% Perry

Where Georgia comes together.

AGENDA
REGULAR MEETING OF THE PERRY CITY COUNCIL
December 3, 2019
6:00 P.M.

Call to Order: Mayor Randall Walker, Presiding Officer.
Roll.

Invocation and Pledge of Allegiance to the Flag: Mayor Randall Walker
Recognition(s)/Presentation(s):

4a.  Recognition of Eli Sebastian, a participant of the 37 grade Fire Safety Poster
Contest — Mayor Walker.

4b.  Recognition of and Presentation of Certificates for the 2019 Your City Program
participants — Mayor Walker.

Community Partner(s) Update(s):

5a.  Ms. Becky Wilson, Perry Area Convention and Visitors Bureau.

Citizens with Input.

Review of Minutes: Mayor Randall Walker

7a.  Council’s Consideration — Minutes of the November 18, 2019 work session,
November 19, 2019 pre council meeting, and November 19, 2019 council
meeting.

Old Business:

8a. Mayor Randall Walker

8b. Council Members

8c.  City Attorney Brooke Newby

8d. City Manager Lee Gilmour

8e.  Assistant City Manager Robert Smith

New Business: Mayor Randall Walker

g9a. Matters referred from December 2, 2019 work session and December 3, 2019
pre council meeting.



gb.  Ordinance(s) for First Reading(s) and Introduction:

1. First Reading of an ordinance adopting the GMEBS Restated Defined
Benefit Plan — Ms. B. Newby.

2. First Reading of an ordinance amending FY 2019 Operating Budget —
Mr. L. Gilmour.

3. First Reading of an ordinance amending the Transient Occupancy Tax
— Mr. L. Gilmour.

9c.  Resolution(s) for Introduction and Adoption:
1. Resolution amending the City of Perry Fee Schedule — Mr. L. Gilmour.
10.  Council Members Items:
11.  Department Heads/Staff Items.
12.  General Public Items:
13.  Mayor Items:

14. Adjourn.

In accordance with the Americans with Disabilities Act, accommodations are available for those who are hearing
impaired and/or in need of a wheelchair. The Perry City Council Agenda and supporting material for each item
is available on-line through the City’s website at www.perrv-ga.gov.
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MINUTES
WORK SESSION MEETING
OF THE PERRY CITY COUNCIL
November 18, 2019
5:00 P.M.

Call to Order: Mayor Randall Walker, Presiding Officer, called to order the work
session meeting held November 18, 2019 at 5:00 p.m.

Roll:

Elected Officials Present: Mayor Randall Walker; Mayor Pro-Tempore Willie King,

and Council Members Phyllis Bynum-Grace, Robert Jones, Riley Hunt, and William
Jackson.

Elected Official Absent: None

Staff: City Manager Lee Gilmour, Assistant City Manager Robert Smith and Recording
Clerk Annie Warren

City Departmental Staffing: Chief Steve Lynn — Police Department, Chief Lee Parker —
Fire and Emergency Services Department, Brenda King — Director of Administration,
Ashley Hardin — Department of Economic Development Director, Bryan Wood ~
Director of Community Development, Sedrick Swan — Director of Leisure Services,
Mitchell Worthington — Assistant Finance Director, and Tabitha Clark —
Communications Manager.

Guest(s)/Speaker(s): Darryl Albritton

Press: None

Items of Review/Discussion: Mayor Randall Walker
3a.  Office of the City Clerk

1. Establish Council’s 2020 meetings calendar: Ms. Warren presented for
consideration the 2020 Council meetings calendar. After discussion, it
was the consensus of Council to move forward with the calendar.

3b.  Office of the City Manager
1. City’s presentation at the GDCA Annual meeting: Mr. Smith shared with

Council the presentation relative to successful planning that he presented
at the Georgia Department of Community Affairs annual meeting,.

2. Discuss possible adjustment to on-call policy: Administration reviewed
with Mayor and Council the current on-call policy and recommended



adjusting the policy to add one (1) hour per weekday to bring the total
standby hours to nine (9) hours per a week. Council concurred to move
forward with Administration’s recommendation.

3. Consider adjusting bid review limits: Administration recommended
Council approve raising its bid review limit for maintenance and repairs
to $12,000. Council concurred with Administration’s recommendation
with the condition of reporting to Council when event occurs.

Council Member Items:

Council Member Hunt reported in Talton Place, the last home on the right has some
code violations.

Council Member Bynum-Grace reported on Smith Drive near the proposed hotel the
roadway is in need of repair.

Mayor Pro Tempore King, Council Members Jones and Jackson had no reports.

Department Head/Staff Items:

Mr. Gilmour had a follow up discussion with Council relative to the concern plumbers
had with the city contractor clearing out blockages in sewer and locating blockages
with a camera. Administration recommended Council restore its standard policy of
allowing the city contractor to flush out blockages and provide camera services.
Council concurred with Administration recommendation.

Ms. Clark invited everyone to the reception for Council Member Albritton after the
regular meeting on Tuesday. Ms. Clark also reminded Mayor and Council of the Your
City program on Thursday, at 5:00 p.m. in Council Chambers.

Mr. Wood reported the Neighborhood Clean-up at Creekwood Park was very success
and he would present the data at Council’s regular meeting.

Mr. Smith, Ms. King, Mr. Worthington, Ms. Hardin, Chief Lynn Chief Parker, Mr.
Swan and Ms. Warren had no reports.

Mayor Walker entertained a motion to enter into executive session for the purpose of
personnel.

Executive Session entered at 5:40 p.m.: Mayor Pro Tempore King moved to adjourn
the work session and enter into executive session for the purpose of personnel. Council
Member Hunt seconded the motion and it carried unanimously.

Executive Session adjourned 6:09 p.m.; Council’s work session reconvened. Council
adjourned the executive session held November 18, 2019 and reconvened into the

council work session.



Adopted Resolution No. 2019-55 stating purpose of executive session held November
18, 2019 was to discuss personnel. Mayor Pro-Tempore King moved to adopt a
resolution stating the purpose of the Executive Session held on November 18, 2019 was
to discuss personnel. Council Member Hunt seconded the motion and it carried
unanimously. No action was taken. (Resolution 2019-55 has been entered in the City’s
offictal book of record).

Adjournment: There being no further business to come before Council in the
reconvened work session held November 18, 2019 Council Member Jackson motioned
to adjourn the meeting at 6:10 p.m. Council Member Bynum-Grace seconded the
motion and it carried unanimously.



MINUTES
PRE COUNCIL MEETING
OF THE PERRY CITY COUNCIL
November 19, 2019
5:00 P.M.

Call to Order: Mayor Randall Walker, Presiding Officer, called to order the pre council
meeting held November 19, 2019 at 5:00 p.m.

Roll:

Elected Officials Present: Mayor Randall Walker, Mayor Pro Tempore Willie King,
Council Members William Jackson, Riley Hunt, Robert Jones, and Phyllis Bynum-
Grace.

Elected Official(s) Absent: None.

City Staff: City Manager Lee Gilmour, Assistant City Manager Robert Smith, City
Attorney Brooke Newby, and Recording Clerk Regan Scott.

Departmental Staffing: Chief Steve Lynn - Perry Police Department, Mitchell
Worthington — Assistant Finance Director, Bryan Wood — Director of Community
Development, Ashley Hardin — Director of Economic Development, Chief Lee Parker —
Perry Fire Department, Sedrick Swan — Director of Leisure Services, Tabitha Clark —
Communications Manager, and Brenda King — Director of Administration.

Guests: Darryl Albritton

Media: Jada Dukes — Houston Home Journal

Items of Review/Discussion: Mayor Randall Walker

3a.  Discussion of November 19, 2019 council meeting agenda.

5a. Recognition of participants of the 3rd grade Fire Safety Poster Contest. Chief
Parker reviewed the winners and advised that the winners will be presented
with achievement certificates at the regular meeting.

5b. Fire and Emergency Services Promotions. Chief Parker reviewed the rank
promotions for Darryl Kitchens and Alan Kramer.

5¢. Recognition of Ms. Mirian Arrington. Mayor Walker advised that he will be
presenting the recognition for Ms. Arrington.

5d. Introduction of Officer Skyler Bryant. Chief Lynn stated that Officer Bryant

is still in field training but will be completed soon.



10a (1). Resolution to amend the City of Perrv Procurement Policy to increase

Council’s review limit for repairs and maintenance items. Mr. Gilmour reviewed
the resolution with Council.

10b. Approval of Statewide Mutual Aid and Assistance Agreement. Chief Parker
stated that this is a standard item and is an update to a mutual aid agreement.

10c¢ (1). Special Event Application for the 7th Annual Buzzard Drop. Mr. Smith
advised that this event will proceed with the usual downtown footprint.

10c (2). Special Event Application for Peaches to Beaches hosted by the Perry
Lions Club. Mr. Gilmour stated that this is a standard event for the City and
there would be no changes from the previous years.

11a. Consider approval for provision of traffic signal timing services. Mr.
Gilmour advised Council that due to recent Georgia Department of

Transportation changes, implementation of timing devices would be beneficial
at intersections no longer handled by GDOT.

Council Member items:
No items from Council Members Bynum-Grace, Hunt, or Jones.

Mayor Pro Tempore King inquired about the Christmas Parade for 2019. Chief Lynn
stated that it is scheduled for December 7, 2019 at 10:00 a.m.

Council Member Jackson shared concerns about the lack of caution lights at the
intersection of Arena Road and Houston Lake Road. Mr. Gilmour advised that those
are state and county roadways and offered to inquire with Department of
Transportation.

Mr. Gilmour recommended adding item 10a (2). Approval of Carter & Sloope, Inc. for
FEMA grant relative to a water system security risk assessment. The deadline for grant
applications is Friday, November 22, 2019.

Mr. Smith and Ms. Newby had no reports.

Department Head/Staff Items:

Ms. Clark provided Council Members with questions and answers for the Your City
event to be held Thursday, November 21, 2019.

Ms. Hardin stated that she will be providing an update relative to the Rural Zone Tax
Credit program.

Ms. King, Mr. Wood, Mr, Swan, and Mr. Worthington had no reports.

Mayor Walker entertained a motion to enter into executive session for the purpose of
personnel.



Executive Session entered at 5:16 p.m. On a motion by Mayor Pro Tempore King,
seconded by Council Member Jones, and carried unanimously, Council went into
executive session for the purpose of personnel.

Executive Session adjourned 5:49 p.m.; Council’s work session reconvened. Council
adjourned the executive session held November 19, 2019 and reconvened into the pre
council meeting.

Adopted Resolution No. 2019-56 stating purpose of executive session held November
19, 2019 was to discuss personnel. Council Member Jackson moved to adopt a
resolution stating the purpose of the Executive Session held on November 19, 2019 was
to discuss personnel. Council Member Jones seconded the motion and it carried
unanimously. No action was taken. (Resolution 2019-56 has been entered in the City’s
official book of record).

Adjournment: There being no further business to come before Council in the
reconvened pre council meeting held November 19, 2019 Council Member Hunt
motioned to adjourn the meeting at 5:50 p.m. Council Member Bynum-Grace
seconded the motion and it carried unanimously.



MINUTES
REGULAR MEETING OF THE PERRY CITY COUNCIL
November 19, 2019
6:00 P.M.

Call to Order: Mayor Randall Walker, Presiding Officer, called to order the regular
meeting of the Perry City Council held November 19, 2019 at 6:00 p.m.

Swearing In of Council Member Darryl Albritton: City Attorney Brooke Newby swore
in Council Member Darryl Albritton.

Roll.

Elected Officials Present: Mayor Randall Walker, Mayor Pro Tempore Willie King,
Council Members Darryl Albritton, Phyllis Bynum-Grace, Riley Hunt, Willie Jackson,
and Robert Jones.

Elected Officials Absent: None

Staff: City Manager Lee Gilmour, Assistant City Manager Robert Smith, City Attorney
Brooke Newby, and Recording Clerk Regan Scott

City Departmental Staffing: Chief Steve Lynn — Perry Police Department, Mitchell
Worthington - Assistant Finance Director, Bryan Wood — Director of Community
Development, Ashley Hardin — Director of Economic Development, Tabitha Clark —
Communication Manager, Chief Lee Parker - Perry Fire Department and Emergency
Services Department, Sedrick Swan — Director of Leisure Services, Annie Warren —
City Clerk, Mirian Arrington — Chief Court Clerk, Lt. Alan Kramer — Perry Fire and
Emergency Services Department, Capt. Darryl Kitchens — Perry Fire and Emergency
Services Department, and Brenda King — Director of Administration.

Guest(s): Sarah Young, Braden Rowland, Ellie Claire Davis, Terry Albritton, Sandra
Albritton, Claire Young, Noah Kitchens, Emma Kitchens, Jay Kramer, Ashley Tapp and
Bob Calhoun.

Media: Jada Dukes — Houston Home Journal

Invocation and Pledge of Allegiance to the Flag: Mayor Randall Walker

Council Member Jones rendered the invocation and Council Member Jackson
led the pledge of allegiance to the flag.

Recognition(s)/Presentation(s):

5a.  Recognition of participants of the 3rd grade Fire Safety Poster Contest. Chief
Parker introduced Sarah Young, Honorable Mention; Braden Rowland, Runner-



9.

up, and Ellie Claire Davis, Winner; in the Perry Fire Department 3 grade Fire
Safety Poster Contest. Mayor Walker thanked the artists for their participation
and presented each with a certificate of achievement.

5b.  Fire and Emergency Services Promotions. Chief Parker announced that Darryl
Kitchens has been promoted to rank of Captain and reviewed his qualifications
and achievements. Captain Kitchens’ son and daughter, Noah and Emma
Kitchens, presented him with his rank pin. Chief Parker announced that Alan
Kramer has been promoted to rank of Lieutenant and reviewed his
qualifications and achievements. Lieutenant Kramer’s father and wife, Jay
Kramer and Ashley Tapp, presented him with his rank pin.

5¢C. Recognition of Ms. Mirian Arrington. Mayor Walker announced that Mirian
Arrington, Chief Court Clerk, recently received an award from the Georgia
Municipal Court Clerk’s Council for 2019 Laura Hein Clerk of the Year. Ms.
Arrington thanked the leaders of the City for their support in her role with the
Municipal Court and attributed her strong foundation in court administration to
Ms. Laura Hein.

5d. Introduction of Officer Skyler Bryant. Chief Lynn introduced new hire, Officer

Skyler Bryant, and provided a brief biography. Mayor and Council welcomed
Officer Bryant on behalf of the City of Perry.

Community Partner(s) Update(s):

Ms. Ellen Palmer, President of Perry Chamber, reminded all that the Ribbon Cutting
Ceremony for City of Perry’'s Community Development location on Main Street will be
held Friday, November 22, 2019 at 11:00 a.m. Ms. Palmer also mentioned tickets are
still available for Taste of Southern, to be held December 5, 2019. The application
deadline for Perry Leadership Institute is approaching.

Citizens with Input:

None
Review of Minutes: Mayor Randall Walker

8a. Council’s Consideration — Minutes of the November 4, 2019 work session,
November 5, 2019 pre council meeting, and November 5, 2019 council meeting.
(Council Member Bynum-Grace was absent from the November 4 & 5
meetings. Council Member Albritton was not acting as Council Member at that
time.)

Council Member Jones motioned to accept the minutes as submitted; Mayor
Pro Tempore King seconded the motion and it carried with Council Members
Albritton and Bynum-Grace abstaining from the vote.

Old Business:
ga. Mayor Randall Walker — none



gb.  Council Members ~ none

gc.  City Attorney Brooke Newby — none

od. City Manager Lee Gilmour — none

ge.  Assistant City Manager Robert Smith — none

New Business: Mayor Randall Walker

10a. Matters referred from November 18, 2019 work session and November 19, 2019
pre council meeting.

1. Adopted Resolution No. 2019-57 amending the City of Perry Procurement
Policy to increase Council’s review limit for repairs and maintenance items.

Mr. Gilmour advised that it is the recommendation of staff to approve the
resolution to increase Council’s review limit for repairs and maintenance
items to $12,000. Council Member Bynum-Grace motioned to accept the
resolution, Council Member Albritton seconded the motion and it carried

unanimously. (Resolution No. 2019-57 has been entered in the City’s official
book of record).

2. Approved Carter and Sloope, Inc. for FEMA grant relative to a water system
security risk assessment.

Mr. Gilmour advised that the deadline for FEMA grant applications for
assistance with water system security risk assessments is Friday, November
22, 2019. As the assessment is a federal requirement, Mr. Gilmour stated
that it is the recommendation of staff to approve Carter and Sloope, Inc. for
the grant application process. Council Member Jones motioned to approve
moving forward, Mayor Pro Tempore King seconded the motion, and it
carried unanimously.

iob. Approved Statewide Mutual Aid and Assistance Agreement.

Chief Parker advised Council that this is a standard item and that it is a renewal
of the mutual aid and assistance agreement. Mayor Pro Tempore King motioned

to approve the agreement, Council Member Jackson seconded the motion, and
it carried unanimously.

10c. Special Events Application(s):

1. The City of Perry is hosting its 7th Annual Buzzard Drop on December 31,
2019, 7 p.m. through midnight.

Mr. Smith stated that the Buzzard Drop will have the usual downtown
footprint and requested approval for the event. There are no material
changes from prior years’ events. Council Member Jones motioned to

approve the request, Mayor Pro Tempore King seconded the motion and
it carried unanimously.



11.

12,

13.

2. The Perry Lions Club is hosting Peaches to Beaches March 13 — 14, 2020,
8 a.m. through 6 p.m. daily.

Mr. Gilmour stated that this event application holds no material changes
from prior years. Perry Lions Club is proud to be hosting the event again
this year. Council Member Bynum-Grace motioned to approve the
application, Council Member Jones seconded the motion, and it carried
unanimously.

Other Business / Supplemental Agenda: Mayor Randall Walker

11a.

11b.

Consider approval for provision of traffic signal timing services —
Mr. L. Gilmour.

Mr. Gilmour advised that timing services can be employed for traffic signals on
roadways that are no longer maintained by Department of Transportation.
Maldino & Wilburn, LLC, is a reputable firm that is DOT certified and used by
City of Warner Robins and Houston County. Mr. Gilmour stated that staff
recommends approval of this item. Mayor Pro Tempore King motioned to
approve the provision, Council Member Jones seconded the motion, and it
carried unanimously.

Staff proposal to establish Fire Inspector position.

Staff recommended the creation of a new position of Fire Inspector with the
Department of Community Development. This role will be responsible for
performing routine fire inspections along with the rest of the building
inspection team. Council Member Jones motioned to approve the creation of
the position as proposed, Mayor Pro Tempore King seconded the motion, and it
carried unanimously.

Council Members Items:

Mayor Pro Tempore King, and Council Members Albritton, Bynum-Grace, Hunt,
Jackson, and Jones had no reports.

Department Heads/Staff Iiems.

Mr. Wood advised that the Neighborhood Cleanup held on November 9, 2019 in the
Creekwood community was a success with 46 volunteer participants. 36 junk tires were
collected along with 3,380 pounds of trash. Mr. Wood also reminded all that the
Ribbon Cutting Ceremony for the new Community Development location on Main
Street would begin at 11 a.m. on November 22, 2019 and that an Open House would be
held the remainder of the day.

Ms. Hardin provided an update on the Rural Zone Tax Credit program. The City of
Perry was one of the first communities to begin participating and has already
generated four new companies and nine new, permanent jobs.



14.

15.

16.

Chief Lynn, Chief Parker, Mr. Worthington, Ms. Clark, Mr. Swan, and Ms. King, and
Ms. Warren had no reports.

General Public Items:
None

Mayor Items:

Mayor Walker invited all present to attend the welcoming reception on behalf of
Council Member Albritton immediately following the meeting. Mayor Walker also
advised that the next City of Perry Work Session will be held December 12, 2019, and
the next Pre Council and Regular Council meetings will be held December 13, 2019.

Adjourn. There being no further business to come before Council in the regular
meeting held November 19, 2019, Council Member Jones motioned to adjourn the
meeting at 6:41 p.m., Council Member Bynum-Grace seconded the motion, and it
carried unanimously.
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Ordinance No. 2019-

l. AN ORDINANCE

An Ordinance to amend and restate the Retirement Plan for the Employees of the City of
Perry, Georgia in accordance with and subject to the terms and conditions set forth in the attached
Adoption Agreement, any Addendum (o the Adoption Agreement. the Georgia Municipal
Employees Benefit System (GMEBS) Master Plan Document. and the GMEBS Trust Agreement.
When accepled by the authorized officers of the City and GMEBS, the foregoing shall constitute
a Contract between the City and GMEBS, al! as authorized and provided by
0.C.G.A. §47-5-1 el seq.

THE COUNCIL OF THE CITY OF PERRY HEREBY ORDAINS that the Perry
Code is amended as follows:

1
By adding a new Article 11i(a). Retirement Plan for Employces under Chapter 2-

Administration as follows:
Section 2-80. The Retirement Plan for the Employees of the City of Perry, Georgia is
hereby amended and restated as set forth in and subject 10 the terms and conditions stated in the
following Adoption Agreemeni, any Addendum to the Adoption Agreement, the Georgia

Municipal Employees Benefil System (GMEBS) Master Plan Document, and the GMEBS Trust
Agreement.

Ordinance continued on page 38

City of Perry (2018-2020 Restatement)



I1. GMEBS DEFINED BENEFIT RETIREMENT PLAN
ADOPTION AGREEMENT

1. ADMINISTRATOR

Georgia Municipal Employees Benefit System
201 Pryor Street, SW
Atlanta, Georgia 30303
Telephone: 404-688-0472
Facsimile: 404-577-6663

2. ADOPTING EMPLOYER
Name: City of Perry, Georgia

3. GOVERNING AUTHORITY

Name: Mayor and Council

Address: P.O. Box 2030, Perry, GA 31069-2030
Phone: (478) 988-2700

Facsimile: (478) 988-2705

4. PLAN REPRESENTATIVE

[To represent Governing Authority in all communications with GMEBS and Employecs]
(See Section 2.49 of Master Plan)

Name: City Manager

Address: P.O. Box 2030, Perry, GA 31069-2030
Phone: (478) 988-2700

Facsimile: (478) 988-2705

City of Perry (2018-2020 Restatement)



5. PENSION COMMITTEE

{Pleasc designate members by position. If not, members of Pension Committee shall be
dctermined in accordance with Article XIV of Master Plan)

Position:
Position:
Position:
Position:
Position:

Pension Committee Secretary: Personnel Director
Address: P.O. Box 2030, Perry, GA 31069-2030
Phone: (478) 988-2700

Facsimile: (478) 988-2705

6. TYPE OF ADOPTION
This Adoption Agreement is for the following purpose (check onc):

m| This is a new defined benefit plan adopted by the Adopting Employer for its Employees.
This plan does not replace or restate an existing defined benefit plan.

a This is an amendment and restatement of the Adopting Employer's preexisting
non-GMEBS defined benefit plan.

= This is an amendment and restatement of the Adoption Agreement previously adopted by
the Employer, as follows (check one or more as applicable):

® To update the Plan to comply with PPA, HEART, WRERA, and other applicable
federal laws and guidance.

(m] To make the following amendments to the Adoption Agreement (must specify
below revisions made in this Adoption Agrecement; all provisions must be
completed in a manner that satisfies the definite written program
requircment of Treasury Reguiation 1.401-1(a)(2) and the definitely
determinable requirement of Treasury Regulation 1.401-1(b)(1)(i)):

7. EFFECTIVE DATE

NOTE: This Adoption Agreement and any Addendum, with the accompanying Master Plan
Document, is designed to comply with Internal Revenue Code Section 401(a), as applicable to a
governmental qualified defined benefit plan, and is part of the GMEBS Defined Benefit
Retirement Plan. Plan provisions designed to comply with certain provisions of the Pension
Protection Act of 2006 ("PPA™); the Heroes Eamnings Assistance and Relief Tax Act of 2008
("HEART"); and the Worker, Retiree, and Employer Recovery Act of 2008 ("WRERA"); and
Plan provisions designed to comply with certain provisions of additional changes in federal law
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and guidance from the Internal Revenue Service under Internal Revenue Service Notice 2012-76
(the 2012 Cumulative List) are effective as of the applicable effective dates set forth in the
Adoption Agreement and Master Plan Document. By adopting this Adoption Agreement, with
its accompanying Master Plan Document, the Adopting Employer is adopting a plan document
intended to comply with Internal Revenue Code Section 401(a), as updated by PPA, HEART,
WRERA, and the 2012 Cumulative List with the applicable effective dates.

1)

)

&)

Complete this item (1) only if this is a new defined benefit plan which does not replace
or restate an existing defined benefit plan.

The effective date of this Plan is .
(insert cffective date of this Adoption Agrecment not carlier than January 1, 2013).

Complete this item (2) only if this Plan is being adopted to replace a non-GMEBS
defined benefit plan.

Except as otherwise specifically provided in the Master Document or in this Adoption
Agreement, the effective date of this restatement shall be the
(inscrt effective date of this Adoption Agreement not earlier
than January 1, 2013). This Plan is intended to replace and serve as an amendment and
restatement of the Employer’s preexisting plan, which became effective on (insert
original effective date of preexisting plan).

Complete this item (3) only if this is an amendment and complete restatement of the
Adopting Employer's cxisting GMEBS defined benefit plan.

Except as otherwise specifically provided in the Master Document or in this Adoption
Agreement, the effective date of this restatement shall be date of its approval by the

Governing Authority (insert effective date of this Adoption Agreement not earlier
than January 1, 2013).

This Plan is adopted as an amendment and restatement of the Employer's preexisting
GMEBS Adoption Agrecment, which became effective on Japuary 1, 2012 (insert
cffective date of most recent Adoption Agrecement preceding this Adoption
Agreement),

The Employer's first Adoption Agreement became effective July 1, 2003 (insert effective
date of Employer's first GMEBS Adoption Agreement). The Employer's GMEBS Plan
was originally effective January 1, 1969 (insert effective date of Employer's original
GMEBS Plan). (If the Employer's Plan was originally a non-GMEBS Plan, then the
Employer's non-GMEBS Plan was originally effective (if applicable, insert
effective date of Employer's original non-GMEBS Plan).)
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8. PLAN YEAR

Plan Year means (check one):

= Calendar Year
(w] Employer Fiscal Year commencing
(] Other (must specify month and day commencing):

9. CLASSES OF ELIGIBLE EMPLOYEES

Only Employees of the Adopting Employer who meet the Master Plan's definition of
"Employee" may be covered under the Adoption Agreement. Eligible Employees shall not
include non-governmental employees, independent contractors, ieased employees, nonresident
aliens, or any other ineligible individuals, and this Section 9 must not be completed in a manner
that violates the "exclusive benefit rule” of Intemal Revenue Code Section 401(a)(2).

A. ligible Regul lovees

Regular Employees include Employees, other than elected or appointed members of the
Governing Authority or Municipal Legal Officers, who are regularly employed in the services of
the Adopting Employer. Subject to the other conditions of the Master Plan and the Adoption
Agreement, the following Regular Employees are eligible to participate in the Plan (check one):

O ALL - All Regular Employees, provided they satisfy the minimum hour and other
requircments specified under "Eligibility Conditions" below.

& ALL REGULAR EMPLOYEES EXCEPT for the following employees (must specify;
specific positions are permissible; specific individuals may not be named): This Plan

is frozen to all Participants, effective January 1, 2012, Notwithsta ny provisio
in_the Plan, Adopti reement, or eral Addendum to the contra
Regular lo and fo ular Emplovees who become recmployed by the
Em r on or after J 1, 2012 are not eligible to participate n wi

Retirement benefits (sce Gene endum Sectio 4 and subsecti .
Employees who are initially hired on or after January 1, 2012 are not eligible to
i in this Plan ose.

B. Elected or Appointed Members of the Governing Authority

An Adopting Employer may elect to permit participation in the Plan by elected or appointed
members of the Governing Authority and/or Municipal Legal Officers, provided they otherwise
meet the Master Plan's definition of "Employee” and provided they satisfy any other
requirements specified by the Adopting Employer. Municipal Legal Officers to be covered must
be specifically identified by position. Subject to the above conditions, the Employer hereby
elects the following trcatment for elected and appointed officials:

(1)  Elected or Appointed Members of the Governing Authe heck one):
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O ARE NOT eligible to participate in the Plan.
& ARE eligible to participate in the Plan.

Please specify any limitations on eligibility to participate here (e.g., service on or after certain
date, or special waiting period provision): Each clected or appointed member of the
overning Authority who holds an office on January 1, 1973, shall be qualified te appl
participation in the Plan on such date. Each other elected or appointed member of the
verning Authori lds an office sub o such date shall be qua
apply for participation in the Plan on the first day of the month immediately following or
coinciding with the first after January 1, 1973, that he occupies an ive office of
verning Au j otwithstandin oing or any provision i aster
Plan, Adoption Agreement, or General Addendum to the ¢ this Plan is froze
Participants effective January 1, 2012. Elected or appointed members of the Governin
Authority, in¢ former members who return to offi fter January 1, 2012
not cligible to participate in this Plan with respect to Service on and after Janvary 1, 2012
except as necessary to meet the minimum cligibilj uirements for Disability Retircment
benefits (s eneral Addendum Sections 2 and 14 and subsection 15(e)), Elccted or
appointed members of the Governin thority w ke office on or 1

2012 are not eligible to participate in this Plan for any purpose.

(2) Municipal Legal Officers (check one):
O ARE NOT eligible to participate in the Plan.

ARE eligible to participate in the Plan. The term "Municipal Legal Officer" shall include
only the following positions (must specify - specific positions are permissible; specific
individuals may not be named): Chiefl legal ny_associ | officer of the
City_and any municipal officer elected or appointed to preside over the { the

City, provided thev ave not an active participant in anv other GMERBS rctirement plan.

Please specify any limitations on eligibility to participate here (e.g., service on or after certain
date) (must specify in 2 manner that satisfies the definite written program requirement of
Treasury Regulation 1.401-1(a)(2) and the definitely determinable requirement of Treasury
chulatlon 1.401 1(b)(1)(i)): Each Mumcznal Legal Officer who holds an office of the

¢ gL sha i 5 apply narticipation in the Plan on
such date. Each other Mumcigal Legal Ofﬁcer who holds an office of the Employer
subs ugust 1, 1975 shall be qualified to apply for participation in the n th
first da he month immediately following or coinciding with the first date ugus
1, 1975 he occupi office. N hstanding the ing or any provision in the
Maste n. Adoption Agrcement, or General Addendum to the comt unici
Legal Officers, including former Municipal Legal Officers who return to office on or after
January 1, 2012, are not eligib articipate in this Plan with respect to Service on and
after January 1, 2012 except as necessary to meet the minimum eligibili irements
Disability R ment ben Gene ddendum Scctions 2 and 14 and subscctio
15(c)). Municipal Legal Officers who first take office op or after January 1, 2012 are not
elipible to participaie in this Plan for any purpose.
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10, ELIGIBILITY CONDITIONS
A, Hours Per Week (Regular Employees)

The Adopting Employer may specify a minimum number of work hours per week which
are required to be scheduled by Regular Employees in order for them to become and remain
"Eligible Regular Employees” under the Plan. It is the responmsibility of the Adopting
Employer to determine whether these requirements are and continue to be satisfied. The
Employer hereby elects the following minimum hour requirement for Regular Employees:

] No minimum

0 20 hours/week (regularly scheduled)

® 30 hours/week (regularly scheduled)

[m} Other: (must not exceed 40 hours/week regularly scheduled)

Exceptions: If a different minimum hour requirement applies to a particular class or classes of
Regular Employees, please specify below the classes to whom the different requirement applies
and indicate the minimum hour requirement applicable to them.

Class(es) of Regular Employees to whom exception applies (must specify - specific positions
are permissible; specific individuals may not be named):

Minimum hour requirement applicable to excepted Regular Employees:

D No minimum

O 20 hours/week (regularly scheduled)

(m] 30 hours/week (regularly scheduled)

g Other: (must not exceed 40 hours/week regularly scheduled)

B. Months Per Year ular oyecs

The Adopting Employer may specify a8 minimum number of work months per year which
are required to be scheduled by Regular Employees in order for them to become and remain
"Eligible Employees" under the Plan. It is the responsibility of the Adopting Employer to
determine whether these requirements are and continue to be satisfied. The Employer
hereby elects the following minimum requirement for Regular Employees:

| No minimum
B At least 6 months per year (regularly scheduled)

Exceptions: If different months per year requirements apply to a particular class or classes of
Regular Employees, the Employer must specify below the classes to whom the different
requirements apply and indicate below the requirements applicable to them.

Regular Employees to whom exception applies (must specify - specific positions are
permissible; specific individuals may not be named):

The months to year requirement for excepted class(es) are:
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(m] No minimum
o At least months per year (regularly scheduled)

11. WAITING PERIOD

Except as otherwise provided in Section 4.02(b) of the Master Plan, Eligible Regular Employees
shall not have a waiting period before participating in the Plan. Likewise, elected or appointed
members of the Governing Authority and Municipal Legal Officers, if eligible to participate in
the Plan, shall not have a waiting period before participating in the Plan.

12. ESTABLISHING PARTICIPATION IN THE PLAN

Participation in the Plan is considered mandatory for all Eligible Employees who satisfy
the eligibility conditions specified in the Adoption Agreement, except as provided in
Section 4.03(c) of the Master Plan. However, the Employer may specify below that participation
is optional for certain classes of Eligible Employees, including Regular Employees, elected or
appointed members of the Governing Authority, Municipal Legal Officers, City Managers,
and/or Department Heads. If participation is optional for an Eligible Employee, then in order to
become a Participant, he must make a written election to participate within 120 days after
employment, election or appointment to office, or if later, the date he first becomes eligible to
participate in the Plan. The election is irrevocable, and the failure to make the election within
the 120 day time limit shall be deemed an irrevocable election not to participate in the Plan,

Classes for whom participation is optional (check one):

® None (Participation is mandatory for all Eligible Employees except as provided in
Section 4.03(e) of the Master Plan).

O Participation is optional for the following Eligible Employees (must specify -
specific positions are permissible; specific individuals may not be named; all
positions or classes specified must be Eligible Employecs):

13. CREDITED SERVICE

In addition to Current Credited Service the Adopting Employer may include as Credited
Service the following types of service:

A, Credited Past Scrvice with Adopting Emplover

Credited Past Service means the number of years and complete months of Service with the
Adopting Employer prior to the date an Eligible Employee becomes a Participant which are
treated as credited service under the Plan.

(1)  Eligible Employces Employed on Original Effective Date of GMEBS Plan.
With respect to Eligible Employees who are employed by the Adopting Employer on the original
Effective Date of the Employer's GMEBS Plan, Service with the Adopting Employer prior to the
date the Eligible Employee becomes a Participant (including any Service prior to the Effective
Date of the Plan) shall be treated as follows (check one):
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(m] All Service prior to the date the Eligible Employee becomes a Participant shall be
credited (as Credited Past Service).

o All Service prior to the date the Eligible Employee becomes a Participant shall be
credited (as Credited Past Service), except for Service rendered prior to
(inscrt date).

® All Service prior to the date the Eligible Employee becomes a Participant shall be
credited (as Credited Past Service), except as follows (must specify other
limitation in a manner that satisfies the definite written program
requirement of Treasury Regulation 1.401-1(a)}(2) and the definitely
determinable requirement of Treasury Regulation 1.401-1(b)X1)(i)): Service
for Class 1 Participants shall not include service rendered asg an Employee of
the City of Pe rior to J 1987. For Class 2 Participants, Credi
Past Service shall not include any service not credited under the terms of the
superseded plan that extend prior to July 1, 1987. Sce General Addendum
subscctions 15(s) and 15(b) for definitions of Class 1 and Class 2
Participants.

(m] No Service prior to the date the Eligible Employee becomes a Participant shall be
credited (as Credited Past Service).

(2) Previously Employed, Returning to Service after Original Effective Date. If
an Eligible Employee is not employed on the original Effective Date of the Employer's GMEBS
Plan, but he returns to Service with the Adopting Employer sometime after the Effective Date,
his Service prior to the date he becomes a Participant (including any Service prior the Effective
Date) shall be treated as follows (check one):

(m) All Service prior to the date the Eligible Employee becomes a Participant shall be
credited (as Credited Past Service), subject to any limitations imposed above with
respect to Eligible Employees employed on the Effective Date.

2 All Service prior to the date the Eligible Employee becomes a Participant shall be
credited (as Credited Past Service), provided that after his return to employment,
the Eligible Employee performs Service equal to the period of the break in
Service or one (1) year, whichever is less. Any limitations imposed above with
respect to Eligible Employees employed on the Effective Date shall also apply.

(] No Service prior to the date the Eligible Employee becomes a Participant shall be
credited (as Credited Past Service).

Other limitation(s) on Recognition of Credited Past Service (must specify in a manncer that
satisfics the definite written program requirement of Treasury Regulation 1.401-1(a}(2)
and the definitely determinable requirement of Treasury Regulation 1.401-1(b)(1)(D)): In

n_to_th ve limitation redited Past Service Il not include any ten of
office as an elected or appointed member of the Governing Authority unless the Participant
was servi an clected or appointed membe he Governing Authori ligible

Regular Emplovce on January 1, 1973.
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Credited P shall not include any tennre of office as a Municipa al Offjce
unless the Participant was serving as a Municipal Legal Officer, elected or appointed
member of the Governing Authority, or Eligible Regular Employee on August 1, 1975,

(3) Eligible Employees Initially Employed After Effective Date. If an Eligible
Employee's initial employment date is after the original Effective Date of the Employer's
GMERBS Plan, his Credited Past Service shall include only the number of years and complete

months of Service from his initial employment date to the date he becomes a Participant in the
Plan,

(4)  Newly Eligible Classes of Employees. If a previously ineligible class of
Employees becomes eligible to participate in the Plan, the Employer must specify in an
addendum to this Adoption Agreement whether and to what extent said Employees' prior service
with the Employer shall be treated as Credited Past Service under the Plan.

B. Prior Military Service

Note: This Section does not concern military service required to be credited under

USERRA - See Section 3.02 of the Master Plan for rules on the crediting of USERRA
Military Service.

(1)  Credit for Prior Military Service.

The Adopting Employer may elect to treat military service rendered prior to a Participant's initial
employment date or reemployment date as Credited Service under the Plan. Unless otherwise
specified by the Employer under "Other Conditions” below, the term "Military Service” shall be
as defined in the Master Plan. Except as otherwise required by federal or state law or under
"Other Conditions" below, Military Service shall not include service which is credited under any
other local, state, or federal retirement or pension plan.

Military Service credited under this Section shall not include any service which is otherwise

required to be credited under the Plan by federal or state law. Prior Military Service shall be
treated as follows (check one):

®) Prior Military Service is not creditable under the Plan (if checked, skip to
Scction 13.C. - Prior Governmental Service).

D Prior Military Service shall be counted as Credited Service for the following
purposes (check one or more as applicable):

(] Computing amount of benefits payable.
a Meeting minimum service requirements for vesting.
a Meeting minimum service requirements for benefit eligibility.

(2) Maximum Credit for Prior Military Service.
Credit for Prior Military Service shall be limited to a maximum of years (insert number).

(3) Rate of Accrual for Prior Military Service.
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Credit for Prior Military Service shall accrue at the following rate (check one):

(] One month of military service credit for every month(s) (insert
number) of Credited Service with the Adopting Employer.

(m] One year of military service credit for every year(s) (insert number) of
Credited Service with the Adopting Employer.

a All military service shall be creditable (subject to any caps imposed above) after
the Participant has completed years (insert number) of Credited Service
with the Employer.

(] Other requirement (must specify in 2 manner that satisfies the definite written
program requirement of Treasury Regulation 1.401-1(a)(2) and the definitely
determinable requirement of Treasury Regulation 1.401-1(b)}{(1)(i)):

(4)  Payment for Prior Military Service Credit(check onc):
m] Participants shall not be required to pay for military service credit.
(] Participants shall be required to pay for military service credit as follows:

% of the actuarial cost of the service credit

(] The Participant must pay
(as defined below).

a The Participant must pay an amount equal to (must specify in a manner
that satisfics the definite written program requirement of Treasury
Regulation 1.401-1(a)(2) and the definitely determinable requirement
of Treasury Regulation 1.401-1(b)(1)(#)): .

Other Conditions for Award of Prior Military Service Credit (must specify in a manner that
satisfies the definite written program requirement of Treasury Regulation 1.401-1(2)(2)
and the definitely determinable requirement of Treasury Regulation 1.401-1(b)(1)(i)): .

(5) Limitations on Service Credit Purchases. Unless otherwise specified in an
Addendum to the Adoption Agreement, for purposes of this Section and Section 13.C.
concerning prior governmental service credit, the term "actuarial cost of service credit” is
defined as set forth in the Service Credit Purchase Addendum. In the case of a service credit
purchase, the Participant shall be required to comply with any rules and regulations established
by the GMEBS Board of Trustees conceming said purchases.

C. Prior Governmental Service

Note: A Participant's prior service with other GMEBS employers shall be credited for
purposes of satisfying the minimum service requirements for Vesting and cligibility for
Retirement and pre-retirement death benefits as provided under Section 9.05 of the Master
Plan, relating to portability service. This Scction 13(C) does not need to be completed in
order for Participants to receive this portability service credit pursuant to Section 9.05 of
the Master Plan.
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) Credit for Prior Governmental Service.

The Adopting Employer may elect to treat governmental service rendered prior to a Participant's
initial employment date or reemployment date as creditable service under the Plan. Subject to
any limitations imposed by law, the term "prior governmental service” shall be as defined by the

Adopting Employer below. The Employer elects to treat prior governmental service as follows
(check one):

= Prior governmental service is not creditable under the Plan (if checked, skip to
Scction 13.D. — Unused Sick/Vacation Leave).

o Prior governmental service shall be counted as Credited Service for the following
purposes under the Plan (check one or more as applicable):

0 Computing amount of benefits payable.
) Meeting minimum service requirements for vesting.
a Meeting minimum service requirements for benefit eligibility.

(2)  Definition of Prior Governmental Scrvice.

Prior governmental service shall be defined as follows: (must specify in a manner that satisfics
the definite written program requirement of Treasury Regulation 1.401-1(a)(Z) and the
definitely determinable requirement of Treasury Regulation 1.401-1{b)(1)(i)):

Unless otherwise specified above, prior governmental service shall include only full-time service
(minimum hour requirement same as that applicable to Eligible Regular Employees).

(3) Maximum Credit for Prior Governmental Service.

Credit for prior governmental service shall be limited to a maximum of years (insert
number).

(4)  Rate of Accrual for Prior Governmental Service Credit.
Credit for prior governmental service shall accrue at the following rate (check one):

O One month of prior governmental service credit for every month(s) (insert
number) of Credited Service with the Adopting Employer.

(] One year of prior governmental service credit for every year(s) (insert
number) of Credited Service with the Adopting Employer.

m] All prior governmental service shall be creditable (subject to any caps imposed
above) after the Participant has completed years (insert number) of
Credited Service with the Adopting Employer.

0 Other requirement (must specify in a manner that satisfies the definite written
program requirement of Treasury Regulation 1.401-1(a)(2) and the definitely
determinable requirement of Treasury Regulation 1.401-1(b)(1)(f)): 5
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(5) Payment for Prior Governmental Service Credit,
0 Participants shall not be required to pay for governmental service credit.
(m] Participants shall be required to pay for governmental service credit as follows:

| The Participant must pay ____ % of the actuarial cost of the service credit.

a The Participant must pay an amount equal to (must specify in a manner
that satisfics the definite written program requirement of Treasury
Regulation 1.401-1(a)(2) and the definitely determinable requirement

of Treasury Regulation 1.401-1(b)(1)(i)):

Other Conditions for Award of Prior Governmental Service Credit (must specify in a manner
that satisfies the definite written program requirement of Treasury Regulation 1.401-

1(a)(2) and the definitely determinable requirement of Treasury Regulation 1.401-
1(bY1)®):

D. ve Conversion for id Time Off (e.g., Sick. V; on, or Perso
Leave

(1)  Credit for Unused Paid Time Off.

Subject to the limitations in Section 3.01 of the Master Plan, an Adopting Employer may clect to
treat accumulated days of unused paid time off for a terminated Participant, for which the
Participant is not paid, as Credited Service. The only type of leave permitted to be credited
under this provision is leave from a paid time off plan which qualifies as a bona fide sick and
vacation leave plan (which may include sick, vacation or personal leave) and which the
Participant may take as paid leave without regard to whether the leave is due to iliness or
incapacity. The Credited Service resuiting from the conversion of unused paid time off must not
be the only Credited Service applied toward the accrual of a normal retirement benefit under the
Plan. The Pension Committee shall be responsible to centify to GMEBS the total amount of
unused paid time off that is creditable hereunder.

Important Note: Leave cannot be converted to Credited Service in lieu of receiving a cash
payment. If the Employer elects treating unused paid time off as Credited Service, the
conversion to Credited Service will be automatic, and the Participant cannot request a cash
payment for the unused paid time off.

The Employer elects the following treatment of unused paid time off:

® Unused paid time off shall not be treated as Credited Service (if checked, skip to
Section 14 ~ Retirement Eligibility). (Sce General Addendum Section (2)
regarding transferred Water Division employees.)

] The following types of unused paid time off for which the Participant is not paid
shall be treated as Credited Service under the Plan (check one or more as
applicable):
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O Unused sick lecave

O Unused vacation leave

O Unused personal leave

0 Other paid time off (must specify in a manner that satisfies the definite
written program requirement of Treasury Regulation 1.401-1(a)}2) and
the definitely determinable requirement of Treasury Regulation 1.401-
1(b)1)(1)): .

(2) Minimum Service Requirement.

In order to receive credit for unused paid time off, a Participant must meet the following
requirement at termination (check one):

0 The Participant must be 100% vested in a normal retirement benefit,

(m] The Participant must have at least years (insert number) of Totai
Credited Service (not including leave otherwise creditable under this Section).

] Other (must specify in a manner that satisfics the definite written program
requirement of Treasury Regulation 1.401-1(a)(2) and the definitely
determinable requirement of Treasury Regulation 1.401-1(b)(1)(1)):

(3)  Usc of Unused Paid Time Off Credit. Unused paid time off for which the
Participant is not paid shall count as Credited Service for the following purposes under the Plan
(check one or more as applicable):

O Computing amount of benefits payable.
D Meeting minimum service requirements for vesting.
() Meeting minimum service requirements for benefit eligibility.

(4) Maximum Credit for Unused Paid Time Off.

Credit for unused paid time off for which the Participant is not paid shall be limited to a
maximum of months (insert number).

{(5) Computation of Unused Paid Time Off,

Unless otherwise specified by the Adopting Employer under "Other Conditions" below, each
twenty (20) days of creditable unused paid time off shall constitute one (§) complete month of
Credited Service under the Plan. Partial months shall not be credited.

(6) Other Conditions (plcase specify, subject to limitations in Section 3.01 of
Master Plan; must specify in a8 manner that satisfies the definite written program
requirement of Treasury Regulation 1.401-1(a)(2) and the definitely determinable
requirement of Treasury Regulation 1.401-1(b)(1)(i)): .
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14. RETIREMENT ELIGIBILITY
A, Early Retirement Qualifications

Early retirement qualifications are (check anc or more as applicable):
= Attainment of age 55 (insert number)
2] Completion of 10 years (insert number) of Total Credited Service

Exceptions: If different early retirement eligibility requirements apply to a particular class or
classes of Eligible Employees, the Employer must specify below the classes to whom the
different requirements apply and indicate below the requirements applicable to them.

Eligible Employees to whom exception applies (must specify - specific positions are
permissible; specific individuals may not be named): Elected or appointed members of the
Governing Authority and Municipal Legal Officers.

Early retirement qualifications for excepted class(es) are (check one or more as applicable):
X Attainment of age 55 (insert number)
] Completion of 5 years (insert number) of Total Credited Service

B. Normal Retirement Qualifications

Note: Please complete this Section and also list "Alternative" Normal Retirement
Qualifications, if any, in Section 14.C.

(1) Regular Employeces

Normal retirement qualifications for Regular Employees are (check one or more as applicable):
= Attainment of age 65 (inscrt number)
= Completion of § years (insert number) of Total Credited Service

(m] In-Service Distribution to Eligible Employees permitted (i.e., a qualifying
Participant may commence receiving retirement benefits while in service without
first incurring a Bona Fide Separation from Service), if Participant meets
minimum age and service requirements specified immediately above and is at
least age 62 (unless a lower safe-harbor age is permitted under applicable federal
law), subject to applicable Plan provisions concerning recalculation and offset
applied at re-retirement to account for the value of benefits received prior to re-
retirement. This rule shall apply to (check one): 0 all Participants OO only the
following class(es) of Participants (must specify - specific positions are
permissible; specific individuals may not be named):
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Exceptions: If different normal retivement qualifications apply to a particular class or classes of
Regular Employees, the Employer must specify below the classes to whom the different
requirements apply and indicate below the requirements applicable to them.

Class(es) of Regular Employees to whom exception applies (must specify - specific positions

are permissible; specific individuals may not be named):

Normal retirement qualifications for excepted class(es) are (check one or more as applicable):

(m
O
(]

@

Attainment of age (insert number)
Completion of years (insert number) of Total Credited Service

In-Service Distribution to Eligible Employees permitted (ie., a qualifying
Participant may commence receiving retirement benefits while in service without
first incurring a Bona Fide Separation from Service), if Participant meets
minimum age and service requirements specified immediately above and is at
least age 62 (unless a lower safe-harbor age is permitted under applicable federal
law), subject to applicable Plan provisions concerning recalculation and offset
applied at re-retirement to account for the value of benefits received prior to re-
retirement. This rule shall apply to (check onc¢): [T all Participants O only the
following class(es) of Participants (must specify - specific positions are
permissible; specific individuals may not be named):

Elected or Appointed Members of Governing Authority

Complete this Section only if elected or appointed members of the Governing Authority or
Municipal Legal Officers arc permitted to participate in the Plan. Normal retirement
qualifications for this class are (check one or more as applicable):

=
O
=

Attainment of age 65 (inscrt number)
Completion of years (insert number) of Total Credited Service

In-Service Distribution to Eligible Employees permitted (i.e., a qualifying
Participant may commence receiving retirement benefits while in service without
first incurring a Bona Fide Separation from Service), if Participant meets
minimum age and service requirements specified immediately above and is at
lcast age 62 (unless a lower safe-harbor age is permitted under applicable federal
law), subject to applicable Plan provisions concerning recalculation and offset
applied at re-retirement to account for the value of benefits received prior to re-
retirement. This rule shall apply to (check one): [ all Participants ® only the
following class(es) of Participants (must specify - specific positions are
permissible; specific individuals may not be named): Elected or appointed
members of the Governing Authority.

Exceptions: If different normal retirement qualifications apply to particular elected or appointed
members of the Goveming Authority or Municipal Legal Officers, the Employer must specify
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below to whom the different requirements apply and indicate below the requirements applicable
to them.

Particular elected or appointed members of the Governing Authority or Municipal Legal Officers

to whom exception applies (must specify - specific positions are permissible; specific
individuals may not be named):

Normal retirement qualifications for excepted elected or appointed members of the Governing
Autharity or Municipal Legal Officers are (check onc or more as applicable):

[m] Attainment of age (insert number)
0O Completion of years (insert number) of Total Credited Service

D In-Service Distribution to Eligible Employees permitted (ic., a qualifying
Participant may commence receiving retirement benefits while in service without
first incurring a Bona Fide Separation from Service), if Participant meets
minimum age and service requirements specified immediately above and is at
least age 62 (unless a lower safe-harbor age is permitted under applicable federal
law), subject to applicable Plan provisions concerning recalculation and offset
applied at re-retirement to account for the value of benefits received prior to re-
retirement. This rule shall apply to (cheek one): (3 all Participants O only the
following class(es) of Participants (must specify - specific positions are
permissible; specific individuals may not be named):

C. ive Nor etircment fications

The Employer may elect to permit Participants to retire with unreduced benefits after they satisfy
service and/or age requirements other than the regular normal retirement qualifications specified
above. The Employer hereby adopts the following alternative normal retirement qualifications:

Alternative Normal Retirement Qualifications (check one or more, as applicable):

1l = Not applicable (the Adopting Employer does not offer alternative normal
retirement benefits under the Plan).

2 0O Alternative Minimum Age & Service Qualifications (if checked, please
complete one or more items below, as applicable):

O Attainment of age (insert number)
] Completion of years (insert number) of Total Credited
Service

a In-Service Distribution to Eligible Employees permitted (i.¢., a qualifying
Participant may commence receiving retirement benefits while in service
without first incurring a Bona Fide Separation from Service), if Participant
meets minimum age and service requirements specified immediately
above and is at least age 62 (unless a lower safe-harbor age is permitted
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3

under applicable federal law), subject to applicable Plan provisions
concerning recalculation and offset applied at re-retirement to account for
the value of benefits received prior to re-retirement. This rule shall apply
to (check onc): O all Participants O only the following class(es) of
Participants (must specify - specific positions are permissible; specific
individuals may not be named):

This alternative normal retirement benefit is available to:

0 All Participants who qualify.

(m] Only the following Participants (must specify - specific positions are
permissible; specific individuals may not be named): .

A Participant (check one): [J is required [J is not required to be in the service of
the Employer at the time he satisfies the above qualifications in order to qualify
for this alternative normal retirement benefit.

Other eligibility requirement (must specify in a manner that satisfies the
definite written program requirement of Treasury Regulation 1.401-1(a)(2)
aud the definitely determinable requirement of Treasury Regulation 1.401-
I(b)(1)(D):

Rule of (insert number). The Participant's combined Total Credited
Service and age must equal or exceed this number. Please complete additional
items below:

To qualify for this altemnative normal retirement benefit, the Participant (check
oune or more items below, as applicable):

0 Must have attained at least age (insert number)
0 Must not satisfy any minimum age requirement

o In-Service Distribution to Eligible Employees permitted (i.., a qualifying
Participant may commence receiving retirement benefits while in service
without first incurring a Bona Fide Separation from Service), if the
Participant meets the minimum age and service requirements specified
immediately above and is at least age 62 (unless a lower safe-harbor age is
permitted under applicable federal law), subject to applicable Plan
provisions concerning recalculation and offset applied at re-retirement to
account for the value of benefits received prior to re-retirement. This rule
shall apply to (check one): [J all Participants O only the following
class(es) of Participants (must specify - specific positions are
permissible; specific individuals may not be named):

This alternative normal retirement benefit is available to:

() All Participants who qualify.
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