for Disability Retircment
benefits (s eneral Addendum Sections 2 and 14 and subsection 15(e)), Elccted or
appointed members of the Governin thority w ke office on or 1

2012 are not eligible to participate in this Plan for any purpose.

(2) Municipal Legal Officers (check one):
O ARE NOT eligible to participate in the Plan.

ARE eligible to participate in the Plan. The term "Municipal Legal Officer" shall include
only the following positions (must specify - specific positions are permissible; specific
individuals may not be named): Chiefl legal ny_associ | officer of the
City_and any municipal officer elected or appointed to preside over the { the

City, provided thev ave not an active participant in anv other GMERBS rctirement plan.

Please specify any limitations on eligibility to participate here (e.g., service on or after certain
date) (must specify in 2 manner that satisfies the definite written program requirement of
Treasury Regulation 1.401-1(a)(2) and the definitely determinable requirement of Treasury
chulatlon 1.401 1(b)(1)(i)): Each Mumcznal Legal Officer who holds an office of the

¢ gL sha i 5 apply narticipation in the Plan on
such date. Each other Mumcigal Legal Ofﬁcer who holds an office of the Employer
subs ugust 1, 1975 shall be qualified to apply for participation in the n th
first da he month immediately following or coinciding with the first date ugus
1, 1975 he occupi office. N hstanding the ing or any provision in the
Maste n. Adoption Agrcement, or General Addendum to the comt unici
Legal Officers, including former Municipal Legal Officers who return to office on or after
January 1, 2012, are not eligib articipate in this Plan with respect to Service on and
after January 1, 2012 except as necessary to meet the minimum eligibili irements
Disability R ment ben Gene ddendum Scctions 2 and 14 and subscctio
15(c)). Municipal Legal Officers who first take office op or after January 1, 2012 are not
elipible to participaie in this Plan for any purpose.
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10, ELIGIBILITY CONDITIONS
A, Hours Per Week (Regular Employees)

The Adopting Employer may specify a minimum number of work hours per week which
are required to be scheduled by Regular Employees in order for them to become and remain
"Eligible Regular Employees” under the Plan. It is the responmsibility of the Adopting
Employer to determine whether these requirements are and continue to be satisfied. The
Employer hereby elects the following minimum hour requirement for Regular Employees:

] No minimum

0 20 hours/week (regularly scheduled)

® 30 hours/week (regularly scheduled)

[m} Other: (must not exceed 40 hours/week regularly scheduled)

Exceptions: If a different minimum hour requirement applies to a particular class or classes of
Regular Employees, please specify below the classes to whom the different requirement applies
and indicate the minimum hour requirement applicable to them.

Class(es) of Regular Employees to whom exception applies (must specify - specific positions
are permissible; specific individuals may not be named):

Minimum hour requirement applicable to excepted Regular Employees:

D No minimum

O 20 hours/week (regularly scheduled)

(m] 30 hours/week (regularly scheduled)

g Other: (must not exceed 40 hours/week regularly scheduled)

B. Months Per Year ular oyecs

The Adopting Employer may specify a8 minimum number of work months per year which
are required to be scheduled by Regular Employees in order for them to become and remain
"Eligible Employees" under the Plan. It is the responsibility of the Adopting Employer to
determine whether these requirements are and continue to be satisfied. The Employer
hereby elects the following minimum requirement for Regular Employees:

| No minimum
B At least 6 months per year (regularly scheduled)

Exceptions: If different months per year requirements apply to a particular class or classes of
Regular Employees, the Employer must specify below the classes to whom the different
requirements apply and indicate below the requirements applicable to them.

Regular Employees to whom exception applies (must specify - specific positions are
permissible; specific individuals may not be named):

The months to year requirement for excepted class(es) are:

-7
City of Perry (2018-2020 Restatement)



(m] No minimum
o At least months per year (regularly scheduled)

11. WAITING PERIOD

Except as otherwise provided in Section 4.02(b) of the Master Plan, Eligible Regular Employees
shall not have a waiting period before participating in the Plan. Likewise, elected or appointed
members of the Governing Authority and Municipal Legal Officers, if eligible to participate in
the Plan, shall not have a waiting period before participating in the Plan.

12. ESTABLISHING PARTICIPATION IN THE PLAN

Participation in the Plan is considered mandatory for all Eligible Employees who satisfy
the eligibility conditions specified in the Adoption Agreement, except as provided in
Section 4.03(c) of the Master Plan. However, the Employer may specify below that participation
is optional for certain classes of Eligible Employees, including Regular Employees, elected or
appointed members of the Governing Authority, Municipal Legal Officers, City Managers,
and/or Department Heads. If participation is optional for an Eligible Employee, then in order to
become a Participant, he must make a written election to participate within 120 days after
employment, election or appointment to office, or if later, the date he first becomes eligible to
participate in the Plan. The election is irrevocable, and the failure to make the election within
the 120 day time limit shall be deemed an irrevocable election not to participate in the Plan,

Classes for whom participation is optional (check one):

® None (Participation is mandatory for all Eligible Employees except as provided in
Section 4.03(e) of the Master Plan).

O Participation is optional for the following Eligible Employees (must specify -
specific positions are permissible; specific individuals may not be named; all
positions or classes specified must be Eligible Employecs):

13. CREDITED SERVICE

In addition to Current Credited Service the Adopting Employer may include as Credited
Service the following types of service:

A, Credited Past Scrvice with Adopting Emplover

Credited Past Service means the number of years and complete months of Service with the
Adopting Employer prior to the date an Eligible Employee becomes a Participant which are
treated as credited service under the Plan.

(1)  Eligible Employces Employed on Original Effective Date of GMEBS Plan.
With respect to Eligible Employees who are employed by the Adopting Employer on the original
Effective Date of the Employer's GMEBS Plan, Service with the Adopting Employer prior to the
date the Eligible Employee becomes a Participant (including any Service prior to the Effective
Date of the Plan) shall be treated as follows (check one):
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(m] All Service prior to the date the Eligible Employee becomes a Participant shall be
credited (as Credited Past Service).

o All Service prior to the date the Eligible Employee becomes a Participant shall be
credited (as Credited Past Service), except for Service rendered prior to
(inscrt date).

® All Service prior to the date the Eligible Employee becomes a Participant shall be
credited (as Credited Past Service), except as follows (must specify other
limitation in a manner that satisfies the definite written program
requirement of Treasury Regulation 1.401-1(a)}(2) and the definitely
determinable requirement of Treasury Regulation 1.401-1(b)X1)(i)): Service
for Class 1 Participants shall not include service rendered asg an Employee of
the City of Pe rior to J 1987. For Class 2 Participants, Credi
Past Service shall not include any service not credited under the terms of the
superseded plan that extend prior to July 1, 1987. Sce General Addendum
subscctions 15(s) and 15(b) for definitions of Class 1 and Class 2
Participants.

(m] No Service prior to the date the Eligible Employee becomes a Participant shall be
credited (as Credited Past Service).

(2) Previously Employed, Returning to Service after Original Effective Date. If
an Eligible Employee is not employed on the original Effective Date of the Employer's GMEBS
Plan, but he returns to Service with the Adopting Employer sometime after the Effective Date,
his Service prior to the date he becomes a Participant (including any Service prior the Effective
Date) shall be treated as follows (check one):

(m) All Service prior to the date the Eligible Employee becomes a Participant shall be
credited (as Credited Past Service), subject to any limitations imposed above with
respect to Eligible Employees employed on the Effective Date.

2 All Service prior to the date the Eligible Employee becomes a Participant shall be
credited (as Credited Past Service), provided that after his return to employment,
the Eligible Employee performs Service equal to the period of the break in
Service or one (1) year, whichever is less. Any limitations imposed above with
respect to Eligible Employees employed on the Effective Date shall also apply.

(] No Service prior to the date the Eligible Employee becomes a Participant shall be
credited (as Credited Past Service).

Other limitation(s) on Recognition of Credited Past Service (must specify in a manncer that
satisfics the definite written program requirement of Treasury Regulation 1.401-1(a}(2)
and the definitely determinable requirement of Treasury Regulation 1.401-1(b)(1)(D)): In

n_to_th ve limitation redited Past Service Il not include any ten of
office as an elected or appointed member of the Governing Authority unless the Participant
was servi an clected or appointed membe he Governing Authori ligible

Regular Emplovce on January 1, 1973.
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Credited P shall not include any tennre of office as a Municipa al Offjce
unless the Participant was serving as a Municipal Legal Officer, elected or appointed
member of the Governing Authority, or Eligible Regular Employee on August 1, 1975,

(3) Eligible Employees Initially Employed After Effective Date. If an Eligible
Employee's initial employment date is after the original Effective Date of the Employer's
GMERBS Plan, his Credited Past Service shall include only the number of years and complete

months of Service from his initial employment date to the date he becomes a Participant in the
Plan,

(4)  Newly Eligible Classes of Employees. If a previously ineligible class of
Employees becomes eligible to participate in the Plan, the Employer must specify in an
addendum to this Adoption Agreement whether and to what extent said Employees' prior service
with the Employer shall be treated as Credited Past Service under the Plan.

B. Prior Military Service

Note: This Section does not concern military service required to be credited under

USERRA - See Section 3.02 of the Master Plan for rules on the crediting of USERRA
Military Service.

(1)  Credit for Prior Military Service.

The Adopting Employer may elect to treat military service rendered prior to a Participant's initial
employment date or reemployment date as Credited Service under the Plan. Unless otherwise
specified by the Employer under "Other Conditions” below, the term "Military Service” shall be
as defined in the Master Plan. Except as otherwise required by federal or state law or under
"Other Conditions" below, Military Service shall not include service which is credited under any
other local, state, or federal retirement or pension plan.

Military Service credited under this Section shall not include any service which is otherwise

required to be credited under the Plan by federal or state law. Prior Military Service shall be
treated as follows (check one):

®) Prior Military Service is not creditable under the Plan (if checked, skip to
Scction 13.C. - Prior Governmental Service).

D Prior Military Service shall be counted as Credited Service for the following
purposes (check one or more as applicable):

(] Computing amount of benefits payable.
a Meeting minimum service requirements for vesting.
a Meeting minimum service requirements for benefit eligibility.

(2) Maximum Credit for Prior Military Service.
Credit for Prior Military Service shall be limited to a maximum of years (insert number).

(3) Rate of Accrual for Prior Military Service.
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Credit for Prior Military Service shall accrue at the following rate (check one):

(] One month of military service credit for every month(s) (insert
number) of Credited Service with the Adopting Employer.

(m] One year of military service credit for every year(s) (insert number) of
Credited Service with the Adopting Employer.

a All military service shall be creditable (subject to any caps imposed above) after
the Participant has completed years (insert number) of Credited Service
with the Employer.

(] Other requirement (must specify in 2 manner that satisfies the definite written
program requirement of Treasury Regulation 1.401-1(a)(2) and the definitely
determinable requirement of Treasury Regulation 1.401-1(b)}{(1)(i)):

(4)  Payment for Prior Military Service Credit(check onc):
m] Participants shall not be required to pay for military service credit.
(] Participants shall be required to pay for military service credit as follows:

% of the actuarial cost of the service credit

(] The Participant must pay
(as defined below).

a The Participant must pay an amount equal to (must specify in a manner
that satisfics the definite written program requirement of Treasury
Regulation 1.401-1(a)(2) and the definitely determinable requirement
of Treasury Regulation 1.401-1(b)(1)(#)): .

Other Conditions for Award of Prior Military Service Credit (must specify in a manner that
satisfies the definite written program requirement of Treasury Regulation 1.401-1(2)(2)
and the definitely determinable requirement of Treasury Regulation 1.401-1(b)(1)(i)): .

(5) Limitations on Service Credit Purchases. Unless otherwise specified in an
Addendum to the Adoption Agreement, for purposes of this Section and Section 13.C.
concerning prior governmental service credit, the term "actuarial cost of service credit” is
defined as set forth in the Service Credit Purchase Addendum. In the case of a service credit
purchase, the Participant shall be required to comply with any rules and regulations established
by the GMEBS Board of Trustees conceming said purchases.

C. Prior Governmental Service

Note: A Participant's prior service with other GMEBS employers shall be credited for
purposes of satisfying the minimum service requirements for Vesting and cligibility for
Retirement and pre-retirement death benefits as provided under Section 9.05 of the Master
Plan, relating to portability service. This Scction 13(C) does not need to be completed in
order for Participants to receive this portability service credit pursuant to Section 9.05 of
the Master Plan.
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) Credit for Prior Governmental Service.

The Adopting Employer may elect to treat governmental service rendered prior to a Participant's
initial employment date or reemployment date as creditable service under the Plan. Subject to
any limitations imposed by law, the term "prior governmental service” shall be as defined by the

Adopting Employer below. The Employer elects to treat prior governmental service as follows
(check one):

= Prior governmental service is not creditable under the Plan (if checked, skip to
Scction 13.D. — Unused Sick/Vacation Leave).

o Prior governmental service shall be counted as Credited Service for the following
purposes under the Plan (check one or more as applicable):

0 Computing amount of benefits payable.
) Meeting minimum service requirements for vesting.
a Meeting minimum service requirements for benefit eligibility.

(2)  Definition of Prior Governmental Scrvice.

Prior governmental service shall be defined as follows: (must specify in a manner that satisfics
the definite written program requirement of Treasury Regulation 1.401-1(a)(Z) and the
definitely determinable requirement of Treasury Regulation 1.401-1{b)(1)(i)):

Unless otherwise specified above, prior governmental service shall include only full-time service
(minimum hour requirement same as that applicable to Eligible Regular Employees).

(3) Maximum Credit for Prior Governmental Service.

Credit for prior governmental service shall be limited to a maximum of years (insert
number).

(4)  Rate of Accrual for Prior Governmental Service Credit.
Credit for prior governmental service shall accrue at the following rate (check one):

O One month of prior governmental service credit for every month(s) (insert
number) of Credited Service with the Adopting Employer.

(] One year of prior governmental service credit for every year(s) (insert
number) of Credited Service with the Adopting Employer.

m] All prior governmental service shall be creditable (subject to any caps imposed
above) after the Participant has completed years (insert number) of
Credited Service with the Adopting Employer.

0 Other requirement (must specify in a manner that satisfies the definite written
program requirement of Treasury Regulation 1.401-1(a)(2) and the definitely
determinable requirement of Treasury Regulation 1.401-1(b)(1)(f)): 5
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(5) Payment for Prior Governmental Service Credit,
0 Participants shall not be required to pay for governmental service credit.
(m] Participants shall be required to pay for governmental service credit as follows:

| The Participant must pay ____ % of the actuarial cost of the service credit.

a The Participant must pay an amount equal to (must specify in a manner
that satisfics the definite written program requirement of Treasury
Regulation 1.401-1(a)(2) and the definitely determinable requirement

of Treasury Regulation 1.401-1(b)(1)(i)):

Other Conditions for Award of Prior Governmental Service Credit (must specify in a manner
that satisfies the definite written program requirement of Treasury Regulation 1.401-

1(a)(2) and the definitely determinable requirement of Treasury Regulation 1.401-
1(bY1)®):

D. ve Conversion for id Time Off (e.g., Sick. V; on, or Perso
Leave

(1)  Credit for Unused Paid Time Off.

Subject to the limitations in Section 3.01 of the Master Plan, an Adopting Employer may clect to
treat accumulated days of unused paid time off for a terminated Participant, for which the
Participant is not paid, as Credited Service. The only type of leave permitted to be credited
under this provision is leave from a paid time off plan which qualifies as a bona fide sick and
vacation leave plan (which may include sick, vacation or personal leave) and which the
Participant may take as paid leave without regard to whether the leave is due to iliness or
incapacity. The Credited Service resuiting from the conversion of unused paid time off must not
be the only Credited Service applied toward the accrual of a normal retirement benefit under the
Plan. The Pension Committee shall be responsible to centify to GMEBS the total amount of
unused paid time off that is creditable hereunder.

Important Note: Leave cannot be converted to Credited Service in lieu of receiving a cash
payment. If the Employer elects treating unused paid time off as Credited Service, the
conversion to Credited Service will be automatic, and the Participant cannot request a cash
payment for the unused paid time off.

The Employer elects the following treatment of unused paid time off:

® Unused paid time off shall not be treated as Credited Service (if checked, skip to
Section 14 ~ Retirement Eligibility). (Sce General Addendum Section (2)
regarding transferred Water Division employees.)

] The following types of unused paid time off for which the Participant is not paid
shall be treated as Credited Service under the Plan (check one or more as
applicable):
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O Unused sick lecave

O Unused vacation leave

O Unused personal leave

0 Other paid time off (must specify in a manner that satisfies the definite
written program requirement of Treasury Regulation 1.401-1(a)}2) and
the definitely determinable requirement of Treasury Regulation 1.401-
1(b)1)(1)): .

(2) Minimum Service Requirement.

In order to receive credit for unused paid time off, a Participant must meet the following
requirement at termination (check one):

0 The Participant must be 100% vested in a normal retirement benefit,

(m] The Participant must have at least years (insert number) of Totai
Credited Service (not including leave otherwise creditable under this Section).

] Other (must specify in a manner that satisfics the definite written program
requirement of Treasury Regulation 1.401-1(a)(2) and the definitely
determinable requirement of Treasury Regulation 1.401-1(b)(1)(1)):

(3)  Usc of Unused Paid Time Off Credit. Unused paid time off for which the
Participant is not paid shall count as Credited Service for the following purposes under the Plan
(check one or more as applicable):

O Computing amount of benefits payable.
D Meeting minimum service requirements for vesting.
() Meeting minimum service requirements for benefit eligibility.

(4) Maximum Credit for Unused Paid Time Off.

Credit for unused paid time off for which the Participant is not paid shall be limited to a
maximum of months (insert number).

{(5) Computation of Unused Paid Time Off,

Unless otherwise specified by the Adopting Employer under "Other Conditions" below, each
twenty (20) days of creditable unused paid time off shall constitute one (§) complete month of
Credited Service under the Plan. Partial months shall not be credited.

(6) Other Conditions (plcase specify, subject to limitations in Section 3.01 of
Master Plan; must specify in a8 manner that satisfies the definite written program
requirement of Treasury Regulation 1.401-1(a)(2) and the definitely determinable
requirement of Treasury Regulation 1.401-1(b)(1)(i)): .
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14. RETIREMENT ELIGIBILITY
A, Early Retirement Qualifications

Early retirement qualifications are (check anc or more as applicable):
= Attainment of age 55 (insert number)
2] Completion of 10 years (insert number) of Total Credited Service

Exceptions: If different early retirement eligibility requirements apply to a particular class or
classes of Eligible Employees, the Employer must specify below the classes to whom the
different requirements apply and indicate below the requirements applicable to them.

Eligible Employees to whom exception applies (must specify - specific positions are
permissible; specific individuals may not be named): Elected or appointed members of the
Governing Authority and Municipal Legal Officers.

Early retirement qualifications for excepted class(es) are (check one or more as applicable):
X Attainment of age 55 (insert number)
] Completion of 5 years (insert number) of Total Credited Service

B. Normal Retirement Qualifications

Note: Please complete this Section and also list "Alternative" Normal Retirement
Qualifications, if any, in Section 14.C.

(1) Regular Employeces

Normal retirement qualifications for Regular Employees are (check one or more as applicable):
= Attainment of age 65 (inscrt number)
= Completion of § years (insert number) of Total Credited Service

(m] In-Service Distribution to Eligible Employees permitted (i.e., a qualifying
Participant may commence receiving retirement benefits while in service without
first incurring a Bona Fide Separation from Service), if Participant meets
minimum age and service requirements specified immediately above and is at
least age 62 (unless a lower safe-harbor age is permitted under applicable federal
law), subject to applicable Plan provisions concerning recalculation and offset
applied at re-retirement to account for the value of benefits received prior to re-
retirement. This rule shall apply to (check one): 0 all Participants OO only the
following class(es) of Participants (must specify - specific positions are
permissible; specific individuals may not be named):
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Exceptions: If different normal retivement qualifications apply to a particular class or classes of
Regular Employees, the Employer must specify below the classes to whom the different
requirements apply and indicate below the requirements applicable to them.

Class(es) of Regular Employees to whom exception applies (must specify - specific positions

are permissible; specific individuals may not be named):

Normal retirement qualifications for excepted class(es) are (check one or more as applicable):

(m
O
(]

@

Attainment of age (insert number)
Completion of years (insert number) of Total Credited Service

In-Service Distribution to Eligible Employees permitted (ie., a qualifying
Participant may commence receiving retirement benefits while in service without
first incurring a Bona Fide Separation from Service), if Participant meets
minimum age and service requirements specified immediately above and is at
least age 62 (unless a lower safe-harbor age is permitted under applicable federal
law), subject to applicable Plan provisions concerning recalculation and offset
applied at re-retirement to account for the value of benefits received prior to re-
retirement. This rule shall apply to (check onc¢): [T all Participants O only the
following class(es) of Participants (must specify - specific positions are
permissible; specific individuals may not be named):

Elected or Appointed Members of Governing Authority

Complete this Section only if elected or appointed members of the Governing Authority or
Municipal Legal Officers arc permitted to participate in the Plan. Normal retirement
qualifications for this class are (check one or more as applicable):

=
O
=

Attainment of age 65 (inscrt number)
Completion of years (insert number) of Total Credited Service

In-Service Distribution to Eligible Employees permitted (i.e., a qualifying
Participant may commence receiving retirement benefits while in service without
first incurring a Bona Fide Separation from Service), if Participant meets
minimum age and service requirements specified immediately above and is at
lcast age 62 (unless a lower safe-harbor age is permitted under applicable federal
law), subject to applicable Plan provisions concerning recalculation and offset
applied at re-retirement to account for the value of benefits received prior to re-
retirement. This rule shall apply to (check one): [ all Participants ® only the
following class(es) of Participants (must specify - specific positions are
permissible; specific individuals may not be named): Elected or appointed
members of the Governing Authority.

Exceptions: If different normal retirement qualifications apply to particular elected or appointed
members of the Goveming Authority or Municipal Legal Officers, the Employer must specify
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below to whom the different requirements apply and indicate below the requirements applicable
to them.

Particular elected or appointed members of the Governing Authority or Municipal Legal Officers

to whom exception applies (must specify - specific positions are permissible; specific
individuals may not be named):

Normal retirement qualifications for excepted elected or appointed members of the Governing
Autharity or Municipal Legal Officers are (check onc or more as applicable):

[m] Attainment of age (insert number)
0O Completion of years (insert number) of Total Credited Service

D In-Service Distribution to Eligible Employees permitted (ic., a qualifying
Participant may commence receiving retirement benefits while in service without
first incurring a Bona Fide Separation from Service), if Participant meets
minimum age and service requirements specified immediately above and is at
least age 62 (unless a lower safe-harbor age is permitted under applicable federal
law), subject to applicable Plan provisions concerning recalculation and offset
applied at re-retirement to account for the value of benefits received prior to re-
retirement. This rule shall apply to (cheek one): (3 all Participants O only the
following class(es) of Participants (must specify - specific positions are
permissible; specific individuals may not be named):

C. ive Nor etircment fications

The Employer may elect to permit Participants to retire with unreduced benefits after they satisfy
service and/or age requirements other than the regular normal retirement qualifications specified
above. The Employer hereby adopts the following alternative normal retirement qualifications:

Alternative Normal Retirement Qualifications (check one or more, as applicable):

1l = Not applicable (the Adopting Employer does not offer alternative normal
retirement benefits under the Plan).

2 0O Alternative Minimum Age & Service Qualifications (if checked, please
complete one or more items below, as applicable):

O Attainment of age (insert number)
] Completion of years (insert number) of Total Credited
Service

a In-Service Distribution to Eligible Employees permitted (i.¢., a qualifying
Participant may commence receiving retirement benefits while in service
without first incurring a Bona Fide Separation from Service), if Participant
meets minimum age and service requirements specified immediately
above and is at least age 62 (unless a lower safe-harbor age is permitted
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under applicable federal law), subject to applicable Plan provisions
concerning recalculation and offset applied at re-retirement to account for
the value of benefits received prior to re-retirement. This rule shall apply
to (check onc): O all Participants O only the following class(es) of
Participants (must specify - specific positions are permissible; specific
individuals may not be named):

This alternative normal retirement benefit is available to:

0 All Participants who qualify.

(m] Only the following Participants (must specify - specific positions are
permissible; specific individuals may not be named): .

A Participant (check one): [J is required [J is not required to be in the service of
the Employer at the time he satisfies the above qualifications in order to qualify
for this alternative normal retirement benefit.

Other eligibility requirement (must specify in a manner that satisfies the
definite written program requirement of Treasury Regulation 1.401-1(a)(2)
aud the definitely determinable requirement of Treasury Regulation 1.401-
I(b)(1)(D):

Rule of (insert number). The Participant's combined Total Credited
Service and age must equal or exceed this number. Please complete additional
items below:

To qualify for this altemnative normal retirement benefit, the Participant (check
oune or more items below, as applicable):

0 Must have attained at least age (insert number)
0 Must not satisfy any minimum age requirement

o In-Service Distribution to Eligible Employees permitted (i.., a qualifying
Participant may commence receiving retirement benefits while in service
without first incurring a Bona Fide Separation from Service), if the
Participant meets the minimum age and service requirements specified
immediately above and is at least age 62 (unless a lower safe-harbor age is
permitted under applicable federal law), subject to applicable Plan
provisions concerning recalculation and offset applied at re-retirement to
account for the value of benefits received prior to re-retirement. This rule
shall apply to (check one): [J all Participants O only the following
class(es) of Participants (must specify - specific positions are
permissible; specific individuals may not be named):

This alternative normal retirement benefit is available to:

() All Participants who qualify.
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o Only the following Participants (must specify - specific positions are
permissible; specific individuals may not be named):

A Participant (check one): (J is required O is not required to be in the service of
the Employer at the time he satisfies the Rule in order to qualify for this
alternative normal retirement benefit.

Other eligibility requirement (must specify in a manner that satisfies the
definite written program requirement of Treasury Regulation 1.401-1(a)(2)
and the definitcly determinable requirement of Treasury Regulation 1.401-
1(b)1)(i)):

Alternative Minimum Service. A Participant is eligible for an alternative
normal retirement benefit if he has at least years (insert number) of
Total Credited Service, regardiess of the Participant's age.

] In-Service Distribution to Eligible Employees permitted (i.¢., a qualifying
Participant may commence receiving retirement benefits while in service
without first incurring a Bona Fide Separation from Service), if the
Participant meets the minimum service requirement specified immediately
above and is at least age 62 (unless a lower safe-harbor age is permitted
under applicable federal law), subject to applicable Pian provisions
concerning recalculation and offset applied at re-retirement to account for
the value of benefits received prior to re-retirement. This rule shall apply
to (check one): [ all Participants O only the following class(es) of
Participants (must specify - specific positions are permissible; specific
individuals may not be named):

This alternative normal retirement benefit is available to:
0 All Participants who qualify.

(m] Only the following Participants (must specify - specific positions are
permissible; specific individuals may not be named): .

A Participant (check one): O is required O is not required to be in the service of
the Employer at the time he satisfies the qualifications for this alternative normal
retirement benefit.

Other eligibility requirement (must specify in a manner that satisfies the
definite written program requirement of Treasury Regulation 1.401-1(a)(2)
and the definitely determinable requirement of Treasury Regulation 1.401-
1(b)(DD): .

Other Alternative Normal Retirement Benefit.

Must specify qualifications (in a manner that satisfies the definite written
program requirement of Treasury Regulation 1.401-1(a)(2) and the definitely
determinable requirement of Treasury Regulation 1.401-1(b)(1)(i)):
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a In-Service Distribution to Eligible Employees permitted (i.e., a qualifying
Participant may commence receiving retirement benefits while in service
without first incurring a Bona Fide Separation from Service), if the
Participant meets minimum age and service requirements specified
immediately above and is at least age 62 (unless a lower safe-harbor age is
permitted under applicable federal law), subject to applicable Plan
provisions concerning recalculation and offset applied at re-retirement to
account for the value of benefits received prior to re-retirement. This rule
shall apply to (check ome): [ all Participants {] only the following
class(es) of Participants (must specify - speeific positions are
permissible; specific individuals may not be named):

This alternative normal retirement benefit is available to:
0 All Participants who qualify.

a Only the following Participants (must specify - specific positions are
permissible; specific individuals may not be named):

A Participant (check one): [J is required O is not required to be in the service of
the Employer at the time he satisfies the qualifications for this alternative normal
retirement benefit.

Other eligibility requirement (must specify in a manner that satisfies the
definite written program requirement of Treasury Regulation 1.401-1(a)(2)
and the definitcly determinable requirement of Treasury Regulation 1.401-
1(b)(1)(): .

Other Alternative Normal Retirement Benefit for Public Safety Emplovees
Only.

Must specify qualifications (in a manner that satisfies the definite written
program requircment of Treasury Regulation 1.401-1(a)(2) and the definitely
determinable requirement of Treasury Regulation 1.401-1(b)(1)(i)):

0 In-Service Distribution to Eligible Employees who are Public Safety
Employees permitted (i.e., a qualifying Participant may commence
receiving retirement benefits while in service without first incurring a
Bona Fide Separation from Service), if the Participant meets minimum age
and service requirements specified immediately above and is at least age
50 (unless a lower safe-harbor age is permitted under applicable federal
law), subject to applicable Plan provisions concerning recalculation and
offset applied at re-retirement to account for the value of benefits received
prior to re-retirement. This rule shall apply to (check onc): O all
Participants O3 only the following class(es) of Participants (must specify -
specific positions arc permissible; specific individuals may not be
named):
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This alternative normal retirement benefit is available to:
o All public safety employee Participants who qualify.
(m] Only the following public safety employee Participants (must specify -

specific positions arc permissible; specific individuals may not be
named):

A public safety employee Participant (check one): ([ is required O is not
required to be in the service of the Employer at the time he satisfies the
qualifications for this alternative normal retirement benefit.

Other eligibility requirement (must specify in a manner that satisfies the
definite written program requirement of Treasury Regulation 1.401-1(a)(2)
and the definitcly determinable requirement of Treasury Regulation 1.401-
1(b)}(1)®):

Note: "Public safety employees” are defined under the Internal Revenue Code for this
purpose as employees of a State or political subdivision of a State who provide police
protection, firefighting services, or emergency medical services for any area within the
jurisdiction of such State or political subdivision.

D. Disability Bene lifications

Subject to the other terms and conditions of the Master Plan and except as otherwise provided in
an Addendum to this Adoption Agreement, disability retirement qualifications are based upon
Social Security Administration award criteria or as otherwise provided under Section 2.23 of the
Master Plan. The Disability Retirement benefit shall commence as of the Participant's Disability
Retirement Date under Section 2.24 of the Master Plan.

To qualify for a disability benefit, a Participant must have the following minimum number of
years of Total Credited Service (check one):

(] Not applicable (the Adopting Employer does not offer disability retirement
benefits under the Plan).

(] No minimum.

= § years (insert number) of Total Credited Service.

Other eligibility requirement (must specify in a manner that satisfies the definite written
program requirement of Treasury Regulation 1.401-1(a)(2) and the definitely determinable
requirement of Treasury Regulation 1.401-1(b)(1)(i)): See Genera! Addendum subsections
2(b)(vi) and 15(e).

15. RETIREMENT BENEFIT COMPUTATION

A. Maximum Total Credited Scrvice

The number of years of Total Credited Service which may be used to calculate a benefit is
{(check one or all that apply):
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not limited.

limited to years for all Participants.
limited to years for the following classes of Eligible Regular
Employees:

0 All Eligible Regular Employees.
a Only the following Eligible Regular Employees:

limited to years as an elected or appointed member of the Governing
Authority.

limited to years as a Municipal Legal Officer.
Other (must specify in 2 manner that satisfies the definite written program

requirement of Treasury Regulation 1.401-1(a)(2) and the dcfinitely
dcterminable requirement of Treasury Regulation 1.401-1(b)(1)(i)):

B. Monthly Normal Retirement Benefit Amount

1

Regular Emplovee Fo la

The monthly normal retirement benefit for Eligible Regular Employees shall be 1/12 of (check
and complete one or more as applicable):

O

(a) Flat Percentage Formula. % (insert percentage) of Final
Average Eamnings multiplied by years of Total Credited Service as an
Eligible Regular Employee.

This formula applies to:

(m] All Participants who are Regular Employees.
(m] Only the following Participants (must specify - specific positions
are permissible; specific individuals may not be named): .

(b)  Alternative Flat Percentage Formula. % (insert percentage) of
Final Average Eamings multiplied by years of Total Credited Service as
an Eligible Regular Employee. This formula applies to the following
Participants (must specify - specific positions are permissible; specific
individuals may not be named):

()  Split Final Average Earnings Formula. 1,28% (insert percentage) of
Final Average Eamings up to the amount of Covered Compensation (see
subsection (2) below for definition of Covered Compensation), plus
2.0% (insert percentage) of Final Average Earnings in excess of said
Covered Compensation, multiplied by years of Total Credited Service as
an Eligible Regular Employee.
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This formula applies to:

D All Participants who are Regular Employees.
= Only the following Participants (must specify - specific positions
are permissible; specific individuals may not be named): 1)
Eligible Re mplovees initially employed o
September 1, 1980, and for those employed before such date
when formula jn this
would result in a higher benefit than the benefit as determined
Section 15(B)(1){d} below: and 2) Class 1 Participants
finition in Gene um ection 15(a)).

Alternative Split Final Average Earnings Formula. 1.0% (insert
percentage) of Final Average Eamings up to the amount of Covered
Compensation (see subscction (2) below for definition of Covered
Compensation), plus 1,75% (insert percentage) of Final Average
Earnings in excess of said Covered Compensation, multiplied by years of
Total Credited Service as an Eligible Regular Employee.

This formula applies to:

(| All Participants.
® Only the following Participants (must specify - specific positions
are permissible; specific individuals may not be named):

Eligible Regular Emplo her than Class nts
employed prior to September 1, 1980, when application of the
formula in this Section 1 1){(d) would result in a_higher
benefit than the benefit as determined under Scction
15(B)(1){c) above.

[Repeat above subsections as necessary for cach applicable benefit formula and Participant
class covered under the Plan,)

)

Covered Compensation only if § la(s) is checked above):

Covered Compensation is defined as (check one or more as applicable):

a

(a)

(b

A.LM.E. Covered Compensation as defined in Section 2.18 of the
Master Plan. This definition of Covered Compensation shall apply to
(check one):

D All Participants who are Regular Employees.
(] Only the following Participants (must specify - specific positions
arc permissible; specific individuals may not be named):

Dynamic Break Point Covered Compensation as defined in Section 2.19

of the Master Plan. This definition of Covered Compensation shall apply
to (check one):
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All Participants who are Regular Employees.

R Only the following Participants (must specify - specific positions
are permissible; specific individuals may not be named):
Participants to he benefit formula under
15(B)(1)(c) applies.

® ()  Table Break Point Covered Compensation as defined in Section 2.20 of

the Master Plan. This definition of Covered Compensation shall apply to
{check one):

() All Participants who are Regular Employees.
B Only the following class(es) of Participants (must specify -
specific positions are permissible; specific individuals may not

be named): Participants to whom the benefit formula under
Scction 15(B)(1)Y(d) a i

a (d  Covered Compensation shall mean a Participant's annual Earnings that
do not exceed $ (specify amount). This definition shall
apply to (check one):

(] All Participants who are Regular Employees.
0 Only the following Participants (must specify - specific positions
arc permissible; specific individuals may not be named):

(3) Final Average Earnings

Unless otherwise specified in an Addendum to the Adoption Agreement, Final Average Earnings
is defined as the monthly average of Eamings paid to a Participant by the Adopting Employer for
the 60 (insert number not to exceed 60) consecutive months of Credited Service preceding the
Participant's most recent Termination in which the Participant's Earnings were the highest,
multiplied by 12. Note: GMEBS has prescribed forms for calculation of Final Average Eamings
that must be used for this purpose.

This definition of Final Average Eamings applies to:
= All Participants who are Regular Employees.

(i Only the following Participants (must specify - specific positions are permissible;
specific individuals may not be named):

[Repeat above subsection as necessary for each applicable definition and Participant class
covered under the Plan.]

G ormula fo ed or Appointed Mem f the Governing Authori
The monthly normal retirement benefit for members of this class shall be as follows (check one):

o Not applicable (elected or appointed members of the Governing Authority or Municipal
Legal Officers are not permitted to participate in the Plan).
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[ $36.00 (inscrt dollar amount) per month for each year of Total Credited Service as an
elected or appointed member of the Governing Authority or Municipal Legal Officer or
major fraction thereof (6 months and | day).

This formula applies to:

& All elected or appointed members of the Goveming Authority or Municipal Lega!
Officers eligible to participate.

(m] Only the following elected or appointed members of the Govering Authority or
Municipal Legal Officers eligible to participate (must specify - specific positions are
permissible; specific individuals may not be named):

[Repeat above subsection as necessary for cach applicable formula for classes of elected or
appointed members covered under the Plan.}

C. Monthly Early Retirement Bencfit Amount

Check and complete one or more as applicable:

= (1) Standard Early Retirement Reduction Table, The monthly Early
Retirement benefit shall be computed in the same manner as the monthly
Normal Retirement benefit, but the benefit shall be reduced on an
Actuarially Equivalent basis in accordance with Section 12.01 of the
Master Plan to account for early commencement of benefits. This
provision shall apply to:

=2 All Participants.
O Only the following Participants (must specify - specific positions
are permissible; specific individuals may not be named):

D (2)  Alternative Early Retirement Reduction Table. The monthly Early
Retirement benefit shall be computed in the same manner as the monthly
Normal Retirement benefit, but the benefit shall be reduced to account for
early commencement of benefits based on the following table. This table
shall apply to:

0 All Participants.
o Only the following Participants (must specify - specific positions
arc permissible; specific individuals may not be named):
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Alternative Early Retivement Reduction Table

Number of Years Before Percentage of
Age Normal Normal Retirement Benefit*
Retirement Age)] (complete as applicable)
(check as applicable)
oo £.000
o1 0.
o 2 0.
o3 L
a 4 L
O 5 0.
(m 0.___
o7 0._
o 8 0.___
o9 0.
oo 0.
oD 0.
o2 0.
(m K 0._
O 14 0.
015 0.

*Interpolate for whole months

D. Monthly Late Retirement Benefijt Amount (check ong):

® (1)  The monthly Late Retirement benefit shali be computed in the same
manner as the Normal Retirement Benefit, based upon the Participant's
Accrued Benefit as of his Late Retirement Date.

a (2) The monthly Late Retirement benefit shall be the greater of: (I)the
monthly retirement benefit accrued as of the Participant's Normal
Retirement Date, actuarially increased in accordance with the actuarial
table contained in Section 12.05 of the Master Plan; or (2) the monthly
retirement benefit accrued as of the Participant's Late Retirement Date,
without further actuarial adjustment under Section 12.06 of the Master
Plan,

E. onthly Disabili fit Amount

The amount of the monthly Disability Benefit shall be computed in the same manner as the
Normal Retirement benefit, based upon the Participant's Accrued Benefit as of his Disability
Retirement Date.

Minimum Disability Benefit. The Adopting Employer may set a minimum Disability Benefit.
The Employer elects the following minimum Disability benefit (check one):
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Not applicable (the Adopting Employer does not offer disability retirement
benefits under the Plan).

No minimum is established.

No less than (check one): ® 20% O 10% 0 ____ % (if other than 20% or 10%
insert percentage amount) of the Participant's average monthly Earnings for the
12 calendar month period (excluding any period of unpaid leave of absence)
immediately preceding his Termination of Employment as a result of a Disability.
(Unless otherwise specified in an Addendum to the Adoption Agreement, no
minimum will apply to elected or appointed members of the Governing Authority
or Municipal Legal Officers.)

No less than (check one): 0O 662/3 % 0O % (if other than 66 2/3%,
insert percentage amount) of the Participant's average monthly Eamings for the
12 calendar month period (excluding any period of unpaid leave of absence)
immediately preceding his Termination of Employment as a result of a Disability,
less any monthly benefits paid from federal Social Security benefits as a result of
disability as reported by the Employer. (Unless otherwise specified in an
Addendum to the Adoption Agreement, no minimum will apply to elected or
appointed members of the Governing Authority or Municipal Legal Officers.)

Note: The Adopting Employer is responsible for reporting to GMEBS any amounts to be

used in an offset.

F. Minimum/Maximum Benefit For Elected Officials

In addition to any other limitations imposed by federal or state law, the Employer may impose a
cap on the monthly benefit amount that may be received by elected or appointed members of the
Governing Authority. The Employer elects (check one):

]

Not applicable (elected or appointed members of the Governing Authority do not
participate in the Plan).

No minimum or maximum applies.

Monthly benefit for Service as an elected or appointed member of the Governing
Authority may not exceed 100% of the Participant's final salary as an elected or
appointed member of the Governing Autherity.

Other minimum or maximum (must specify in a manner that satisfies the
definite written program requirement of Treasury Regulation 1.401-1(a)(2)
and the definitely determinable requirement of Treasury Regulation 1.401-
1(b)(1)(@): .
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16. SUSPENSION OF BENEFITS FOLLOWING BONA FIDE
SEPARATION OF SERVICE; COLA

A, Re-Emplovment as Eligible Emplovee After No 1 I, or Earl
Retirement and Following Bona Fide Separation of Service (see Master Plan Section
6.06(c) Regarding Re-Employment as_ap Incligible Emplovee and Master Plan
Section 6.06{e) and (f) Regarding Re-Emplovment After Disability Retirement)

(1) Rcemployment After Normal or Alternative Normal Retirement. In the event
that a Retired Participant 1) is reemployed with the Employer as an Eligible Employee (as
defined in the Plan) after his Normal or Alternative Normal Retirement Date and after a Bona
Fide Separation from Service, or 2) is reemployed with the Employer in an Ineligible Employee
class, and subsequently again becomes an Eligible Employee (as defined in the Plan) due to the
addition of such class to the Plan after his Normal or Alternative Normal Retirement Date, the
following rule shall apply (check one):

(m| (a)  The Participant's benefit shall be suspended in accordance with
Section 6.06(a)(1) of the Master Plan for as long as the Participant
remains employed.

B (b)  The Participant may continue to receive his retirement benefit in
accordance with Section 6.06(b) of the Master Plan. This rule
shall apply to (check onc): O all Retired Participants & only the
following classes of Retired Participants (must specify (specific
positions are permissible; specific individuals may not be
named) - benefits of those Retired Participants not listed shall
be suspended in accordance with Section 6.06(a) of the Master
Plan if they return to work with the Employer): Retired

Participants who return to Service as an elected or appointed
me f the Governing Avthority.

(2) Recemployment After Early Retirement. In the event a Participant Retires with
an Early Retirement benefit after a Bona Fide Separation from Service 1) is reemployed with the
Employer as an Eligible Employee before his Normal Retirement Date; or 2) is reemployed with
the Employer in an Ineligible Employee class, and subsequently again becomes an Eligible
Employee (as defined in the Plan) before his Normal Retirement Date due to the addition of such
class to the Plan, the following rule shall apply (check one or more as applicable):

@ O The Participant's Early Retirement benefit shall be suspended in
accordance with Section 6.06(a)(1) of the Master Plan for as long as the
Participant remains employed.

This rule shall apply to (check one): [ all Retired Participants; O only
the following classes of Retired Participants (must specify - specific
positions are permissible; specific individuals may not be named):
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b 0O The Participant's Early Retirement benefit shall be suspended in
accordance with Section 6.06(a)(I) of the Master Plan. However, the
Participant may begin receiving benefits after he satisfies the
qualifications for Normal Retirement or Alternative Normal Retirement,
as applicable, and after satisfying the minimum age parameters of Section
6.06(a)(3) of the Master Plan, in accordance with Section 6.06(b)}(2)}(B)(i)
of the Master Plan.

This rule shall apply to (check one): O all Retired Participants; O only
the following classes of Retired Participants (must specify - specific
positions are permissible; specific individuals may not be named):

(c) R The Participant's Early Retirement benefit shall continue in
accordance with Section 6.06(b)(2)(B)(ii) of the Master Plan.

This rule shall apply to (check one): O all Retired Participants; & only
the following classes of Retired Participants (must specify - specific
positions are permissible; specific individuals may not be named):

Reti icipants w! o Service d or appointed
member of the Governing Authority.
B. Cost ing Adjust

-

The Employer may elect to provide for an annual cost-of-living adjustment (COLA) in the
amount of benefits being received by Retired Participants and Beneficiaries, which shall be
calculated and paid in accordance with the terms of the Master Plan. The Employer hereby
elects the following (check one):

O (1)  No cost-of-living adjustment.

= (2)  Variable Annual cost-of-living adjustment not to exceed 5.0% (insert
percentage).

(] (3) Fixed annual cost-of-living adjustment equal to % (insert
percentage).

The above cost-of-living adjustment shall apply with respect to the following Participants (and
their Beneficiaries) (check one):
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All Participants (and their Beneficiaries).

Participants (and their Beneficiarics) who terminate employment
on or afier September 1, 1990 (insert date).

(m] Other (must specify in a manner that satisfies the definite
written program requirement of Treasury Regulation 1.401-
1(a)(2) and the definitely determinable requirement of
Treasury Regulation 1.401-1(b)(1)(i)); specific positions are
permissible; specific individuals may not be named):

®0

The Adjustment Date for the above cost-of-living adjustment shall be (if not specified, the
Adjustment Date shall be January 1): .

17. TERMINATION OF EMPLOYMENT BEFORE RETIREMENT;
VESTING

A. Eligible Regular Emplovees

Subject to the terms and conditions of the Master Plan, a Participant who is an Eligible Regular
Employee and whose employment is terminated for any reason other than death or retirement
shall earn a vested right in his accrued retirement benefit in accordance with the following
schedule (check one):

D No vesting schedule (immediate vesting).

= CIliff Vesting Schedule, Benefits shall be 100% vested after the Participant has a
minimum of § years (insert number not to cxceed 10) of Total Credited Service.
Benefits remain 0% vested until the Participant satisfies this minimum.

a Graduated Vesting Schedule. Benefits shall become vested in accordance with
the following schedule (insert percentages):

COMPLETED YEARS
OF TOTAL CREDITED SERVICE | YESTED PERCENTAGE
] %
2 %
3 %
4 %
5 %
6 %
7 %
8 %
9 %
10 %

Excentions: If a vesting schedule other than that specified above applies to a special class(es) of
Regular Employees, the Employer must specify the different vesting schedule below and the
class(es) to whom the different vesting schedule applies.
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Regular Employees to whom exception applies (must specify - specific pasitions are
permissible; specific individuals may not be named): Class | Participants (sce definition in
General Addendum subsection 13(a)).

Vesting Schedule for excepted class (must specify in a manner that satisfies the definite
wriften program requirement of Treasury Regulation 1.401-1(a)(2) and the definitely
determinable requirement of Treasury Regulation 1.401-1(b)(1)(1)): Same as for other

Eligible Regular Employees, except that service prior to July 1, 1987 will not be taken into
ount in determining whether 1 Partici atisfied the minimum service

requircment for Vesting.
B. lected or A ted Memb he Governi hori

Subject to the terms and conditions of the Master Plan, a Participant who is an elected or
appointed member of the Governing Authority or a Municipal Legal Officer shall eamn a vested
right in his accrued retirement benefit for Credited Service in such capacity in accordance with
the following schedule (check one):

] Not applicable (elected or appointed members of the Governing Authority are not
permitted to participate in the Plan).

No vesting schedule (immediate vesting).
Other vesting schedule (must specify in a manner that satisfies the definite

written program requirement of Treasury Regulation 1.401-1(a)(2) and the
definitely determinable requirement of Treasury Regulation 1.401-1(b)(1)(i)):

18. PRE-RETIREMENT DEATH BENEFITS

A. In-Service Death Benefit

Subject to the terms and conditions of the Master Plan, the Employer hereby elects the following
in-service death benefit, to be payable in the event that an eligible Participant’s employment with
the Employer is terminated by reason of the Participant's death prior to Retirement (check and
complete one).

(M 0 Auto A Death Bencfit. A monthly benefit payable to the Participant's
Pre-Retirement Beneficiary, equal to the decreased monthly retirement benefit
that would have otherwise been payable to the Participant, had he clected 2 100%
joint and survivor benefit under Section 7.03 of the Master Plan. 1n order to be
eligible for this benefit, a Participant must meet the following requirements
(check one):

o The Participant must be vested in a normal retirement benefit.

O The Participant must have years (insert number) of Total
Credited Service.

«3] =
City of Perry (2018-2020 Restatement)



The Participant must be eligible for Early or Normal Retirement.

Other eligibility requirement (must specify in a manner that satisfies the
definite written program requirement of Treasury Regulation 1.401-
1{a)(2) and the definitely determinable requirement of 'l‘reasury
Regulation 1.401-1(b)(1)(i)):

2 ® Actuarial Reserve Death Benefit. A monthly benefit payable to the Participant's
Pre-Retirement Beneficiary, actuarially equivalent to the reserve required for the
Participant's anticipated Normal Retirement benefit, provided the Participant
meets the following eligibility conditions (check one):

B The Participant shall be ecligible upon satisfying the eligibility
requirements of Section 8.02(c) of the Master Plan.

Q The Participant must have years (insert number) of Total Credited
Service.

@] Other eligibility requirement (must specify in a manner that satisfies the
definite written program requirement of Treasury Regulation 1.401-
1(a)(2) and the definitcly determinable requirement of Treasury
Regulation 1.401-1(b)(1)(i)): .

Imputed Service. For purposes of computing the actuarial reserve death benefit,
the Participant's Total Credited Service shall include (check one): (Sce also
General Addendum paragraph 2(b)(vii).)

(m) Total Credited Service accrued prior to the date of the Participant's death.

= Tota! Credited Service accrued prior to the date of the Participant's death,
plus (check one): ®onec-half (4) O (insert other
fraction) of the Service between such date of death and what would
otherwise have been the Participant’s Normal Retirement Date. (Sece
Master Plan Scction 8.02(b) regarding 10-year cap on additional

Credited Service.)
Minimum In-Service Death Benefit for Vested Emplovees Equal to Terminated Vested Death

Benefit. Unless otherwise specified under "Exceptions® below, if a Participant's employment is
terminated by reason of the Participant's death prior to Retirement, and if as of the date of death
the Participant is vested but he does not qualify for the in-service death benefit, then the Auto A
Death Benefit will be payable, provided the Auto A Death Benefit is made available to
terminated vested employees under the Adoption Agreement (see "Terminated Vested Death
Benefit" below).

(3)  Exceptions: If an in-service death benefit other than that specified above applies
to one or more classes of Participants, the Employer must specify below the death benefit
payable, the class(es) to whom the different death benefit applies, and the eligibility conditions
for said death benefit.
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Alternative Death Benefit (must specify formula that satisfies the definite written program
and definitely determinable requirements of Treasury Regulations Sections 1.401-1(a)(2)

and 1.401-1(b)(1)(i) and does not violate limits applicable to governmental plans under
Code Sections 401(a)(17) and 415):

Participants to whom alternative desth benefit applies (must specify - specific positions are
permissible; specific individuals may not be named):

Eligibility conditions for alternative death benefit (must specify in a manner that satisfies the
definite written program requirement of Treasury Regulation 1.401-1(a)(2) and the
definitely determinable requirement of Treasury Regulation 1.401-1(b)(1)(i)):

B. Terminated Vested Death Benefit

(1)  Complete this Section only if the Employcr offers a terminated vested death
benefit. The Employer may elect to provide a terminated vested death benefit, to be payable in
the event that a Participant who is vested dies after termination of employment but before
Retirement benefits commence. Subject to the terms and conditions of the Master Plan, the
Employer hereby elects the following terminated vested death benefit (check one):

X Auto A Death Benefit. A monthly benefit payable to the Participant's
Pre-Retirement Beneficiary, equal to the decreased monthly retirement benefit
that would have otherwise been payable to the Participant had he elected a 100%
joint and survivor benefit under Section 7.03 of the Master Plan,

(m] Accrued Retirement Benefit. A monthly benefit payable to the Participant's
Pre-Retirement Beneficiary which shall be actuarially equivalent to the
Participant'’s Accrued Normal Retirement Benefit determined as of the date of
death.

(2)  Exceptions: If a terminated vested death benefit other than that specified above
applies to one or more classes of Participants, the Employer must specify below the death benefit
payable, the class(es) to whom the different death benefit applics, and the eligibility conditions
for said death benefit.

Alternative Death Benefit (must specify formula that satisfies the definite written program
and definitely determinable requircments of Treasury Regulations Sections 1.401-1(a)(2)
and 1.401-1(b)(1)(i) and does not violate limits applicable to governmental plans under
Code Scctions 401(a)(17) and 415): .

Participants to whom alternative death benefit applies (must specify - specific positions are
permissible; specific individuals may not be named):

Eligibility conditions for alternative death benefit (must specify in a manner that satisfies the
definite written program requirement of Treasury Reguiation 1.401-1(a)(2) and the
definitely determinable requirement of Treasury Regulation 1.401-1(b)(1)(i):
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1)

19. EMPLOYEE CONTRIBUTIONS

Employee contributions (check one):

Are not required.

Are required in the amount of % (insert percentage) of Earnings for all
Participants.

Are required in the amount of % (insert percentage) of Eamings for

Participants in the following classes (must specify - specific positions are
permissible; specific individuals may not be named):

[Repeat above subsection as necessary if more than one contribution rate applies.]

2)

Pre-Tax Treatment of Employee Contributions. If Employee Contributions

are required in Subsection (1) above, an Adopting Employer may elect to "pick up" Employee
Contributions to the Plan in accordance with IRC Section 414(h). In such case, Employee
Contributions shall be made on a pre-tax rather than a post-tax basis, provided the requirements
of IRC Section 414(h) are met. If the Employer elects to pick up Employee Contributions, it is
the Employer's responsibility to ensure that Employee Contributions are paid and reported in
accordance with IRC Section 414(h). The Adopting Employer must not report picked up
contributions as wages subject to federal income tax withholding.

The Employer hereby elects (check onc):

0

Q
3)

To pick up Employee Contributions. By electing to pick up Employee
Contributions, the Adopting Employer specifies that the contributions, although
designated as Employee Contributions, are being paid by the Employer in lieu of
Employee Contributions. The Adopting Employer confirms that the executor of
this Adoption Agreement is duly authorized to take this action as required to pick
up contributions. This pick-up of contributions applies prospectively, and it is
evidenced by this contemporaneous written document. On and after the date of
the pick-up of contributions, a Participant does not have a cash or deferred
election right (within the meaning of Treasury Regulation
Section 1.401(k)-1(a)(3)) with respect to the designated Employee Contributions,
which includes not having the option of receiving the amounts directly instead of
having them paid to the Plan.

Not to pick up Employee Contributions.

Interest on Employee Contributions. The Adopting Employer may elect to pay

interest on any refund of Employee Contributions.

O
a

Interest shall not be paid.

Interest shall be paid on a refund of Employee Contributions at a rate established
by GMEBS from time to time.
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Q Other rate of interest (must specify rate in a manner that satisfies the definite
written program requirement of Treasury Regulation 1.401-1(a)(2) and the
definitely determinable requirement of Treasury Regulation 1.401-1(b)(1)(i)):

20. MODIFICATION OF THE TERMS OF THE ADOPTION
AGREEMENT

If an Adopting Employer desires to amend any of its elections contained in this Adoption
Agreement (or any Addendum), the Governing Authority by official action must adopt an
amendment of the Adoption Agreement (or any Addendum) or a new Adoption Agreement (or
Addendum) must be adopted and forwarded to the Board for approval. The amendment of the
new Adoption Agreement (or Addendum) is not effective until approved by the Board and other
procedures required by the Plan have been implemented.

The Administrator will timely inform the Adopting Employer of any amendments made by the
Board to the Plan.

21. TERMINATION OF THE ADOPTION AGREEMENT

This Adoption Agreement (and any Addendum) may be terminated only in accordance with the
Plan. The Administrator will inform the Adopting Employer in the event the Board should
decide to discontinue this volume submitter program.

22. EMPLOYER ADOPTION AND AUTHORIZATION FOR
AMENDMENTS

Adoption. The Adopting Employer hereby adopts the terms of the Adoption Agreement and any
Addendum, which is attached hercto and made a part of this ordinance. The Adoption
Agreement (and, if applicable, the Addendum) sets forth the Employees to be covered by the
Plan, the benefits to be provided by the Adopting Employer under the Plan, and any conditions
imposed by the Adopting Employer with respect to, but not inconsistent with, the Plan. The
Adopting Employer reserves the right to amend its elections under the Adoption Agreement and
any Addendum, so long as the amendment is not inconsistent with the Plan or the Internal
Revenue Code or other applicable law and is approved by the Board of Trustees of GMEBS.
The Adopting Employer acknowledges that it may not be able to rely on the volume submitter
advisory letter if it makes certain elections under the Adoption Agreement or the Addendum.

The Adopting Employer hereby agrees to abide by the Master Plan, Trust Agreement, and rules
and regulations adopted by the Board of Trustees of GMEBS, as each may be amended from
time to time, in all matters pertaining to the operation and administration of the Plan. It is
intended that the Act creating the Board of Trustees of GMEBS, this Plan, and the rules and
regulations of the Board are to be construed in harmony with each other. In the event of a
conflict between the provisions of any of the foregoing, they shall govern in the following order:
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(1)  The Act creating the Board of Trustees of The Georgia Municipal Employees’
Benefit System, O.C.G.A. Section 47-5-1 ef seq. (a copy of which is included in
the Appendix to the Master Defined Benefit Plan Document) and any other
applicable provisions of 0.C.G.A., Title 47,

(2)  The Master Defined Benefit Plan Document and Trust Agreement;
(3)  This Ordinance and Adoption Agreement (and any Addendum); and
(4)  The rules and regulations of the Board.

In the event that any section, subsection, sentence, clause or phrase of this Plan shall be declared
or adjudged invalid or unconstitutional, such adjudication shall in no manner affect the
previously existing provisions or the other section or sections, subsections, sentences, clauses or
phrases of this Plan, which shali remain in full force and effect, as if the section, subsection,
sentence, clause or phrase so declared or adjudicated invalid or unconstitutional were not
originally a part hereof. The Governing Authority hereby declares that it would have passed the
remaining parts of this Plan or retained the previously existing provisions if it had known that
such part or parts hereof would be declared or adjudicated invalid or unconstitutional.

This Adoption Agreement (and any Addendum) may only be used in conjunction with Georgia
Municipal Employees Benefit System Master Defined Benefit Retirement Plan Document
approved by the Internal Revenue Service under advisory letter J501718a dated March 30, 2018.
The Adopting Employer understands that failure to properly complete this Adoption Agreement
(or any Addendum), or to operate and maintain the Plan and Trust in accordance with the terms
of the completed Adoption Agreement (and any Addendum), Master Plan Document and Trust,
may result in disqualification of the Adopting Employer’s Plan under the Internal Revenue Code.
Inquiries regarding the adoption of the Plan, the meaning of Plan provisions, or the effect of the
IRS advisory letter should be directed to the Administrator. The Administrator is Georgia
Municipal Employees Benefit System, with its primary business offices located at: 201 Pryor
Street, SW, Atlanta, Georgia, 30303. The business telephone number is: (404) 688-0472. The
primary person to contact is: GMEBS Legal Counsel.

Authorization for Amendments. Effective on and after February 17, 2005, the Adopting
Employer hereby authorizes the volume submitter practitioner who sponsors the Plan on behalf
of GMEBS to prepare amendments to the Plan, for approval by the Board, on its behalf as
provided under Revenue Procedure 2005-16, as superseded by Revenue Procedure 2015-
36, Revenue Procedure 2011-49, and Announcement 2005-37. Effective January 1, 2013,
Georgia Municipal Association, Inc., serves as the volume submitter practitioner for the Plan.
Employer notice and signature requirements were met for the Adopting Employer before the
effective date of February 17, 2005. The Adopting Employer understands that the implementing
amendment reads as follows:

On and after February 17, 2005, the Board delegates to the Practitioner the
authority to advise and prepare amendments to the Plan, for approval by the
Board, on behalf of all Adopting Employers, including those Adopting Employers
who have adopted the Plan prior to the January i, 2013, restatement of the Plan,
for changes in the Code, the regulations thereunder, revenue rulings, other

statements published by Internal Revenue Service, including model, sample, or
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other required good faith amendments (but only if their adoption will not cause
such Plan to be individually designed), and for corrections of prior approved
plans. These amendments shall be applied to all Adopting Employers. Employer
notice and signature requirements have been met for all Adopting Employers
before the effective date of February 17, 2005. In any event, any amendment
prepared by the Practitioner and approved by the Board will be provided by the
Administrator to Adopting Employers.

Notwithstanding the foregoing paragraph, no amendment to the Plan shall
be prepared on behalf of any Adopting Employer as of either:

. the date the Internal Revenue Service requires the Adopting
Employer to file Form 5300 as an individually designed plan as a
result of an amendment by the Adopting Employer to incorporate a
type of Plan not allowable in a volume submitter plan as described
in Revenue Procedure 2015-36; or

. as of the date the Plan is otherwise considered an individually
designed plan due to the nature and extent of the amendments.

If the Adopting Employer is required to obtain a determination letter for
any reason in order to maintain reliance on the advisory letter, the Practitioner's
authority to amend the Plan on behalf of the Adopting Employer is conditioned on
the Plan receiving a favorable determination letter.

The Adopting Employer further understands that, if it does not give its authorization
hereunder or, in the alternative, adopt another pre-approved plan, its Plan will become an
individually designed plan and will not be able to rely on the volume submitter advisory letter.
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AN ORDINANCE (continued from page 1)

Sectign_2-8]1. Except as otherwise specifically required by law or by the terms of the
Master Plan or Adoption Agreement (or any Addendum). the rights and obligations under the
Plan with respect to persons whose employment with the City was terminated or who vacated his
office with the City for any reason whatsoever prior to the etfective date of this Ordinance are

fixed and shall be governed by such Plan. if any, as it existed and was in effect at the time of such
termination,

Section 2-82, The effective date of this Ordinance shall be the date of its approval by the
Governing Authority.

Scction 2-83, Alt Ordinances and parts of ordinances in conflict herewith are expressly
repealed.

Approved by the Mayor and Council of the City of Perry, Georgia this 17" day of December,

2019,
Attest: CITY OF PERRY, GEORGIA
City Clerk Mayor
(SEAL)
Approved: 1" Reading: December 3. 2019
2 Reading: December 17, 2019
City Attorney

The terms of the foregoing Adoption Agreement are approved by the Board of Trustees
of Georgia Municipal Employces Benefit System,

IN WITNESS WHEREOF. the Board of Trustees of Georgia Municipal Employees

Bhenef' it Sysgem I}as caused its Seal and the signatures of its duly authorized officers to be affixed
this ay o v 2

Board of Trustees
Georgia Municipal Employees
Benefit System

(SEAL) Secretary
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(2)

GENERAL ADDENDUM TO THE

GEORGIA MUNICIPAL EMPLOYEES BENEFIT SYSTEM

DEFINED BENEFIT RETIREMENT PLAN
ADOPTION AGREEMENT

This is an Addendum to the Adoption Agreement completed by the City
of Perry, Georgia, as follows (complete one or more sections, as applicable):

**% [tem (1) of General Addendum — Not Applicable ***

Discontinuance of participation in the Plan by one or more Departments
or classes of Employees (for amendment of Adoption Agreement only -
see Section 9 of Adoption Agreement):

(a)

(b)

Sick Leave Credit for Transferred Water Division Employees.
Subject to the limitations in Section 3.01 of the GMEBS Master

Plan, notwithstanding any other provision in the GMEBS Master
Plan or Adoption Agreement to the contrary, any Participant who
was Vested in a Normal Retirement benefit as of July 23, 2007,
who was actively employed as an Eligible Regular Employee in
the Water Division of the Perry Department of Public Works as of
July 23, 2007, and whose employment with the City of Perry was
involuntarily Terminated as of said date due to the privatization
of the Water Division is eligible to have unused sick leave for
which he or she was not paid treated as Credited Service under
the Plan solely for purposes of computing the amount of benefits
payable under the Plan. For such purpose, each twenty (20) days
of creditable unused sick leave will be equal to one (1) month of
Credited Service under the Plan. Partial months will not be
credited.

Effect of January 1, 2012 Plan Freeze; Treatment of Accrued
Benefits of Participants as of December 31, 2011; Treatment of
Non-Participants; Treatment of Participants Who Return to
Service on or after January 1, 2012

(i) Treatment of Accrued Benefits of KEligible Regular
Employees as of December 31, 2011 - Eligible Regular
Employees who were in Service with the City of Perry as of
December 31, 2011 and who had satisfied the one (1) year
waiting period for participation or had otherwise satisfied
the requirements to become Participants in this Plan on or
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before December 31, 2011 ceased to accrue benefits under
the DB Plan (this Plan), effective January 1, 2012. Such a
Participant’s eligibility for Retirement and pre-retirement
death benefits and the amount of any benefits payable
under this Plan, if any, with respect to his/her Service with
the City prior to January 1, 2012 was determined in
accordance with the applicable terms of this Plan as of
December 31, 2011, and his/her Credited Service and Final
Average Earnings with the City as of such date; provided,
however, that said Participants were considered 100%
Vested in their Normal Retirement benefit accrued up until
December 31, 2011 to the extent funded, See also Section 14
of this Addendum regarding Frozen Plan Provisions and
subsection 15(e) of this Addendum regarding counting full-
time employment on or after January 1, 2012 to meet the
eligibility requirements for Disability Retirement benefits.

(ii) Treatment of Accrued Benefits of Elected or Appointed
Members of the Governing Authority and Municipal Legal
Officers as of December 31, 2011 - Elected or appointed
members of the Governing Authority and Municipal Legal
Officers who were in Service with the City of Perry as of
December 31, 2011 ceased to accrue benefits under this
Plan, effective January 1, 2012, Such a Participant’s
eligibility for Retirement and pre-retirement death benefits
and the amount of any benefits payable under this Plan, if
any, with respect to his/her Service with the City prior to
January 1, 2012 will be determined in accordance with the
applicable terms of this Plan as of December 31, 2011, and
his/her Credited Service with the City as of such date;
provided, however, that said Participants were considered
100% Vested in their Normal Retirement benefit accrued
up until December 31, 2011 to the extent funded. See also
Section 14 of this Addendum regarding Frozen Plan
Provisions and subsection 15(e) of this Addendum
regarding counting full-time employment on or after
January 1, 2012 to meet the eligibility requirements for
Disability Retirement benefits.

(iii) Treatment of Eligible Regular EFmployees Who Were Not
Participants in This Plan as of December 31, 2011 — Current
and former Eligible Regular Employees who were not
Participants in this Plan prior to January 1, 2012 shall not
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become Participants in this Plan on or after January 1,
2012, and shall not become eligible for or have any right or
interest in any benefit under this Plan.

(iv) Former Employees, Elected or Appointed Members of the
Governing Authority and Municipal Legal Officers; Effect
of Reemplovment or Return to Service; No Further Benefits
to Accrue under DB Plan — Notwithstanding any provision
to the contrary, if a former Employee, elected or appointed
member of the Governing Authority or Municipal Legal
Officer becomes reemployed by the City or returns to
Service with the City on or after January 1, 2012, such
former Employee, elected or appointed member of the
Governing Authority or Municipal Legal Officer shall not
accrue any benefits under this Plan with respect to his/her
Service or Earnings with the City on or after the date of
said reemployment or return to Service except as provided
in Section 15(¢) below relating to the S-year eligibility
requirement for Disability benefits. Such former
Employee’s, elected or appointed member of the Governing
Authority’s or Municipal Legal Officer’s Vested status,
eligibility for Retirement and pre-retirement death benefits,
and the amount of any benefits payable under this Plan, if
any, with respect to his/her Service with the City prior to
said reemployment date will be determined in accordance
with the applicable terms of this Plan in effect as of the date
of his/her most recent Termination from the City prior to
January 1, 2012, and the former Employee’s, elected or
appointed member of the Governing Authority’s or
Municipal Legal Officer’s Credited Service and Final
Average Earnings with the City as of said Termination date,
except as otherwise provided in Section 2(b)(v) below with
respect to credit for portability service prior to January 1,
2012. Service and Earnings with the City after January 1,
2012 will not be taken into account for any purpose under
this Plan (e.g., for purposes of becoming Vested under this
Plan, meeting benefit eligibility requirements except as
provided in Section 15(e) below relating to the S-year
eligibility requirement for Disability benefits, or computing
amount of benefits payable under this Plan). See also
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Section 14 of this Addendum regarding Frozen Plan
Provisions.

(v) Treatment of Portability Service - Notwithstanding any
provision in the Master Plan to the contrary, Credited
Service under the defined benefit retirement plans of other
GMEBS Retirement Fund member employers (portability
service) on and after January 1, 2012 will not be taken into
account under this Plan for any purpose. Credited Service
prior to January 1, 2012 under the defined benefit
retirement plans of other GMEBS Retirement Fund
member employers (portability service) attributable to
former Eligible Employees in this Plan shall be counted in
accordance with the GMEBS Master Plan.

(vi) Disability Retirement Benefits — Notwithstanding any
provision in the Adoption Agreement or Section 15(¢) below
to the contrary, no Employee, elected or appointed member
of the Governing Authority or Municipal Legal Officer who
is initially hired by the City or who first takes office on or
after January 1, 2012 will be eligible to apply for disability
Retirement benefits under this Plan. Participants who are in
Service as of December 31, 2011 and formerly employed
Participants who are not in Service as of December 31, 2011
and who return to service on or after January 1, 2012 may
apply for disability Retirement benefits under the Plan on
or after January 1, 2012 in accordance with and subject to
the provisions of Section 15(e) below. Effective January 1,
2012, the amount of a Participant’s disability Retirement
benefit, if any, will be determined based upon the
Participant’s Credited Service and Final Average Earnings
with the Employer as of December 31, 2011 (or, with
respect to formerly employed Participants who are not in
Service as of December 31, 2011 and who return to service
on or after January 1, 2012, as of the Participant’s latest
Termination Date prior to December 31, 2011), and the
minimum Disability benefit provided for in Section 15(E) of
the Adoption Agreement shall be computed based upon the
Participant’s average monthly Earnings for the 12 calendar
month period immediately preceding said date.

(vii) In-Service Death  Benefit; Imputed Service -
Notwithstanding any provision in the Adoption Agreement
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to the contrary, for purposes of calculating the Actuarial
Reserve In-Service Death Benefit set forth in Section
18(A)2) of the Adoption Agreement, a Participant’s Total
Credited Service shall include his/her Total Credited
Service accrued prior to January 1, 2012 plus one-half (1/2)
of the Participant’s imputed Service between the
Participant’s date of death and the date that otherwise
would have been the Participant’s Normal Retirement date.

*** Jtems (3) through (13) of General Addendum - Not Applicable ***

(14) Frozen Plan Provisions (for amendment of Adoption Agreement only —
see Section 9 of Adoption Agreement regarding Classes of Eligible
Employees):

K] (a) Plan Freeze - The Plan is "frozen" effective as of January 1,
2012 (specify date). The Plan shall be subject to all
provisions of the Adoption Agreement and Master Plan,
except as otherwise provided herein, and the Employer shail
continue to maintain the Plan's qualified status. The Plan
shall be frozen, as follows (check as applicable):

X] (i) The Plan shall be frozen with respect to the following
class(es) of Eligible Employees (one or more as
applicable):  Jall Participants; [ all Eligibie
Regular Employees; [ ] Members of the Governing
Authority; [] Municipal Legal Officers; [] other
(must specify): .

X (i) Active Participants in the affected class(es) of Eligible
Employees as of the freeze effective date shall be
vested in their normal retirement benefits accrued as
of the effective date of the freeze to the extent funded
notwithstanding any provision of the Adoption
Agreement to the contrary.

X (iii) Employees who are (check all that apply): [X
employed by the Employer or in office as of January
1, 2012 (specify date), (] first employed on or after
January 1, 2012 (specify date), (X first take office on
or after January 1, 2012 (specify date), [X] reemployed
on or after January 1, 2012 (specify date), [X return
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to office (following a vacation of office) on or after
January 1, 2012 (specify date), shall not be eligible to

participate in the Plan on or after January 1, 2012
(specify date).

K (iv) With vrespect to Employees designated in
paragraph (iii) above, earnings on or after January 1,
2012 (specify date) shall not be taken into account for
purposes of the Plan.

& (v) The Employees designated in paragraph (jii) above
shall not be credited with Service for the Employer on
or after January 1, 2012 (specify date) for purposes of
(check all that apply): (X computing the amount of
benefits payable; meeting minimum service
requirements for participation and vesting; [X

meeting minimum service requirements for benefit
eligibility under the Plan.

B (vi) The following additional provisions shall apply as a
result of the freeze (must specify): See General
Addendum subsections 2(b) and 15(e).

O (b) Restoration Following Plan Freeze - The Plan has been

"frozen" since (specify freeze date). Effective
(specify date), the Plan shall be reactivated in
accordance with and subject to the following provisions
(check as applicable):

O () The Plan shall cease to be frozen with respect to the
following class(es) of Eligible Employees (one or more
as applicable): (T all Participants; [] all Eligible
Regular Employees; [ ] Members of the Governing
Authority; [J Municipal Legal Officers; []other
(must specify): 5

[0 (i) Employees (check all that apply): []employed by the
Employer and/or in office as of (specify
date), []first employed on or after
(specify date), []first took office on or after

(specify date), [] reemployed on or

after (specify date), [] returned to office

(following a vacation of office) on or after

(specify date), shall be eligible to
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commence or re-commence participation in the Plan
(as applicable) with respect to Service on or after

(specify date), provided they otherwise
meet the eligibility requirements for participation
under the Plan.

[0 @i}) With respect to the Employees designated in
paragraph (ii) above, Earnings on or after

(specify date) shalfl be taken into account
for purposes of the Plan.

O (iv) The Employees designated in paragraph (ii) above
shall receive credit for Service for the Employer on or
after (specify date) for purposes of
(check all that apply): [} computing the amount of
benefits payable; [ meeting minimum service
requirements for participation and vesting; [
meeting minimum service requirements for benefit
eligibility under the Plan, provided the Employee met
the minimum hour requirement and other eligibility
requirements for recognition of Credited Service
under the Plan.

O (v) Former Employees who are reemployed and/or
return to office as Eligible Employees
after (specify date) will receive credit for
Service with the Employer on or after
(specify date) for purposes of (check all that apply):
[ computing the amount of benefits payable; []
meeting minimum service requirements for
participation and vesting; [ ] meeting minimum
service requirements for benefit eligibility under the
Plan, provided the Employee meets the minimum
hour requirement and other eligibility requirements
for recognition of Credited Service with respect to
said period under the Plan, and provided the
Employee satisfies any applicable Plan requirements
with respect to his break in Service.

O (vi) The following additional provisions shall apply as a
result of restoration following the freeze (must

specify): .
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(15) Other (May include, but shall not be limited to, provisions relating to
Master Plan Sections 6.03, 6.06, 8.04, 8.06, 8.08, 8.09, 8.10, 8.12, 9.01,
and 9.02) (must specify):

(a)

(b)

(c)

(d)

(e)

Class 1 Participants Defined. The term "Class 1" Participant shall
mean an Eligible Regular Employee who, prior to 1987, was
ineligible to participate in this Plan because he or she was a
participant in the Peace Officers Annuity and Benefit Fund, Ga.
L. 1950, as amended.

Class 2 Participants Defined. The term "Class 2" Participant shall
mean an Eligible Regular Employee who, prior to 1987, was not a
participant in the Peace Officers Annuity and Benefit Fund, Ga.
L. 1950, as amended, and any Eligible Regular Employee hired on
and after July 1, 1987.

Class_1 — No Credit for Service Prior to July 1, 1987.
Notwithstanding any provision in the GMEBS Master Plan or the
Adoption Agreement to the contrary, Service for Class 1
Participants shall not include service rendered as an Employee of
the City of Perry prior to July 1, 1987.

Class 2 — Withdrawal of Employee Contributions. If upon
Termination, a Class 2 Participant chooses to withdraw his or her
Employee Contributions, if any, from the Trust Fand, such
Participant shall forfeit all credit for all purposes for service prior
to January 1, 1973.

Disability Retirement Benefit.

(i) Eligibility Generally. In the event of a conflict with the provisions of
Section 14 above, the provisions of this subsection 15(e) apply.
Effective December 1, 2007, eligibility for Disability Retirement
benefits under this Plan shall be determined in accordance with and
subject to this subsection 15(c); provided, however, that effective
January 1, 2012, no Employce, elected or appointed member of the
Governing Authority or Municipal Legal Officer who is initially
cmployed or first takes office on or after January 1, 2012 will be
cligible to apply for Disability Retirement benefits under this Plan (sce
parvagraph 2(b)(vi) above). Participants who are in Service as of
December 31, 2011, and formerly employed Participants who are not
in Service as of December 31, 2011 and who return to service with the
City on or after January 1, 2012, may apply for Disability Retirement
benefits under the Plan on or after Janvary 1, 2012 in accordance
with and subject to the provisions of this subsection 15(e).
Notwithstanding any provisions in the GMEBS Master Plan or the
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Adoption Agrecment to the contrary and subject to the other
requirements of this subsection 15(e), if a Participant who is otherwise
cligible to apply for Disability Retirement benefits under this
subsection 15(c) Terminates employment with the City as a result of a
Disability on or after January 1, 2012, and has a minimum of S years
of Credited Service with the City of Perry upon Termination of
employment duc to Disability, including full-time employment on or
after January 1, 2012 which would count as Credited Service with the
City of Perry but for the provisions of subsection 2(b) and Section 14
of this Addendum, he or she may Retire with a Disability Retirement
benefit, provided that the Pension Committce determines, based upon
the doctors' certificates referred to in subscction 15(e)(ii) below, that:
a medically determinable physical or mental impairment renders the
individual incapable of further performance of the essential dutices,
class criteria and job demands (as defined by the City Manager or his
designee) of the position held at the time the Disability originated;
that no comparable position exists or is otherwise available with the
City; that such impairment is expected to be of permanent duration;
and, that such inability to perform the essential duties, class criteria
and job demands of the position will require a Termination of
employment. For this purposc, a comparable position is defined as a
position for which the physical or mental requirements are
compatible with the member's physical or mental limitations; the
annual compensation and possibility for future advancement for such
position shall be the same as or greater than that of the current
position of the Participant; the duties for such position shall be
reasonably compatible with the experience and cducational
qualifications of the Participant, and the position would entitle the
holder thereof to continue as a Participant under the Retirement plan,

(i) Two_ Doctors' Certificates Reguired. Eligibility for Disability
Retircment bencfits is contingent upon certification being provided to
the Pension Committee from a minimum of two medical doctors (one
selected and paid for by the Participant, and one selected and paid for
by the Employer, or in the cvent of inconsistent opinions from those
medical doctors, a third medical doctor sclected by the first two with
the cost shared by the Participant and the Employer) that the
Disability is likely to be permanent; that the Disability commenced on
a specified date during the period of the Participant's employment
with the City of Perry; that the Disability renders the individual
incapable of performing the cssential duties, class criteria and job
demands of the position held at the time the Disability occurred; that
to the best of the doctor's knowledge, the Disability is not the result of
any disqualifying cause described in subsection 15(c)(iii) below; and
that the physical or mental requirements of what would otherwise be
a comparable position (if any) are not compatible with the
Participant's physical or mental limitations.

(iii) Disqualifying Causes. To the extent not otherwise inconsistent with
applicable law, any Disability Retirement application or allowance is

City of Perry (2018 ~ 2020 Restatement) -9-



otherwise subject to the provisions of the GMEBS Master Plan
Section 2.23(b)(3). A Participant will not qualify for disability benefits
hereunder if the Pension Committec determines (based upon the
doctors' certificates or independently) that the Participant's disability
was intentionally self-inflicted, incurred in the commission of a
felonious enterprise, or the result of the abuse or illegal use of
narcotics or drugs.

(iv)  Disability Retirement Date. The Participant's Disability Retirement
Date will be the first day of the month following or coinciding with the
one month anniversary of the Participant's Termination of
employment as a result of Disability.

(v)  Suspension of Disability Benefits. Notwithstanding any provisions in
the GMEBS Master Plan or the Adoption Agreement to the contrary,
any Disability Retirement benefit payable under this subsection 15(e)
to any Participant shall be suspended as of the first day of the month
coinciding with or following the date the Disability ceases. A
Participant's Disability shall be considered to have ceased upon the
earliest of the following dates: (1) the date as of which the Pension
Committeec determines, having received certification from a minimum
of two medical doctors, that the Participant is no longer suffering
from a medically determinable physical or mental impairment that
renders the individual incapable of performing the critical and
essential duties of the position held at the time the Disability
originated; or (2) the date as of which the Participant resumes
employment with the Employer in a position which entitles him to
participation in the Retircment plan. The Pension Committee will
have the right to require, as a condition for continued receipt of
Disability benefits, that the Participant be examined at any time by a
medical doctor chosen by the Pension Committee, In the event that
any Participant fails or refuses to submit to a physical examination or
to obtain and provide other information requested by the Pension
Committee to confirm continuation of a Disability, the Participant's
Disability benefits shall be suspended as of the first day of the month
following expiration of the 90 day period following the Pension
Committee's request for such examination or information, unless the
Pension Committee determines in its discretion that the failure to
comply was due to circumstances beyond the Participant's control.
The provisions of the GMEBS Master Plan Section 6.056(f)
("Suspension of Disability Benefit; Right to Other Benefits") shall
apply in determining the Participant's entitlement to other benefits in
the case of suspension.

City of Perry (2018 - 2020 Restatement) -10-



The terms of the foregoing Addendum to the Adoption Agreement are
approved by the Mayor and Council of the City of Perry, Georgia this

day of 5 20
Attest: CITY OF PERRY, GEORGIA
City Clerk Mayor
(SEAL)
Approved:

The terms of the foregoing Addendum are approved by the Board of
Trustees of the Georgia Municipal Employees Benefit System.

IN WITNESS WHEREOF, the Board of Trustees of the Georgia
Municipal Employees Benefit System has caused its Seal and the signatures of
its duly authorized officers to be affixed this day of

,20 .

Board of Trustees
Georgia Municipal Employees

Benefit System
(SEAL)

Secretary

City of Perry (2018 - 2020 Restatement) e11-



1 S —
1

ST AT E D
Fal

e

z&vw;:c o ey SO ATET AN D S T 73

L

O OO A (G TD
MG THS Y Ed/5
OPSRATING B G

-[ W/?’C-’—fé'—ﬂ\r T s Fepcarc FEoR cCdey
»

a;bé‘/?or/"'/m) ,d‘u,o;ch" ArS o 5 £ AB&F

FG’C-CJUJG 6

—_—
&:Frgw ./'. /Afc- éc—/\.’éfﬁfjc A

Nt 7THTREFgR2E  THE CIealrl I~
JoE C s dF5 NPERCLY GBS
O 0 AL AST Fhrwp 5= Tt A 20r/y Cice »7>

[v4

PENE NS s E e OG s BTl T PG O P e
! AT
I Pty 7
A
e |
;' Fevrcar > # 7/€y 00 T 7228300
6 vhhe 3 ag/ /g0 ﬁg&?fgado
Ser - 76 77 <. MEC afr(;’Z;: r/c 797 &go
Locioiger Stonsisers %32 P00 € 906
jﬂfﬁ'ﬁgavﬁﬂdﬂdJ74c /2 & o /6? 36
Ao VI iy § TR o
Céﬁ‘/a_;c?r / 83 Zﬁdo /0&’? au
Charge Tor Soavices £272 500 376 Sve
;:/.ucs_//faxzﬁe.araen ’7?5{ Edo d?‘i 530
L VSRT e 7 28 Oag ?9} 8ao
CamRidson s o7 Pda //? gy
Crtosa Crrne > So  Pen ’ )
| Senvecos 8?5: Fa ?6_0: 200
|
Levawnos  omme T'_/? é";/o; o"ﬂd ”/é@&:_efdo
1| E;.c,oswrnr"ofz:zs
|




L Goverae Gocizsrsgone (D)

OFFrce an Fuwe Laume 7 7 X2 &o0 ¥ 07 gou
O~ =r e, s Tae /L”ﬂf_cr J‘Z 3o ?{ oo
Pslec, LovenTein &€ dgo S7 /a0
_ G/C/Frc:q o Tire PRI _
s g0 FL9 500 783 S0

bFrco s 7o Ciry

 Ceosas ) //§_qaa /2€_4/(/0
OFrce on Leecrrous 7o < 700

I /Oc?ﬂ/)ﬁ?rf-—-e»,.— oo |

E _ AL i 6 F 7Tt 0 &c? Zoy 5\3@‘&00

: S e e '-{cafw‘_“/ e

l Sorree A s T - 5:_300

5 O rce an vide (-Ff:,_,, _ .

| A Tarasey | f{_ggo_ fcf’ CTY
.7~,944mzn7w} /(/C-FC@'-GCQJ})I /& Jag 33 3G0
fmﬁéy:c’tf%uamrs £ asg Sk < 760 2Zav

| O2rcco o sire Sz |

K 7 500 %P0 ST
Soezy Monsre p. ” .

Levrr Srsrea 3% 2ga 753 g0

Osponrirce-7 o= ;
: _(v_d/w/uc.rn, 7}, _/_CEVCTC G /e ?2_500(, Cff'g FI0
LB Sy s Lo iants 2T /o  S/Gg0
/Déﬂm_/v,’,‘{j (.:,,1,.(.,,,_6 §e oy é{/du 2(500

Ceresar, Fehr 78 205700 76228 20
/.QC/Z/M 5/)/“5'}“—/

| Pory Pacice Ocpnermmens 7 7206a0s P5263, &do

Cc_ru.q-r Tsc:fz«-cz_-f} /Zos‘ff?rc-i’au_, ac'z Gua é‘d’do

Sececnor Senvece 7_50%

Feorcoe 2.4 6o _Z2ddo




Gy

-~

ﬁdc_ccg‘ A2 ~ vaé
5@6.—.//‘ ?fao'q Z éaf.‘)

;/Z-;',r_rP‘ - C}’GGO

fﬂ’-;d'tgafvc‘? &S.z(vz CES /féa?ddo /8’63. &au

'//csuGFa...; (érvw:‘r e"?{/ /éZd(_aO /«Sfécﬁ'd'o
Sronkocarne A ecaasc Sao 73 Jae
[ﬂ75;047 T e 7‘5’ 5/4 7d0 7‘(;052 Zao

ke Cooy- b

106/“/3/2 E Al Cer? O /Oc.—‘{/(c

brom o s ¥ L Fey das TE OS2 Eau
Vs Baoao C.Z/c?ao éc?do
Arsur /’»z'_crgfc-om ?(/o S
atgo S Boge Ll .
LN > ST < 7 Qi
Aipacs Hao or 3 dde —

s S Tsne Fer o A’Cc/:of?cg
O sy e foaxk. iRl n
Lo, /6-6‘6/6‘7‘/9"64-_ ” Ké gk y éf/do_o
& Sogesy Fedhs :’_gd:a_o; :;f dod

fé‘cfcc-»%uu/ Zd‘/ﬁ'u’tﬁ
J‘G&J. P (C‘J'f-e-—t ¥ C?Uc_; v —

/05‘/64-@ T T g

Affrs.fce O&xvrcos 2782 ou 776 S
- 7
/°d‘,-/‘}’ Phfe Ao o5

(‘7—"‘7“/“4"54 V- 320’0 (3, Yo gi



ey em

S -

o

D

'6"37‘7”" Dron HeepRceres o =/ Lo
P I T R E el s —
_ fosraccres e PELde
: 2_&’"5{?—6"’7_?/:-..» /(7r-q_.« Fre, é Bdo % Fdo
Vi w2 /ofd5/ﬂm Jw«sqwo/a-s 4[69 {200

Crivsery 757 7 727 /g4

¥ 249400

80—5‘2 oY)

Hasseon ) Eeorionis Orveiapment

LT Lo o on T4 Yo
Lorey, M Fesbas =Ty £G 6o
/Qd/‘_/_y /_/adtx—-\_r Ve éf_.{do..
Cpunmg Eorc R
COBG SGr2 G 2o
/’/cs_«..ﬂsf'c-' (‘?*”*6 Z"“”O

B i K e
Clrrn 2GrS -
ﬁf‘dwzv (// 5/"—”“—’( -
/O-ﬂz-”»z¢'~--—ar_' oo

Eg,addM,c _b_mrcca-/ww- ~ 82{_600
Corppon s 3 Lou
/700¢7=>u (owv;_,_r £—4”/°~_u' i —;
/I°cs“f(.2 A ga C/-{?M/Q_GA_ AR
ar Cqmimen e Z a0
/_h'omomr éc?s#}_r-z CC—@M HE
Arn Cancerren 1L
2/5/ VAP TP /Oo-'?'f'fj-_‘o‘?g"/_//‘ /C} Zou
- Cdeua.«_’j Peopcr,ess i 4/ dod
| Comman, 5 Asscromce & 60s
Vaon Coby & 0o

(%_ Sergces }\f_n-t“z.a»—f B‘Hrsrcq":r |

Déq} I Frans Iot.\-(‘- {-r hf‘ hv(‘)cff?,
QP e C‘?; e PG(‘(;_, IJ:&JU

q?cc
oy
77 %40

56’?’660
/8 G
€ /gq

Z@r 5o

387
/8 %au
£ 205
/._Z 8¢o
< Yoo
573, Zq0

(2 Fa



l _ Mairs Steso- Kax¥. /_‘230 ‘z_é‘cro
,l _/nnu-- ETre o< Nwz_c« ‘7
i Banrwr _é_a?d“ 27.860
| Parrsy -« Hosedes Comat,
I_ N’_’fu‘ ¢ KNotlic. '6 3? 6'40 ?d: ?d‘-
C/)?’@ﬁ&ﬂ/ Totac T G'Lf?; 60 # ?“r'?—j-cj( 0
74 cuo
C/i PR
F.vsn Asg ot + ?dgdda 76/??: g

éa?ac’; ac ¥ Tatna T ?dc( Seu v 6(.70‘; ?dé

l@'_d—ﬁ"l‘ K)g&?‘ SEA Y con

| Fermera: Loy 7o " (388 7o
:l-..l TSt d g e [C’)Cl ( cQ tL(.aleG-U

*IT' Cﬂ(’é‘cj ars ?:6?""‘- r[.l'l"lo; 8607 IK\))L& (6o
l.z |

| E(@Gfdfacfdme Tome ”C_‘?_f’_?‘f‘ldd ¥ [5:}-5'2?,900
|

4

E.OTHGﬂ Pt«;nNCwa

Tza g Ceons "[

| Flate! fov bt T r 37 %600 ? %2_(_5: £do
I__ G}_GM“,J Ca oo o - G"do{ 4 ¢o
aten /Sewnen 36?{ bas Zéé‘ZGo
C‘iﬂs _I’ll"(_{do ‘12‘1 200
ST races (=~ (133-34) (126, 609)

Sue -TeTA ﬁ"lli oo (,Ll 5‘!_‘ Fav

Sasce vwrn Psge rs Ldo &Go

Cav.rav Lence POG_ Tdo 33@{5"00




I s | EENF -

©

Liveg sc Cren.r 767 _&au

O tien F-N""wq__ Tom. T Z ”° 3”“

}2_3 16 20

Osa ar Lessrves * 166 20

§ 345 S

[ Ammonc G Ales) Fats o T 1226y
Fo~a Recamsce - o0 ___;_
At Bra (v s TH63 %00 T3 IETZ00
Crovaie o o 1. 8.408 90 7 3806 "260 as
Sl o B L

FSSC Tew 2 Tre spezccac (€4 Ve mor

Funws

(CEYSNyE A~dnw BEPCrNP(TeNe REPASPERATg~S

Rreos: ma

Cowrisenre Rssers Speccan Cownn Bonl
o | Revenner
E Frwey/ EsndecTuns Y _,._,,.é./é, oo ¥ 1_2_9;_?_@0
Whg dosveremaar = "~ (60
3 e =
o Pevewse Tawa T i3 712 Gyo

Capoﬂro LT u/t-::‘s

pu{oftc Stl F'G'['r

Pd r(7 }ﬁd f( c:‘_ il ZC 300

o €.
LY et " hie-g,4,
txpemmiranse Tamae 1 2¢ Lo T to dde
Amroa. @An-//tms) T & Sqo Y 3 duv
| Fewel Racaws :
: b et - r s ?
= Qa:s ‘ P L (.?—&..fﬁi 1o 3ge

R Y 209 Fde
!




@

2a(? CH[_/O__SPGCgac___ [Co yoscss Fowo

el e T —

[Z—GVG"JQQ'Y .
TuTonrgavans~--me T 78205 F 163 6
| —_—
I
| [Covemse Tamnc Y25 20 Y (F S0
EK.F“Q“)-,Q.)‘F‘_(\C‘-

: ’i.iaMfW(ﬁ"'(ﬁ.rrqt"-J ‘%‘ v
On~o Hice f"(‘c'dccq‘ 4 ‘]’zood r l(‘f‘/{?ou

Efﬂc.-—-'pt‘?ure Tater ¥ L(L{‘Ooc t((r‘({ ?‘Gu

/Q,JN,J,“_ 6/7-0\4/(?,66@) 1‘3&(-‘;@ ¢<!‘2Gc) |

: F’"UNQ Bﬂ(--v--_ .

[EDC{S"""""‘Q y "ch 1 J’G(lu
(. ? ¥ g

o B 66_;20'0 (2 d)

— e T

2a16 \C_OBC> Gpcsc.mg Eaysaye Fomg

J?GVGNUCS
|

Jd?5ﬂ5¢ VR~ S ~IT AL r H_S:a?aq 4 ZO':@_ao
’ZQYGv\Juv T - T 16 Peo T [0;_?‘_-“
EKPQQQLruicr "-C*‘i,od

4

Bﬁwn T &[vc_-r‘ r&e@'ﬂ"‘ ¥ /éie)ﬂ’\).

— e’
| R — L
| CrprsmpiTeRrE Tsrae 72‘*%’3? 7 {6 3 av

a)
T

|
I} < Ay 84 (e =

E Rog i~ cny T L T o
! G_\fapt_.-j ¥ ((5&‘-') ¥ ([GQ)

—

I




243 Cﬂfaq Spoceae [Coysrue monng

Boyeuoee

— e

Jurc.fuidvg; /zf-Jr\—wi"/

3 ¥ [G‘?ICU ’(\‘5/’2 /GU
T B ’ZG_\_::(S_M e ﬂ‘_:z:d“rqg “ fG?, feu i 5_’2 {Gd -
ik AL E X onna e 1298 Jue T S Igo
I o e e e - T e e
e_‘“ﬁ.‘."f-‘f/fu oo mbr s 266;60“ ‘ G(Z-IGU
Rt Gan (o] T(az20e) T = o
Fom ! Baco e - o
e | R R 7 { (_G,Q} = ¥ -
2 GN-(.__., e N ACELEE | LA
= Fffdt Pfdlc e T+~ Uf"[? /D‘ﬁ'_(__ﬁir—__ S
Sépc:c:n\ {?&v@'wue __F__Vf"o R e
Covewsius
L"Ccﬂhtt_/ (OE.I‘M._Tr 7 QOO ! T é ?G(\
- Cl’\O/‘u'c {c-' SC"-(;.-; /JSG’G 500 2 030 t?dﬂ
= > RS e
A Feveer e f iS¢ Y60
h_——_—“"—-—
S (el S0 p§ e o T e T A e SRR LT
{EQVW oo Tara. T/_ 3—(%_&_0’0 - i 2 Gﬁ‘éd_ﬁ_ﬁ___
E\‘Fv-“( furex o -
CBkbe Saet,
i th”ﬁi‘r}:‘fcﬁf' (S-:ckcc-? M 12£ ‘:!UO ¥ 117;' éaf:)”m_
P@#‘f‘y FI‘ZE N ~rn I
P e B_-MGQQWcr, 8'&‘(‘(6: s
-  Bepanf ek | (¢ (a4 | £7€ Fad0
—— =

£’1 7 ?QQ.'L? Fo bt

3838 boo g LI T



Chnpirac

P(\r-a-g MGGQTE_

Ca?@f\}'{gr? TFe e {
U’OCSt%I‘ (S-Gﬂ_"ur: &

Brr~cirac

l..f‘f_sﬁﬁ -

i C/\-?G"?of? -}_\6{‘(
E_K’o(_da(- {~rq Td"féf
; O vhen HN&«C‘-_\

i Lb’ﬂ&c

e

O‘Um:f— FINQLC‘.J 72‘*4
K)Nh—‘-—nnk é}/’lv’ _LU'QE)

[Femd Bocnn

QCE\ “~d o~ ¢‘}
Eweliog

|| Boverves

l axe

i Da.vzfcq- Prad ST

[ [ZC‘\(ENQ& TG'T‘/}L

&

* O, dus THE Hag

Y S¢ 6ds T L(?/flc(}

&,M»s— /ﬁo.-r f£/-{( #Gs'r‘:"—e

7 ?3;000 4 *?_?_UO@
1 {320 ¥ 22 30
* 2200 Y161 Sev

TL986260 T 1 €S &0

T37ge0 T 38 Jdo
ST 82/ 7 do
¥ 30: dad !‘é.sréﬂo

(42 2e) 7 19620

i Zétf‘?ﬁu
Y l?{ ?do

7 aac; £Go
¥ ﬁé.c‘lrc?do

| Hotre Jrotee Taw Srecie Revemge Fowe

T8 /g0 Y €€ Soo
lae lGo

Y 225 246 * €€ 500
’



o |
@
EXPE'M;OFI'U!Z(?S R A
L | Geecpne Pomveso RS
. CQopport Szrvecee Y2360 Y28 700
5 : éﬁ;é’-;u? Tetme 2 3g. TS Fas
|
Tﬂufzca_ﬁf:”‘nﬁgsvﬂd'lt; - - _-_-__ -
S Penay Raen Comveten o
ava Vig,76n, WBureno
5 QLI ~ 862 Ser _“fo_tz;;?)_
= I Perey Rsin cascasa L
e Commences 17 dw 21,360
F T s Gy Totet 782¢ J00 ¥ 122 3¢
....... = logacsm  Pevec srmew
Rinae Termrsne Qslﬁw’ijc T (3 T A
i May, Baxise Bvour I & N
ol BeRzana Pag, - Cary Soee  Bos
: Perny Mo Fosainvac 12,360 R Sou_ .
o _"_'(QLIrOAV o~ Carnrgie = b 3O
Uﬁﬁ/f’r_ laigaTe 0,80 ;:,_ﬁoo
 Fsea Troucie Facpony Fdgd.. e lqu B
R Oil‘_'(_ca&‘:\ Bex T ___”_r'?_(_;_"-l_ ’2 Do
Al Mostneae /BBA Basn = 8400
F jf—‘b_(’i pemaCce Bay Evant [0:0;,13 [O:OOG I
ol Regeent Potyvae  8ose 8 sao :
N Specaac Exvenng = 2SS Jao
HoTee Tuecrtnve By = 7770
- JuPaamn?'rwu R /Cl a3 k& e ! g_,_aﬁg
QA Paten] Prasreetc US -
- W Geoor toti  t 2850 reyTeo




O?W&S.’z F(ﬂnwc-a TQ‘F-f

_i_bG‘-"-‘ o as‘quva:

_:[ /QMNAM. 67/;:1-1/((—6'56)

] Fonn Baca—
BQ-&( P S
e\l\-{m‘ 4\[&

_SECTJUM 3
Cagse T Ruc o

E =P NA T

i

¥
1§ E‘G‘fd‘sfu ey

A HIERGAavER~AMINTIT
|1 — 1

i A AINEY T Mo T
It

i
| -—
| E!S\_(e;,-q o L 8Tac

C« Pomp ) C unds

 p— et

5-‘.“2-6‘3" E/ 5( 0 WA wtes
A Ten /@e'wc»
P‘?L(»c

Cecrenricn~ /l’%rz €1

641"‘?‘7

i

Fun~ag

RNrEARLSCPLRZr AT ¢6—35

[ o
I e

4' E,KP&TM/WTO(LQ ToTac *5’062 (6o ¥ 63Y9a0
; . . LA
| .

iort &nr P:Hn-\.rc_c/u3

f TJZ::—«@. fer g

:_ Q.(gméﬂth- - T < 3/25‘6 1 -

} C'ic\_sc/-f - Qo @?“cdc)u) ( ?Zfédd)

(5?0( 30:5- “E ‘(25:@‘1)

Ton — ¥ 88 7go
F3dea Y 990)
FLis e 7 136;300
P 1% oo ¥ 5‘5/260

o c? (T aw PASTECTY

{Zﬁv;yruc_g PRy
T F:

| SPLEET 12 _ C Qs STRJICTce~ Fo o

N33 500 T3 5o
[qa -
7333 éoo T 33F (oo
Y éJ Fda 4 [22 éaq
. ( - -
7 6;2@0 7_0( { Go
(! Fa 366, 700
77 ‘100 Lo P9



@

¥ 362 oo

R
1680 jgs

=
£« [Pl ol Tuds

/QMU\”)L égmw/((.tssJ

¥ 2140

‘4@ ('?r édo)

FC.‘:H/D

Bocam -~

Be’ﬁlu«)(& T 2285 & ¢o

Y2 Tao

6\1—-(«— N 2 r 0
SPCGST (c\ CGI“Er{FUC((aﬂ f"'«.:-rz)
) EEiE.‘:‘&%E_. Wtz S = o
_____ A | T'-"Cacjgm\fcsaﬁ/”"‘“mb T — - /O?fZGd
_ | _EG\(G-J«J: Tane : ¥ — + {qg_fg?ou
8: jb‘:-'k!fbt DR B
| Stesers/Scwemaces T — T 22200
L P Pkl Sorcty = £14 160
ECp¢~ﬂ¢7uﬂa T"{_'( ?_‘ - t?@_{éﬂo . B
I as s pe QA‘«/&/(L__‘:“E) 7 - __m?_réﬁaécru
: Furn Bacacs o
___________ Bese~~r1 g5 el
E""’_ff_ﬂ:\f__,( - *363 &Lao

&CI\&LIZJOL (Qﬂcrﬁt {‘?-ﬂuc“c‘rn CGNNQ'crcr,c,,— Fu.w/

! Lo« snacs

Jﬂvcg'r e uT

T- +a € N

[ e E A




il

o

| EKP&"M BT SRES

Pebl, Sacein Bl T S§,800 " SAdoe
Chrree. Stase /{H[c Hr Rdo 6:00\..'

|- 76 ftvy 391 Lomdtsepn A 728
NATQ,@/}Q Careelen = «:3_‘__600
Neowo C 5 kol -~ 8%700
Tr(- Come 1-¢ i 7%_(300
Sisceme S, o - Uc?fdg'g
TrRAnMgEEzn STnTeaw & (S, 6 g0
[Ec—c foa e~ 819 do

Ex Ao T e L SThc T20 S0 ane &do
o = /

O Trse FIN/JAIC(AJS

T!Zn ~% FEr s

ey

o - e
T

AL

Gos T 2T2 200 T 233 (do
/

Swoc cac e 5de 6do

ézo«.m/rc_ - (6’60’_0(;(0)

—

O'f'élcr F’N"J’/‘-—(r&._) 7‘57/’(.12?8200 ¥ 2-32} lGU
A Ay o i i -

| A assun . G_;_nm Z(Cqss) 7‘3%0 -

41 2’??7500 ?GO
f

| Evoan pﬁn«./a-a-r c&

| Beg~runss P (14de) T~

| Bro (rrg T 133200 ¥ 70

PE)R:CV PQ:QL,(:_ FﬁCfL(TIGS_ _{QU'—(_l‘rq{?r?"/

C—Cfu.it}‘_Qdc?-Lg,_J B Fv-.uo

Ec pcmm.Tuecs
Fsszfﬂn%oﬁ*ﬁﬁwr 2 6’5—‘;&‘:—— M
Neuw Cety Flace - 2 Gao
Loer Stavioms Vaqeate - S¢¢ €ao




F fﬁL Pn‘.ﬁ'!sa.dfzc. QAarMﬂf-“ - {60 ! -
Croecmsrn Seica Fon 680 &3 600
Leg rey Pornce » 38 £Go
E I’[GQ'(T‘nc,G Razic - ______55_‘(; duo
R News Prarce - 5?% 6dy
Cactranr Pane R e N v
Tswmr CaurTs - 38o a0

Eiﬂonfmuiu/za Té‘?ﬂt-

T &5 300 P Lac (oo

)b-_i_-_ 45:!'”‘1 co F 1AJA are -y

 Tra-c=.n

i SOt Lo

Pore., Politc Fac . t..

233 Joa = (8¢

{ éﬁ' hc;/ F/,\JKDNGA{E 7:1‘("(

X 2333« T [ 36 /av

Pma. f 64:q /é,ass )

r

=

T €2 ayo

6/0( AriCe

FQ:J&:

&G_S o= 7 (Z_éuigﬁaf’“)?_ -
Boss ol oo 7 — b -
Lmieq Comsirvenes Feno s
o Gy
IZQVQ:-Agc-x > ol
= J-J“_bﬂcjt\d"sﬂ-'-‘ L s Y jw“u i 226:)00
Rovemoe Totn % - 226 1oy

/Q-U s

Goow fleess) 1




(z57)

F"“"“ &/J(—ﬂsc

Bc:scnr-g ’f - 7‘@1667)
eﬂm:;«ﬂ P BT _ ‘42[7‘&:00

S

GIC)F’Q" QUUSQP Lo nMeT R YT g 7':“\;@

'I E*Poww.¢=ﬁfl
T‘JG‘{Con Eg,._..(’ Cad n T
| A
I Tasnrmen t Facl s, TR 24k Su
it ‘ ’

| E‘t\,bc,.”,[- e 7-.:(‘“’ Y(S:d(kr ?81‘7?5: § ag
[

HO‘?’B:- P"Uf‘- -

_l él C & n Ldn-.- T S(}_Gd 7 Zl%?.cz’g_dﬂ

on?d‘fL P1N4A¢3 Ta+>( s &661_‘ vd Z’L{aa: é’da

i ——

| hl\.‘t\.}dﬂ(_ 64/»” /(Cd&a) T = @ =
FEomed apca-ec

E)G'Er. '\JM(.S

a1+ i ra

E;‘N/OJMJ ) - ? — T —

=1

—

HSE‘C.TCGM LI [”c PIZQL"R(@ Taxy E~og

| Revomucy mun Bxrevptune RNPPREFRIATGC
nLe:

DJA?G« nva Scsurs. fz/zg;cz- S‘FFFGM [EUde\rqc- ) S

iZC"Lr Fe—oEs . -
C,Ll G 6‘ - écr 6&“{(:;&_ Ay ?‘06:3 ado ol ?"7?01@(]6
Javestrmeut 19 2¢ds 6,240
CTtien _C_I"b'_lflcic- Bea
D&AN € cut c.5¢s 2?_200




)

gema Tl s 2 = = R =l o0
Gt Sl Pevcsue Tatet ! 7‘02‘7;@‘04 @_?*5’_’1?,_?&__
N Brpensiranss e
| Coble Gsen s .
. B I Sopper t Osacce T 183 269 * J[&! a6
O paratio .
Lo rssea SSwve, 12 bas 38 €y
e Mezse Seree AT 2ao 7/ 900
T Luntan Casersn [ [jﬁ_‘%(_}p l QH—L{,‘_??.? -
i 5  Wnsteanren Taentacs 5796 [ (52, lco
o o lovree
BL&TQMﬂdrcdr—'/(— (ceecow | 187 Tdv [, ZCE 6 Gou
[ Cateqery Tetne 455 9  ¥6 233340
e C =P ’7“ TEaT 2 S —— % =N —
fu | ~ E v ove = Roe s Y 19730 41 o
| T peywie " 209040
B RNy ik - e T o v 287 60

B v

él’l (quf—/ ;_¢T‘.ﬂ(_ . +“{_ﬁ3‘ Juu ¥ ZQ_ngU -

-, bctf’f ‘SG‘R\I(“ 1 _________ e
e Pecvecen ¥ 6&5; Gos % é_jé- ddd
. Adwssncse ;’,’13_8‘__ 2o ‘33?‘ A =
i Cnizgery b 1..(,,9,‘.130"“ Y 03¢, 669 -
| Peprecintew #5857 Coa I8 Sos
- - ——— —
C___'T cosry T4Th T{m{dé | 891 S




OTE’_‘(Q/( rzu-t/a--r'cr-_a‘s

Oeine |

Carigsp. Conge

s

‘T Qﬂﬂﬁ'r‘ﬂ.

Qo

IOG ptc nTeedd

e

| Ao G]”'“ /(IL“E‘)
]L .(u)fc.n teidad Chnga

(.836‘5( O pSf b

Crst..,

i} Ecu/cs ~ UGS

Taveir rout

OTtrsr Charges Fea
55— Q‘-{( g’ds

Bevsuco Tste|

L 5’(_/‘3.‘-.’.‘“‘(: ’["”C..S
PUA(‘C \-Ucﬁ 1:3

RArsC 5 Pee

[Zcﬁn?‘a

éc‘.-r‘t.. /w"“ /;.[e_.( '&5"{

&)

< —_

I O THen I:/ A ey '\7@"{./ T I'&)Ja G/ ‘?do

s 2,332 oo

Chn‘z‘qG P e (S-SRV(C‘J

"7 e
l??{ doo [ € ?{ ddo
¢ L

(/aqr éaq) C???r /C!d)
ngﬁ/ & s | 5‘?{'800

- S

+’,ZG°’,JG°

1 635000 3 &3 P
P2 0dt S f 1369 900

t 2 O(IS"[UO

Gz Bystn Bovess Fomn

T es sty 13/ 360
(5:706 “5’;5_@@

16? G o 137 .?C“,’.

T ‘/,23‘;; 76

Sipp et Secveces

"5 182 SO

F OI;E'RATf-A.r!.

bl Auragosiay
M e TEns

¥ 198 S T 217 8uo
9% 400 (6T TFao
- 6 go
. T & -
3 =
— G, lee
- Ll&)}c‘BdG



B

R

O}pcﬂ OT (g 5 Lf?c; dqo Li@d’;zcd

8 pla o, -’ 2 467 Tgo
ik NPT  Ounsne ¢ ; .
N’W(of?_n{_ Gas 912 0o ] {13 {go
Corgent Reotms e 5{6«5 ) 2'700 o

s s s = e e

s "—_,-—._-:_‘-;-‘;;n_‘ Y e e em
L
Cntogey, Hda T3343 €0 77 180300
oo g ” AN e T
Cﬂp [ s RN et
Al C_OM‘“\Ir_-:?_»‘:M_rFﬂCv, {. éﬁ f l O’;QOO u {34 (I\GO
'r E)xcﬂ Negede )1'5’0‘_ - e
g Coteqery Tom. 120200 712 70
. [Q & AT &@2 Yr o
" Cromerac to5 vao T 1P Gao
N dowrmease 1 769 l2as
ke Coreqensy yoroe 1 23300 *188ds
Rz rreciatres T U Sw " o
) - —— . el
(,nTD'C}Q{ty T oTne 7 U Jod ‘?/*G‘OO

E:k PESDIFurze T“T_fuq ) ___742“_%{;‘_760 i ’7, éO‘j- (5,00““_

OT‘ZBR r’f-—‘/@h’ff&.'ﬂ

7'2‘:714& £ 6 n

Sﬂ‘mqe /I’Orﬁ [(.'..,( /DQ,. 2 ¥ — s ? Gddo

il ( 372 6oa) (258 200)

GZ&.M::-( C'r ol Cre 6 (ZTddé\l} (2d3 20’6)

Nerrscareow Gl Sco ___j( 5’00

OTresn Frrmnwcinss Tebr (5793 €0

P20 issy




i

H

[

..._‘1'.

e ek

Roosone G Mloss)

H-

@)

‘(‘/22?/ Go_o) > 1_2:37_860

_ DNQ"“‘T‘E_‘ cvee Coan

Regenwe, 14 {25’;/ o¢- T 1 449 Y69
¥ [0 g | BE 750

_B"V/O Lt g

SGCt{o _(M/_L;*r: Ss«c_?g,m EGVG\IUB o

ﬁffnwcqe Pen (Sa./}vca-q _7‘{._31_/‘360 7'/_$6’2?%Qo_

T rveerment lac Sao

Resvasmoa ToTae et oo */,76’5;?‘1‘9

1 DK PG ~rMe ru_ﬂq—s )

Pelilee Cyor i,
(Sg/*e,.ﬁ,:/{'SS"AVCC-& E 165 C 0o "‘ l%oga
d v

DCS PBARY AMc vt SN

Pohlie Cuq. fes 5328200 | S [gg

CnTnc.z sry TETAC R /,36"6:_.17-00 *L_?GL/UO
% "’__._47"0_‘-_.__ o e it :
P:"(}“m _ Rsgvuts _ 15 30‘ ddo ) ‘37_, Tlo

—

CoTegemy ToTne *36 0ds ¥ 3T Sao

ID_S J_ET‘. SCQ\{L Cee

Privepne t 00 7 &7, 200
T s o &do /. dgo

Cﬂ-T‘é-c]yzY TeTne 7 }ZGJQ # égfl 560




s
ot al i e e oy s W e
" " ¢S
)  Dzrrecravies 7 833¢0 T 39 Jos
) ErTegeny Tstre 7 Sigiqd * &Y Fdd
Ex paspeTane Taipe 11 7160 *206%6d0
ﬁ[ﬂ)’ '*Tﬁ cwa F:{f/wﬂa_rr\r“ i -
Sews. cr /ors o hic t 27660 7 39 760
i Lense = " 3a, Gus 39 Sao B
e J (OE!;/c'c( 0Ty 55}560_ SL/’ '?CIO
OT{-TGR F( A AN« wg Todt f}(;-‘?‘ 4ad ks lZL] Fao
B 1 A .

Asniunc C?ﬂ M__/(dms) s (0 Sue i tﬁ@fﬂ%l
9, Gao
- UMQQ% T e C*‘_’”«HH e PR
- Stee Beginning 7310 " 338200

Ol

S

7376 00

< Lm‘?;é’do

T v g—

PEPIS—-

U"(cr?n,

/O"f-f‘f?fe? EGVU'J\JOK FU’\lf)

Poverives e o
C-["'/"’Zg « fc/ (S-Q:!Z v Cdy r@()__ Ud(.] v_é_?éf_zed
F‘ ~ g / FQfCF‘G ooy - R ['5’6’0

Mch-m-yw Cer
Gﬂ-qf-ee_e_,L_

Z.

| Cxpemoiranes s

- Puk llc___b\rdi‘ [CS

 Suppen b Seaveos

P 1050  * 106 700




| =)
__Dt‘rsne.vme.. T e

Pollc Uonke 3856 Joo ‘e 500

[Od“)‘v N TN e P pF

' ' )
(| Laniniga, i%, [0cvst e + 3q F60 s
"' Tﬂrq_-; St ser j-n_,.r [,ddﬂb -
[anfc,ﬁ‘:wh7 J«,o‘ écs‘ /da 6910(/0
CF”""”G’Q:C(}L Po ~wt - 2_/80’0
OPG—QnT/qN: e }?/{QO

— e i — e =

CrTogony, TaTaL + 40 { 2go ?éga\/_é’do

] b= v Senyc s
_i Py e reAc t ‘7%_?0‘0 + é‘[,"?d"
deavonest S0 8 gy

- — i
CWTU‘C} s Yy Tatrne “1_31 Jov T_ ‘?Ox. éﬁo

pcﬁ“fzﬁcwﬂ_‘qu_u_ * ?gi_?da T IOGJZ_G_G _

Cﬂ‘?"eqqf;, TeTre * CZ';J 7 ? (65,_260

_‘Ir EYJ’“&H&O‘?‘U/EE Tt $?L{5,2'0'° * 866:660

t
|
[ 4
5.
§

OTHG‘?’L P] ~ Q< .

4 =

1i T’Z—/‘l % fera ) .
|. Secn. . /fa»r Ales U Ll &go ¥ S Tae
i . . LB

| Geween dehe 176 700
. re e Cg'--.. g?{?co lO(ﬂ;Zau
| O ren P’Nﬂ%:w& T‘_‘ ~r 1 ZL@‘, Jdo f f—gﬁgo
| ag& Jdo

(4

A ssane GamflLes) T = EARSALE




!l

“ UN@GETQC—G‘F:I@ (4;1\

l&eﬁ (A~ Ag

¥’ AT, S e
P 97 Joo v ([T Tad
QEEA  Lovscwimg loons Fomo
ICevanoss S N
.] ANEET Mo T T 2do A o
. cthen Crmage P
Senvicos i [ S0 8y
[2.@. CENUE A 2 QRda 9‘ Sds
C xp&roi T rcs T . R
i Y | PR f’_/c\t.& s _l_'_","S / BC_O_NGMf < /’OL’VE(_. Gyo pTe T
Ernseqy Loms Prssiom
=l MM.—MJ-G"FQ_/}__?:A}’ __-7 500 v aﬁ 50’0
L, ] e Lo ans 5‘ {u‘o { & Cao
e e e g -
& & 7"’”,"’.._‘9‘?;. fo Tumne + &% T20 60

Cxpsmairane 15 7 & Yoo 720 s

|l Asesae Gen /(o) 1@ gaa) (17 804)

____________ = bﬁkc Tt & Ta— C-’hﬁq s
e T SR .-.L_&"ﬁh!:::f.'_;@ T 333de T 18 £ao
sy 0| Ene ~y 7 ZCJ 2do T C8 3do

D& g & He Grpiacances &2 PorFy go

BRAI~NANSCas 155 CeniPoece = WeFr Ting

G RO |~ P s nZe tcarsay KPS (s




)

,§HES—.K£S§{..__Q ._.._5““‘0‘*”’ Ly [ARC &

PanYs «e Fercs SR /I AVee A&

REE A redD UNMT S RsRC @ ABC G TiLeo

[Zé‘*)w/f\u:wj Prav LR PapRYS Q770 C
o S 7y T [Fuce ERFRP,Gcr 95
Loes
ST | It e i
E APscyIve ufcm ARIA AT e,

s . — e P A —

o™ c-o

C,(.'('“/ Fa¥h) Fd&fc’)

B /0 Lfrexr .
Ir A e el Wt 1¥, ----u.-._....,..,__,_,._,___/d Alpd ¢ © w’ﬂ & gy C I Cl‘c,z k-

e — = = = e T




Ordinance No. 2019 -

ORDINANCE

THE COUNCIL OF THE CITY OF PERRY HEREBY ORDAINS that the Perry
Code is amended as follows:

1.

By deleting the definition of “Tax™ in Section 15-51 and adding a new definition as
follows:

Tax. The tax on occupants imposed by this ordinance, as provided for by O.C.G.A. § 48-13-50,
et seq., specifically O.C.G.A. § 48-13-51(b).

2,
By deleting Section 15-52 in its entirety and adding a new Section 15-52 as follows:

Sec. 15-52. Tax rate,

There shall be paid for every occupancy of a guest room in a hotel in the city a tax at the rate
of eight percent (8%) of the amount of rent unless an exemption is provided under section 15-54.

3.
By deleting Section 15-53 in its entirety and adding a new Section 15-53 as follows:
Sec. 15-53. Collection of tax by lodging provider.

Every lodging provider furnishing guest rooms in a hotel in the city shall collect a tax of
eight percent (8%) on the amount of rent from the occupant unless an exception is provided
under section 15-54. The lodging provider shall provide a receipt to each occupant, which receipt
shall reflect both the amount of rent and the amounts of this and other tax applicable. This tax
shall be due from the occupant, and shall be collected by the lodging provider at the same time
that the rent is collected. The lodging provider shall be liable to the city for the full amount
received or collected as tax, whether collected appropriately or inappropriately; and for any
amount of tax that should have been collected, but was not.

(1) Any person who receives or collects the tax or any consideration represented to be the
tax from another person holds the amount so collected in trust for the benefit of the city
and is liable to the city for the full amount collected, plus penalty and interest.

(2) An individual who controls or supervises the collection of the tax from another person,
or an individual who controls the accounting for or remittance of the tax, and who
willfully fails to remit or cause to be remitted the tax is liable as a responsible individual



for an amount equal to the tax not remitted or caused to be remitted, plus penalty and
interest. The dissolution of a corporation, partnership or other business or fraternal
association does not affect a responsible individual's liability under this subsection.
Furthermore, the liability imposed by this subsection shall be in addition to any other
penalty provided by law.

4,
By deleting Section 15-62 in its entirety and adding a new section 15-62 as follows:
Sec. 15-62. Effective Date.

This ordinance and the tax levied hereby shall become effective upon its adoption. The
city will continue levying the tax at seven percent (7%) until February 29, 2020, and will then
begin enforcing the tax rate at eight percent (8%), as provided herein, on March 1, 2020.

SO ENACTED this 17* day of December, 2019,

CITY OF PERRY, GEORGIA

Randall Walker, Mayor

Attest:

Annie Warren, City Clerk

1** Reading: December 3, 2019

2" Reading: December 17, 2019




% Perry

Where Georgia comes together.

OFFICE OF THE CITY MANAGER

MEMORANDUM
TO: Mayor/Council

LG
FROM: Lee Gilmour, City Manager
DATE: November 22, 2019
REFERENCE: Proposed Fee Increase

Per our contract Advanced Disposal has advised the City its collection/disposal rates
will increase 1.70% effective January 1, 2020.

Attached is a resolution amending the City’s fee schedule to incorporate that increase.
This will avoid the fund running short for expenditures.

The Administration recommends Council adopt the resolution.

P.O. Box 2030 | Perry, Georgia 31069-6030
Telephone 478-988-2700 | Fax No. 478-988-2705 | www.perry-ga.gov



A RESOLUTION TO AMERD
THE CITY OF PERRY
FEE SCHEDULE

WHEREAS, the City has been notilied that its solid waste collection /dispesal cost
will increase 1.70% cflective Janvary 1. 2020;

NOW, THEREFORE, THE COUNCIL OF THE CITY OF PERRY HEREBY
RESOLVES that the City of Perry fee schedule be amended as follow:

Scetion | B. Charge for Service. 4. Sanitation b, and ¢, are amended as lollow:

h. Totter (cart) Solid Wasice IFrom To
1. Residential solid waste
First Tower cach $21.80 $22.20
Extra Totter each 6.30 6.40
2. Business Solid Waste

First Totter each 21.80 22.20
I-xtra Totter cach 6.30 6.40
c. Commercial Solid Waste
|. Base fee 2.25/month $2.30/moenth
2. Dumpster 2 cubic vard 6.00 pull 6.10 pull
4 cubic yard 11.50/pull 11.70/puli
6 cubic yard 17.00/pull 17.30/pull

8 cubic yard 22.55/pul} 22.95/pull

3. Bulk pickup 12,30/pull 12.50/pull

4. Roll on/off container

5. Reeveling
Totter (each)
8§ cubic vard

SO RESOLVED THIS

E35/pull
plus disposal
cost

1.153/month
55.00/month

_ DAY OF NOVEMBER 2019,

CITY OF PERRY

13v:

157.70/pull
plus disposal
cost

1.17/'month
56.00/month

RANDALL WALKER, MAYOR

City Seal Atlest:

ANNIE WARREN. CITY CLERK



